6.5

SUMMER PROGRAM - (See Section 7.2 Summer School Salary Schedule)
Salary Schedules

6.5.1 Schedule A

All academic college credit employees who were employed on contract during the
preceding academic year shall be paid on the basis of 1/40 of the appropriate step
among the first five (5) steps of the basic salary schedule in effect as of June 1 for
each lecture hour equivalent taught during the period following the end of the
Spring term. Compensation for health services faculty, counselors, librarians, and
laboratory assignments will be computed at 0.85 of a lecture hour.

A maximum assignment of 1 1/2 LHE per week will be allowed for all
instructors, up to a maximum of twelve (12) LHE for the summer and six (6) LHE
for the intersession program. This is a weekly assigned maximum, not an average
or aggregate of total weeks taught during a summer session.

A maximum assignment of twenty-seven (27) hours per week will be allowed for
all counselors. Combined counseling and instructional assignments shall be
subject to the twenty-seven (27) hour limit. Assignments during the summer
session shall be 100% student contact unless modified by mutual agreement with
the appropriate administrator.

Schedule B

Part-time credit faculty will be paid at the LHE part-time rates in effect as of June
1 for lecture and laboratory. Part-time assignments in library, health services and
counseling shall be paid at 0.85 of the LHE rate shown.

Schedule C

All college non-credit, full-time employees who are on contract during the
preceding academic year and are continuing on contract for the ensuing academic
year shall be paid on the basis of 1/640 of the appropriate step among the first five
(5) steps of the basic salary schedule in effect as of June 1 for each hour of class
taught during the summer. Full-time instructors assigned to teach the Learning
Disabilities Laboratory course shall be paid at 0.85 of the appropriate rate on this
schedule. A summer session assignment shall not exceed a total of one hundred
seventy (170) hours.



