RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
PERMANENT 2013/2014 FARSCCD SALARY SCHEDULE

192 Day Contract Faculty
EFFECTIVE JULY 31, 2013

STEP CLASS| CLASSII CLASSIlI CLASSIV CLASSV CLASSVI CLASSs VI
1
2 4
3 $58,758.01 $63,130.21 $66,026.21 $68,921.18 $71,816.15 $74,711.11 $77,729.18
4 $61,468.33 $65,840.53 $68,738.57 $71,629.44 $74,526.46 $77,409.12 $80,430.27
5 $64,168.38 $68,548.79 $71,441.71 $74,339.75 $77,219.33 $80,119.43 $83,139.55
6 $66,874.59 $71,253.98 $74,147.92 $77,038.78 $79,931.70 $82,827.69 $85,845.77
7 $69,578.75 $73,961.21 $76,859.26 $79,760.38 $82,643.04 $85,540.06 $88,550.95
8 $72,289.07 $76,663.32 $79,561.37 $82,451.20 $85,348.22 $88,245.24 $91,257.16
9 $74,996.30 $79,374.66 $82,276.81 $85,159.47 $88,058.54 $90,946.33 $93,961.32
10 $77,703.54 $82,084.97 $84,978.92 $87,864.65 $90,760.65 $93,653.56 $96,669.58
1 $80,410.78 $84,791.18 $87,677.95 $90,577.02 $93,469.93 $96,360.80 $99,378.87
12 $83,118.01 $87,498.42 $90,389.29 $93,281.18 $96,169.99 $99,067.01 $102,083.03
13 $90,203.61 $93,093.45 $95,990.47 $98,883.38 $101,776.30 $104,790.27
14 $92,910.84 $95,801.71 $98,697.70 $101,591.64 $104,486.61 $107,498.53
15 $95,617.05 $98,509.97 $101,406.99 $104,295.80 $107,190.77 $110,203.71
16 $104,115.25 $106,999.96 $109,896.98 $112,910.95
A $113,951.69 $116,968.73
B $118,017.16 $121,028.05
c $122,079.55 $125,087.37

CLASS PLACEMENT REQUIREMENTS FOR INITIAL PLACEMENT AND/OR CLASS CHANGES

CLASS |

CLASS II

a) Bachelor's degree
b) Vocational placement - appropriate minimum qualifications

a) Master's degree
b) Bachelor's degree plus 45 approved semester units earned after award of the degree
¢) Vocational placement - appropriate minimum qualifications plus one of the following:

1. Associate degree or 65 approved semester units plus six years approved
work experience credit
2. Bachelor's degree plus three years approved work experience credit
CLASS /I a) Master's degree plus 15 approved semester units earned after award of the degree
b) Bachelor's degree plus 49 approved semester units including a master's degree
¢) Vocational placement - appropriate minimum qualifications plus one of the following:
1. Associate degree plus 30 approved semester units, or 95 approved
semester units plus nine years approved work experience credit
2. Bachelor's degree plus six years approved work experience credit
3. Completion of 15 approved semester units after initial placement on
Class I
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CLASS IV  a) Master's degree plus 30 approved semester units earned after award of the degree
b) Bachelor's degree plus 64 approved semester units including a master's degree
¢) Vocational placement - appropriate minimum qualifications plus one of the following:
1. Bachelor's degree plus nine years approved work experience credit
2. Completion of 15 approved semester units after initial placement on
Class lll

CLASS V  a) Master's degree plus 45 approved semester units earned after award of the degree
b) Bachelor's degree plus 79 approved semester units including a master's degree
¢) Vocational placement - appropriate minimum qualifications plus one of the following:
1. Bachelor's degree plus 45 approved semester units plus nine years
approved work experience credit
2. Master's degree plus nine years approved work experience credit
3. Completion of 15 approved semester units after initial placement on
Class IV

CLASS VI  a) Master's degree plus 60 approved semester units earned after award of the degree
b) Bachelor's degree plus 94 approved semester units including a master's degree
¢) Vocational placement - appropriate minimum qualifications plus one of the following:
1. Master's degree plus 15 approved semester units plus nine years
2. Completion of 15 approved semester units or nine years approved
work experience credit after placement on Class V

CLASS Vil a) Doctorate degree
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