RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
Board of Trustees (Regular meeting)

Monday, September 12, 2011
2323 North Broadway, #107
Santa Ana, CA 92706

Vision Statement (Board of Trustees)

Rancho Santiago Community College District is a learning community. The college district and its colleges are committed to
ensuring access and equity and to planning comprehensive educational opportunities throughout our communities. We will be global
leaders in many fields, delivering cost-effective, innovative programs and services that are responsive to the diverse needs and interests
of all students. We will be exceptionally sensitive and responsive to the economic and educational needs of our students and
communities. The environment will be collegial and supportive for students, staff, and the communities we serve.

We will promote and extensively participate in partnerships with other educational providers, business, industry, and community
groups. We will enhance our communities’ cultural, educational, and economic well-being.

We will be a leader in the state in student success outcomes. Students who complete programs will be prepared for success in
business, industry, careers, and all future educational endeavors. We will prepare students to embrace and engage the diversity of our
global community and to assume leadership roles in their work and public lives.

Americans with Disabilities Acts (ADA)

It is the intention of the Rancho Santiago Community College District to comply with the Americans with Disabilities Acts
(ADA) in all respects. If, as an attendee or a participant at this meeting, you will need special assistance, the Rancho Santiago
Community College District will attempt to accommodate you in every reasonable manner. Please contact the executive assistant to the
board of trustees at 2323 N. Broadway, Suite 410-2, Santa Ana, California, 714-480-7452, on the Friday prior to the meeting to inform
us of your particular needs so that appropriate accommodations may be made.

AGENDA

1.0 PROCEDURAL MATTERS 4:30 p.m.

1.1 Call to Order

1.2 Pledge of Allegiance to the United States Flag

1.3 Approval of Additions or Corrections to Agenda Action

1.4 Public Comment

At this time, members of the public have the opportunity to address the board of trustees on any item within the subject
matter jurisdiction of the board. Members of the community and employees wishing to address the board of trustees are
asked to complete a “Public Comment” form and submit it to the board’s executive assistant prior to the start of open
session. Completion of the information on the form is voluntary. Each speaker may speak up to three minutes;
however, the president of the board may, in the exercise of discretion, extend additional time to a speaker if warranted, or
expand or limit the number of individuals to be recognized for discussion on a particular matter.

Please note the board cannot take action on any items not on the agenda, with certain exceptions as outlined in the Brown
Act. Matters brought before the board that are not on the agenda may, at the board’s discretion, be referred to staff or
placed on the next agenda for board consideration.

1.5 Approval of Minutes - Regular meeting of August 22, 2011 Action
- Special meeting of August 29, 2011

1.6 Public Hearing — 2011-2012 Proposed Adopted Budget
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1.7 Approval of Consent Calendar Action

Agenda items designated as part of the consent calendar are considered by the board of trustees to either be routine or
sufficiently supported by back-up information so that additional discussion is not required. Therefore, there will be no
separate discussion on these items before the board votes on them. The board retains the discretion to move any action
item listed on the agenda into the Consent Calendar. The consent calendar vote items will be enacted by one motion
and are indicated with an asterisk (*).

An exception to this procedure may occur if a board member requests a specific item be removed from the consent
calendar consideration for separate discussion and a separate vote.

2.0 INFORMATIONAL ITEMS AND ORAL REPORTS

2.1
2.2

23
24

2.5

2.6

Report from the Chancellor

Reports from College Presidents

e Enrollment

e Facilities

e College activities

e Upcoming events

Report from Student Trustee

Reports from Student Presidents

e Student activities

Reports from Academic Senate Presidents
e Senate meetings

Informational Presentation on the Budget

RECESS TO CLOSED SESSION

Conducted in accordance with applicable sections of California law. Closed sessions are not open to the public. (RSCCD)

Pursuant to Government Code Section 54957, the Board may adjourn to closed session at any time during the meeting to discuss

staff/student personnel matters, negotiations, litigation, and/or the acquisition of land or facilities. (OCDE)

The following item(s) will be discussed in closed session:

1. Public Employment (pursuant to Government Code Section 54957[b][1])

Professional Experts

Educational Administrator Appointments

(1) Administrative Dean

(2) Associate Dean

(3) Director

(4) Vice President

g.  Other Educational and Classified Administrators

a.  Full-time Faculty
b. Part-time Faculty
c. Classified Staff
d. Student Workers
e.

f.

2. Conference with Labor Negotiator (pursuant to Government Code Section 54957.6)

Agency Negotiator: Mr. John Didion, Executive Vice Chancellor of Human Resources & Educational

Services
Employee Organizations:  Faculty Association of Rancho Santiago Community College District
California School Employees Association, Chapter 579
California School Employees Association, Chapter 888
Continuing Education Faculty Association
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3. Public Employee Discipline/Dismissal/Release (pursuant to Government Code
Section 54957[b][1])

RECONVENE

3.0

Issues discussed in Closed Session (Board Clerk)

Public Comment

At this time, members of the public have the opportunity to address the board of trustees on any item within the subject matter
jurisdiction of the board. Members of the community and employees wishing to address the board of trustees are asked to
complete a “Public Comment” form and submit it to the board’s executive assistant prior to the start of open session.
Completion of the information on the form is voluntary. Each speaker may speak up to three minutes; however, the president

of the board may, in the exercise of discretion, extend additional time to a speaker if warranted, or expand or limit the number of
individuals to be recognized for discussion on a particular matter.

Please note the board cannot take action on any items not on the agenda, with certain exceptions as outlined in the Brown Act.
Matters brought before the board that are not on the agenda may, at the Board’s discretion, be referred to staff or placed on the
next agenda for board consideration.

HUMAN RESOURCES

3.1

3.2

Management/Academic Personnel Action

Approval of Employment Agreements

Approval of Changes of Assignments

Approval of Leaves of Absence

Ratification of Resignations/Retirements

Approval of Hiring Long-term Substitute Temporary Employees per E.C. 87482
Approval of Adjusted Contract Extension Days for 2011-2012

Approval of 2011-2012 Faculty Coordinator Stipends for 175 Day Faculty
Approval of Stipends

Approval of Part-time/Hourly Hires/Rehires

Approval of Non-paid Instructors of Record

Classified Personnel Action

Approval of Changes in Positions

Approval of Changes in Departments

Ratification of Resignations/Retirements

Approval of New Appointments

Approval of Leaves of Absence

Approval of Temporary Assignments

Approval of Substitute Assignments

Approval of Miscellaneous Positions

Approval of Instructional Associates/Associate Assistants
Approval of Community Service Presenters and Stipends
Approval of Volunteers

Approval of Student Assistant Lists
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3.3

3.4

Presentation of Rancho Santiago Community College District Initial Action
Bargaining Proposal to Faculty Association of Rancho Santiago

Community College District (FARSCCD)

The administration recommends the board receive and file the district’s

initial bargaining proposal to FARSCCD and schedule a public hearing for
September 26, 2011.

Presentation of Rancho Santiago Community College District Initial Action
Bargaining Proposal to California School Employees Association

(CSEA) Chapter 579

The administration recommends the board receive and file the district’s

initial bargaining proposal to CSEA Chapter 579 and schedule a public

hearing for September 26, 2011.

4.0 INSTRUCTION

*4.1

*4.2

*4.3

*4 4

*4.5

Approval of Nursing Agreement Renewal — Companion Hospice Action
The administration recommends approval of this clinical affiliation
Agreement with Companion Hospice in Orange, California.

Approval and Certification of Santa Ana College (SAC) School of Action
Continuing Education High School Diploma Program Graduate List

for 2010-2011

The administration recommends approval and certification of the list of

2010-2011 High School Program graduates for the SAC School of

Continuing Education.

Approval and Certification of Santiago Canyon College, Orange Action
Education Center, High School Diploma Graduates for 2010-2011

The administration recommends approval and certification of the list of

2010-2011 High School Program graduates for the Orange Education

Center.

Ratification of Santa Ana College Associate Degree and Certificates Action
for Spring 2011

The administration recommends ratification of the recipients of the SAC

associate degrees and certificates for spring 2011 as presented.

Ratification of Santiago Canyon College Associate Degrees and Action
Certificates for Spring 2011

The administration recommends ratification of the recipients of SCC

associate degrees, certificates of achievement, and certificates for spring

2011 as presented.

* Item is included on the Consent Calendar, Item 1.7.
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5.0 BUSINESS OPERATIONS/FISCAL SERVICES

*5.1

*5.2

*5.3

*5.4

*5.5

*5.6

*5.7

*5.8

*5.9

Approval of Payment of Bills
The administration recommends payment of bills as submitted.

Approval of Budget Transfers and Budget Increases/Decreases
The administration recommends approval of budget transfers, increases,
and decreases during the month of June 2011.

Approval of 2011-2012 Adopted Budget
The administration recommends approval of the 2011-2012 Adopted
Budget as presented.

Approval of Appointments for Measure E Citizens’ Bond Oversight
Committee

The administration recommends approval of the appointment of Steven
M. Smith and William E. Thornton to the Citizens’ Bond Oversight
Committee as presented.

Approval of Agreement with HMC Architects for Architectural/
Engineering Services

The administration recommends approval of the agreement with HMC
Architects to provide architectural and engineering services as presented.

Approval of Architect Contract with Westberg+White, Inc.
The administration recommends approval of the architectural and
engineering services proposal with Wesberg+White, Inc. as presented.

Award of Contract for Construction Management Services for Various
Projects at Santa Ana College

The administration recommends authorization be given to the Vice
Chancellor, Business Operations/Fiscal Services to enter into an agreement
with Bernards as presented.

Adoption of Resolution No. 11-34 for Plumbing for Athletics/Aquatics
Complex at Santiago Canyon College

The administration recommends adoption of Resolution No. 11-34 for
Interpipe Construction, Inc., for Bid #1140 for plumbing for the SCC
Athletics/Aquatics Complex as presented.

Adoption of Resolution No. 11-36 for HVAC for Science Building (Bond
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Action

Action

Action

Action

Action

Action

Action

Action

Action

Portion) at Santiago Canyon College

The administration recommends adoption of Resolution No. 11-36 for
Athena Engineering, Inc., for Bid #1065 for HVAC for the SCC Science
building as presented.

* Item is included on the Consent Calendar, Item 1.7.
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*5.10 Adoption of Resolution No. 11-37 for HVAC for Science Building (State

*5.11

*5.12

*5.13

*5.14

*5.15

*5.16

Portion) at Santiago Canyon College

The administration recommends adoption of Resolution No. 11-37 for
Athena Engineering, Inc., for Bid #1065 for HVAC for the SCC Science
building as presented.

Adoption of Resolution No. 11-38 for Plumbing for Science Building
(State Portion) at Santiago Canyon College

The administration recommends adoption of Resolution No. 11-38 for J.M.

Farnan Company, Inc., for Bid #1063 for plumbing for the SCC Science
building as presented.

Adoption of Resolution No. 11-39 for Earthwork for Athletic/Aquatic
Complex at Santiago Canyon College

The administration recommends adoption of Resolution No. 11-39 for
Southern California Grading for Bid #1151 for earthwork for the SCC
Athletic/Aquatic Complex as presented.

Approval of Change Order #2 for Bid #1136 for Concrete for the
Athletic/Aquatic Complex at Santiago Canyon College

The administration recommends approval of change order #2 for Bid
#1136 for Guy Yocom Construction, Inc., for concrete for the SCC
Athletic/Aquatic Complex as presented.

Approval of Change Order #1 for Bid #1138 for Structural Steel at
Athletics/Aquatics Complex at Santiago Canyon College

The administration recommends approval of change order #1 for Blazing
Industrial Steel, Inc., for Bid #1138 for structural steel for the SCC
Athletics/Aquatics Complex as presented.

Approval of Change Order #2 for Bid #1139 for Electricity for
Humanities Building at Santiago Canyon College

The administration recommends approval of change order #2 for Bid
#1139 for Dynalectric for electricity for the SCC Humanities building
as presented.

Approval of Change Order #2 for Bid #1140 for Plumbing for
Humanities Building at Santiago Canyon College

The administration recommends approval of change order #2 for Bid
#1140 for Interpipe Contracting, Inc., for plumbing for the SCC
Humanities building as presented.

* Jtem is included on the Consent Calendar, Item 1.7.
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Action

Action

Action

Action
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*5.17

*5.18

*5.19

*5.20

*5.21

Approval of RBF Consulting for Various Ongoing Projects at Santiago
Canyon College

The administration recommends approval of the proposal with RBF
Consulting to provide QSP services as presented.

Approval of Notice of Completion for Bid #1063 for Science Building
at Santiago Canyon College

The administration recommends approval of the Notice of Completion
for the electrical portion of the SCC Science building as presented.

Approval of Phoenix Group to Provide Parking Citation Collection
and Management Services

The administration recommends approval of the service contract for
parking citation collections and management services with the Phoenix
Group as presented.

Approval of Foundation for California Community College (FCCC)

- Microsoft Campus Agreement and Academic Select/Participation
Agreements

The administration recommends approval of RSCCD’s contract renewal
under the Microsoft Campus agreement with the FCCC and Academic
Select/Participation agreements as presented.

Approval of Donation of Two Transport Refrigeration Units
The administration recommends approval of the donation of two
Transport Refrigeration Units to Heart of Compassion as presented.

6.0 GENERAL

*6.1

Approval of Resource Development Items

The administration recommends approval of budgets, acceptance of
grants, and authorization for the chancellor or his designee to enter into
related contractual agreements on behalf of the district for the following:

- Center for International Trade Development (District) $ 205,000

- Equality Employment Opportunity (EEO) — Diversity § 12,781
Allocation Funds (District)

- Matriculation Non-Credit (DO/CEC/OEC) $1,260,891

- Paraprofessional Teacher Training Program (SAC/SCC) $ 30,000

- Santa Ana Middle College High School (SAC) § 99,454

* Jtem is included on the Consent Calendar, Item 1.7.
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*6.2

*6.3

*6.4

*6.5

*6.6

6.7

6.8

Approval of Grant Sub-Agreements between RSCCD and Peralta
Community College District for the Entrepreneurship Career
Pathways Project

The administration recommends approval of the sub-agreement and
authorization be given to the Vice Chancellor of Business Operations
/Fiscal Services or his designee to sign the agreement.

Approval of Sub-Agreement between RSCCD and University of
California - Irvine (UCI) for RTI Implementation Grant

The administration recommends approval of the sub-agreement and
authorization be given to the Vice Chancellor, Business Operations
/Fiscal Services or his designee to sign the subcontract agreements.

Adoption of Resolution #11-35 authorizing payment to Trustee
Absent from Board Meetings

The administration recommends adoption of the resolution requesting
authorization of payment to Dr. David Chapel for his absence from the
July 25, 2011, board meeting due to family business.

Approval to Serve Alcoholic Beverages at District Sponsored Event
The administration recommends approval of the service of alcoholic
beverages at the Soldiers to Scholars event to be held at Santa Ana
College Orange County Sheriff’s Regional Training Academy on
September 15, 2011.

Adoption of Revised Board Policies
The administration recommends adoption of revisions to the following
board policies:

e BP9003 (revised) — Membership

e BP9004 (revised) — Trustee Areas

e BP9008 (revised) — Duties of the Officers

Reports from Board Committee
e Board Facilities Committee

Board Member Comments
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Action

Action

Action

Action

Action

Information

Information

7.0 ADJOURNMENT - The next regular meeting of the Board of Trustees will be held on

September 26, 2011, at Santiago Canyon College.

* Item is included on the Consent Calendar, Item 1.7.



RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
2323 North Broadway, #107
Santa Ana, CA 92706

Board of Trustees (Regular meeting)

Monday, August 22, 2011
MINUTES

1.0 PROCEDURAL MATTERS

1.1

1.2

1.3

Call to Order

The meeting was called to order at 4:56 p.m. by Mr. Brian Conley. Other members
present were Dr. David Chapel, Mr. John Hanna, Mr. Andrew Hanson, Mr. Larry
Labrado, Mr. Mark McLoughlin, Ms. Lisa Woolery, and Mr. Phillip Yarbrough.

Administrators present during the regular meeting were Mr. John Didion, Mr. Peter
Hardash, Dr. Erlinda Martinez, Dr. Raal Rodriguez, and Mr. Juan Vazquez. Ms.

Anita Lucarelli was present as record keeper.

Pledge of Allegiance to the United States Flag

The Pledge of Allegiance was led by the Woolery family: Eric, Lisa, Liam, and
Katelin.

Recognition of Trustee Lisa Woolery

A reception was held prior to the board meeting to honor Ms. Woolery and her
accomplishments. During the reception each board member recognized Ms. Woolery
and thanked her for her service. Proclamations were presented to Ms. Woolery by
Mayor Carolyn Cavecche, City of Orange, and Assemblyman Jeff Miller’s office.
Certificates were presented to Ms. Woolery from the offices of Congresswoman
Loretta Sanchez, California State Senator Mimi Walters, and Supervisor Janet
Nguyen on behalf of the County of Orange Board of Supervisors. A plaque honoring
Ms. Woolery was presented to her on behalf of the RSCCD Board of Trustees. Dr.
Rodriguez recognized Ms. Woolery on behalf of the district. A gift basket from
Santiago Canyon College was given to Ms. Woolery by Mr. Vazquez.

Ms. Woolery asked that her comments be included in the minutes as follows:

“ It has been one of the great distinctions of my life to serve on the Rancho
Santiago Community College District Board of Trustees.

Most importantly, | would like to thank my family: Eric for always
supporting mein whatever | want to do. And Liam and Kate, absolutely
wonderful kids who have changed the way | wish to spend my time. Thank
you to my friends and supporters over the years as well.
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1.3

1.4

1.5

Recognition of Trustee Lisa Woolery — (cont.)

| would like to thank the taxpayers of the district for electing me four times,
| have tried my best to serve you and ensure the highest quality of higher
education possible. | would like to thank our executive management team
for providing unflappable and professional service to the district, and to all
the professors and support staff at Rancho, thank you for excelling in your
professional areas.

| am extremely proud of the accomplishments at Rancho Santiago
Community College District over my tenure.

e The creation of Santiago Canyon Community College.

e Thelong term and stable management team that has guided our district
to be a recognized example across the state.

e Funding our futureretirement liability.

e Maintaining a balanced budget especially over the last few years when
Sacramento has burdened public education with cuts and gimmicks.

e Many new buildings, remodels, sporting facilities, land acquisitions, and
assets to the district.

e And | amproud of the board as a whole, for in the last several yearswe
have acted as representatives of the community, not political animals. |
hope this remains so.

For the last 15 years | have gotten to share a small part of myself and
promote a value that | think is so important: That hard work, goals and
academic achievement can make you who you want to be.

Thank you.”

Approval of Additions or Corrections to Agenda

It was moved by Mr. Labrado, seconded by Mr. Yarbrough, and carried unanimously
to approve a revised page and addendum for Item 3.1 (Management/Academic
Personnel) and Item 3.2 (Classified Personnel), and a revised page and addendum for
Item 5.23 (Southland Industries for Athletics/Aquatic Complex Review at Santiago
Canyon College [SCC]) and 5.24 (Southland Industries for SCC Humanities Building
Review).

Public Comment

Mr. Tom Lutz spoke regarding “Save Our Stadium and Historic Willwick Golf
Course.”

Mr. Jeff Hendrix spoke regarding reduction of dance classes at Santiago Canyon
College.
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1.6 Approval of Minutes

1.7

It was moved by Mr. Yarbrough, seconded by Mr. Hanson, and carried unanimously
to approve the minutes of the regular meeting held on July 25, 2011.

Approval of Consent Calendar

It was moved by Mr. Yarbrough, seconded by Mr. Labrado, and carried unanimously
to approve the recommended action on the following items as listed on the Consent
Calendar (as indicated by an asterisk on the agenda), with the exception of Item 5.11
(Orange County Sanitation District Fees — Settlement Agreement), removed from the
Consent Calendar by Mr. Yarbrough.

4.1

4.2

4.3

4.4

4.5

5.1

5.2

53

Approval of Nursing Agreement Renewal — Anaheim Regional Medical Center
The board approved this clinical affiliation agreement with the Anaheim
Regional Medical Center in Anaheim, California.

Approval of Fire Technology Agreement Renewal - City of Burbank
The board approved this agreement renewal for one year with the City of
Burbank in California.

Approval of Fire Technology Agreement Renewal - County of San Bernardino
The board approved this agreement renewal with the County of San Bernardino
in California.

Approval of Amendment #4 to CJA Agreement — County of Orange
The board approved this amendment with the County of Orange in Santa Ana,
California.

Approval of Consultancy for Document Imaging — Santa Ana College (SAC)
Financial Aid
The board approved the statement of work and quote from Perceptive Software.

Approval of Payment of Bills
The board approved payment of bills as submitted.

Approval of 2011-2012 Adopted Budget Assumptions
The board approved the Adopted Budget Assumptions for the 2011-2012 fiscal
year as presented.

Approval of Public Hearing for 2011-2012 Proposed Adopted Budget
The board approved holding a public hearing on the 2011-2012 proposed
Adopted Budget at the September 12, 2011, board meeting.
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1.7 Approval of Consent Calendar — (cont.)

54

5.6

5.7

5.8

59

5.10

5.12

5.13

5.14

Approval of Quarterly Financial Status Report (CCFS-311Q) for period ended
June 30, 2011

The board approved the CCFS-311Q report for the period ending June 30, 2011,
as presented.

Approval of Appointments for Measure E Citizens’ Bond Oversight Committee
The board approved the appointments of the Citizens’ Bond Oversight
Committee as presented.

Approval of Legal Services Agreement with Law Offices of Gregory D. Thatch
The board approved an additional authorization of $15,000 for the Law Offices
of Gregory D. Thatch to provide legal services as presented.

Adoption of Resolution No. 11-31 — Resolution Soliciting Lease, Design, and
Construction Bids for a Memorial at Santa Ana College Orange County
Sheriff’s Regional Training Academy

The board adopted Resolution No. 11-31 to solicit bids for the memorial at the
SAC Orange County Sheriff’s Regional Training Academy as presented.

Approval of Increase to Architect Contract — Westberg+White, Inc.
The board approved the increase to the architect contract with Westberg+White,
Inc., for various projects at SAC as presented.

Approval of Increase to Architect Contract — Westberg+White, Inc.
The board approved the increase to the architect contract with Westberg+White,
Inc., for streetscapes and redesign of college main entry at SAC as presented.

Approval of Lease Agreement with Exarray, Inc.

The board approved the lease agreement with Exarray, Inc., and authorized the
Vice Chancellor of Business Operations and Fiscal Services to execute the
agreement on behalf of the district.

Approval of Change Order #1 for Bid #1178 for Improvements to Parking Lots
#7,9, 11, and Pacific Avenue at Santa Ana College

The board approved change order #1 for Bid #1178 for Ben’s Asphalt for
improvements to parking lots #7, 9, 11, and Pacific Avenue at SAC as
presented.

Adoption of Resolution No. 11-29 — Earthwork for Humanities Building at
Santiago Canyon College (SCC)

The board adopted Resolution No. 11-29 regarding Southern California Grading
for Bid #1151 for earthwork for the Humanities building at SCC as presented.
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1.7 Approval of Consent Calendar — (cont.)

5.15

5.16

5.17

5.18

5.19

5.20

5.21

5.22

5.23

Adoption of Resolution No. 11-30 for Concrete for the Loop Road Extension at
Santiago Canyon College

The board adopted Resolution No. 11-30 regarding Bid #1136 for Guy Yocom
Construction, Inc., for concrete on the Loop Road Extension at SCC as
presented.

Approval of Architect Contract for Production of Statement of Probable
Construction Cost at the Orange Education Center (OEC)

The board approved the proposal with R’A Architecture to provide a Statement
of Probable Construction Cost for OEC as presented.

Approval of Change Order #1 for Bid #1136 for Concrete for Humanities
Building at Santiago Canyon College

The board approved change order #1 for Bid #1136 for Guy Yocom
Construction, Inc., for concrete for the Humanities building at SCC as
presented.

Approval of Change Order #2 for Bid #1138 for Structural Steel for Humanities
Building at Santiago Canyon College

The board approved change order #2 for Bid #1138 for Blazing Industrial Steel,
Inc., for structural steel for the Humanities building at SCC as presented.

Adoption of Resolution No. 11-32 regarding Intent to Enter into an Easement
with City of Orange for Traffic Control at Santiago Canyon College

The board adopted Resolution No. 11-32 regarding intent to enter into an
easement with the City of Orange at SCC as presented.

Adoption of Resolution No. 11-33 regarding Intent to Enter into an Easement
with City of Orange for Traffic Right of Way at Santiago Canyon College
The board adopted Resolution No. 11-32 regarding intent to enter into an
easement with the City of Orange at Santiago Canyon College as presented.

Approval of Renewal of Classroom Lease - Orange Unified School District

(OUSD)

The board approved the one-year lease of classroom space with OUSD for the
period of July 1, 2011, through June 30, 2012, as presented.

Approval of Southern California Edison Company Electrical Facilities at
Humanities Building at Santiago Canyon College
The board approved additional electrical services at SCC as presented.

Approval of Southland Industries for Athletics/Aquatic Complex Review at
Santiago Canyon College

The administration recommends approval of the SCC Athletics/Aquatic
complex review as presented.
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1.7 Approval of Consent Calendar — (cont.)

5.24

5.25

5.26

5.27

5.28

5.29

5.30

5.31

Approval of Southland Industries for Humanities Building Review at Santiago
Canyon College
The board approved the SCC Humanities building review as presented.

Approval of Notice of Completion for Bid #1064 for Baker Electric for Science
Building at Santiago Canyon College

The board approved the Notice of Completion for the electrical portion of the
Science building at SCC as presented.

Approval of Notice of Completion for Bid #1065 for Athena Engineering, Inc.,
for Science Building at Santiago Canyon College

The board approved the Notice of Completion for the HVAC portion of the
Science building at SCC as presented.

Approval of Accuvant Agreement
The board approved the site survey agreement from Accuvant in the amount of

$26,888 as presented.

Approval of Agreement with The Wright Group
The board authorized the chancellor to renew the agreement with The Wright
Group for professional services as presented.

Approval of Rejection of Bid #1182 — Video Surveillance System and
Installation

The board approved rejecting all bids for Bid #1182 — Video Surveillance
System and Installation and rebid as presented.

Independent Contractor

The board approved the employment of Jennifer Walsvick to provide
supervision and field instruction to Master of Social Work Student Interns
assigned to RSCCD Child Development Services at the rate of $40 per hour.
Dates of service are August 29, 2011, through May 31, 2012. The fee is
estimated at $28,800.

Approval of Purchase Orders
The board approved the purchase order listing for the period July 10, 2011,
through August 6, 2011.
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6.1 Approval of Resource Development Items
The board approved budgets, accepted grants, and authorized the chancellor
or his designee to enter into related contractual agreements on behalf of the
district for the following:
- Career and Technical Education Act (CTEA) Title I-C ~ $1,311,927
(District Operations/SAC/SCC)

- NSF TEST:UP — Year 4 (SAC) § 138,738
- Talent Search — Year 3 (SAC) $ 320,832
- UCI Graduate Student/Faculty Internship § 37,500

2.0 INFORMATIONAL ITEMS AND ORAL REPORTS

2.1

2.2

23

24

Report from Chancellor

Dr. Raul Rodriguez, Chancellor, reported that the Board President has called a special
board meeting on August 29, 2011, to select a replacement for Trustee Woolery. The
district received applications from the following candidates listed in the order the
applications were received: Ms. Barbara Mozan who was disqualified because she
did not reside in the service area, Ms. Arianna Barrios, Ms. Florice Hoffman, and Mr.
Eric Alderete. The special meeting will include discussion of the voting procedure,
interviewing of the candidates, and selection of a candidate. The new trustee will be
sworn in at the September 12, 2011, board meeting. The appointment will run to the
end of the term which is December 7, 2012. The trustee would have the opportunity
to run in the November 2012 election if desired.

Reports from College Presidents

The following college presidents provided reports to the board:

Dr. Erlinda Martinez, President, Santa Ana College
Mr. Juan Vazquez, President, Santiago Canyon College

Report from Student Trustee

Mr. Andrew Hanson provided a report to the board.

Reports from Student Presidents

The following student presidents provided reports to the board on behalf of the
Associated Student Government (ASG) organizations:

Ms. Evelyn Sanchez, Student President, Santa Ana College
Mr. Colton Long, Student President, Santiago Canyon College
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2.5 Reports from Academic Senate Presidents
The following academic senate presidents provided reports to the board:
Mr. Morrie Barembaum, Academic Senate President, Santiago Canyon College
Mr. Raymond Hicks, Academic Senate President, Santa Ana College
2.6 Informational Presentation on the Budget

Mr. Hardash provided an informational presentation on the budget.

Mr. Didion read the charges regarding the following closed session item: Public Employee
Discipline/Dismissal/Release (pursuant to Government Code Section 54957[b][1]).

RECESS TO CLOSED SESSION

The board convened into closed session at 6:08 p.m. to consider the following items:

1.

Public Employment (pursuant to Government Code Section 54957[b][1])
a. Full-time Faculty
b. Part-time Faculty

c. Dean
2. Conference with Labor Negotiator (pursuant to Government Code Section 54957.6)
Agency Negotiator: Mr. John Didion, Executive Vice Chancellor of Human Resources & Educational
Services
Employee Organizations:  Faculty Association of Rancho Santiago Community College District
California School Employees Association, Chapter 579
Continuing Education Faculty Association
Child Development Centers Teachers Association
3. Public Employee Discipline/Dismissal/Release (pursuant to Government Code
Section 54957[b][1])
RECONVENE

The board reconvened at 6:50 p.m.

Closed Session Report

Mr.

McLoughlin reported during closed session the board discussed the abovementioned

items and there was no reportable action taken by the board.

Public Comment

There were no public comments.
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3.0 HUMAN RESOURCES

3.1

3.2

Management/Academic Personnel

It was moved by Mr. Yarbrough, seconded by Mr. Hanson, and carried unanimously
to approve the following action on the management/academic personnel docket:

Approve New Job Descriptions

Approve Permission to Accept Outside Assignments
Approve Final Salary Placements

Approve Interim to Permanent Assignments
Approve Extensions of Interim Assignments
Approve Appointments

Approve Changes of Assignments

Approve Interim Assignments

Approve Adjusted 2011-2012 Contract Extension Days
Approve Stipends

Approve Part-time/Hourly Hires/Rehires

Approve Non-paid Instructors of Record

Approve Non-paid Intern Services

Classified Personnel

It was moved by Mr. Yarbrough, seconded by Mr. Hanson, and carried unanimously
to approve the following action on the classified personnel docket:

Approve Revised Job Descriptions

Approve New Appointments

Approve Hourly On Going to Contract Assignments
Approve Out of Class Assignments

Approve Changes in Positions

Approve Changes in Salary Placements

Approve New Appointments

Approve Changes in Locations

Approve Changes in Positions/Locations

Approve Return to Regular Assignments

Ratify Resignations/Retirements

Approve Temporary Assignments

Approve Changes in Temporary Assignments
Approve Additional Hours for On Going Assignments
Approve Substitute Assignments

Approve Instructional Associates/Associate Assistants
Approve Community Service Presenters and Stipends
Approve Volunteers

Approve Student Assistant Lists

Approve C.A.M.P. $1,200 One Time Student Stipends Summer 2011
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4.0

5.0

6.0

3.3 Authorization for Board Travel/Conferences

It was moved by Mr. Yarbrough, seconded by Mr. Hanson, and carried unanimously
to approve the submitted conference and travel by a board member.

INSTRUCTION

All items were approved as part of Item 1.7 (Consent Calendar).

BUSINESS OPERATIONS/FISCAL SERVICES

Items 5.1, 5.2, 5.3, 5.4, 5.6 through 5.10 and 5.12 through 5.31 were approved as part of
Item 1.7 (Consent Calendar).

5.5 Quarterly Investment Report as of June 30, 2011

The quarterly investment report as of June 30, 2011, was presented as
information.

5.11 Approval of Orange County Sanitation District Fees — Settlement Agreement

It was moved by Mr. Yarbrough and seconded by Mr. Labrado to approve the
General Release and Settlement Agreement with the Orange County Sanitation
District as presented. Discussion ensued. The motion carried unanimously.

GENERAL
Item 6.1 was approved as part of Item 1.7 (Consent Calendar).

6.2 First Reading of Revised Board Policies

The following policies were presented for first reading as informational items:
e BP9003 (revised) — Membership
e BP9004 (revised) — Trustee Areas
e BP9008 (revised) — Duties of the Officers

6.3 Reports from Board Committees

Mr. Labrado provided a report on the August 18, 2011, Board Facilities Committee
meeting.

Mr. Hanna provided a report on the August 15, 2011, Board Policy Committee
meeting.
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6.4 Board Member Comments

Dr. Chapel asked that board members receive details of the process to be used for
interviewing trustee candidates prior to the August 29, 2011, meeting.

Several board members expressed best wishes to Ms. Woolery since this was her last
meeting as a trustee.

Mr. McLoughlin asked if the process used for interviewing trustee candidates
includes time to solicit input from faculty and other organizations. Dr. Rodriguez
indicated that time to solicit input had not been included in the process.

Mr. Yarbrough asked that the board meeting be closed in honor of Ms. Woolery.

Mr. Hanna commended Santa Ana College staff/volunteers for distributing 25,000
copies of Santa Ana Partnership literature to the community.

Ms. Woolery thanked board members for their kind words and asked that her speech
be included in the minutes.

Mr. Conley extended regrets to Mr. Jeff McMillan for not being able to attend the
Academic Senate dinner meeting on August 17.

Mr. Conley reported that he attended a California Student Aid Commission meeting
in Sacramento on August 11, 2011.

Mr. Conley commended SAC and SCC presidents on the convocations held on
August 19, 2011.

7.0 ADJOURNMENT

A special board meeting will be held on Monday, August 29, 2011, and the next regular
meeting of the Board of Trustees will be held on Monday, September 12, 2011. Both
meetings will be held at the District office, 2323 North Broadway, Room #107, Santa Ana,
California.



Minutes Page 12
Board of Trustees August 22, 2011

There being no further business, Mr. Conley declared this meeting adjourned at 6:50 p.m.,
in honor of Ms. Lisa Woolery and in recognition of her 15 years of service to the Rancho
Community College School District.

Respectfully submitted,

Dr. Raual Rodriguez
Chancellor

Approved:

Clerk of the Board

Minutes approved: September 12, 2011



RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
2323 North Broadway, #107
Santa Ana, CA 92706

Board of Trustees (Special meeting)

Monday, August 29, 2011

MINUTES

1.0 PROCEDURAL MATTERS

1.1

1.2

Call to Order

The meeting was called to order at 4:31 p.m. by Mr. Brian Conley. Other members
present were Dr. David Chapel, Mr. John Hanna, Mr. Andrew Hanson, Mr. Larry
Labrado, Mr. Mark McLoughlin, and Mr. Phillip Yarbrough.

Administrators present during the regular meeting were Mr. John Didion, Mr. Peter
Hardash, Dr. Erlinda Martinez, Dr. Ratl Rodriguez, and Mr. Juan Vazquez. Ms.

Anita Lucarelli was present as record keeper.

Pledge of Allegiance to the United States Flag

The Pledge of Allegiance was led by Ms. Melvis Hanson, Student Trustee Hanson’s
spouse.

At this time Mr. Conley explained the process the board plans to use to appoint a replacement for
Ms. Lisa Woolery.

1.3

1.4

Approval of the Election Rules for Trustee Appointment

It was moved by Mr. Yarbrough, seconded by Mr. Hanson, and carried unanimously
to approve the election rules for trustee appointment.

Public Comment

Ms. Carolyn Cavecche, Mayor, City of Orange; Teresa “Tita” Smith, Mayor Pro
Tem, City of Orange and Executive Director, Catholic Charities of Orange County;
and Dr. Robyn Tunstall, spoke regarding Ms. Arianna Barrios for RSCCD trustee.

Mr. Jim Adams, Council Representative, Los Angeles/Orange County Business and
Construction Trades Council, spoke regarding Ms. Florice Hoffman for RSCCD
trustee.
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1.4

Public Comment — (cont.)

Mr. Dave Hoen, Engineer, Emulex Corporation; Mr. Vincent Sarmiento,
Councilmember, City of Santa Ana; and Mr. Mario Turner, Planning Commissioner,
City of Santa Ana; spoke regarding Mr. Eric Alderete for RSCCD trustee.

2.0 BOARD OF TRUSTEE VACANCY

2.1

2.2

23

24

Board of Trustees Candidates Interview for Area #3

The board interviewed each candidate for the Area #3 trustee vacancy in the order
applications were received: Ms. Arianna Barrios, Ms. Florice Hoffman, Mr. Eric
Alderete.

Trustee Voting

Board members voted for one candidate for the Area #3 vacancy. Dr. Rodriguez
collected the ballots and read the following votes: Ms. Barrios received votes from
Mr. Conley, Mr. Hanna, Mr. Labrado, and Mr. Yarbrough; Mr. Alderete received
votes from Dr. Chapel, Mr. McLoughlin, and an advisory vote from Mr. Hanson.

Report of Election Results

At this time Dr. Rodriguez announced Ms. Barrios as the candidate who received the
majority of votes and is appointed to fill the Area #3 vacancy on the RSCCD Board
of Trustees.

Dr. Chapel asked that another vote be taken by the board. Mr. Conley called for a
vote. The board voted unanimously to appoint Ms. Barrios to fill the Area #3
vacancy on the RSCCD Board of Trustees.

Qath of Office

On behalf of the board, Mr. Conley congratulated Ms. Barrios and administered the
oath of office to her.

3.0 ADJOURNMENT

The next regular meeting of the Board of Trustees will be held on September 12, 2011.



Minutes Page 3
Board of Trustees August 29, 2011

There being no further business, Mr. Conley declared this meeting adjourned at 5:31 p.m.

Respectfully submitted,

Dr. Raual Rodriguez
Chancellor

Approved:

Clerk of the Board

Minutes approved: September 12, 2011
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RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
HUMAN RESOURCES DOCKET
MANAGEMENT/ACADEMIC
September 12, 2011
MANAGEMENT

Employment Agreements/Attachments #1-2

Doughty, Corine
Dean, Business and Career Technical Education Division
Santiago Canyon College

Finch, John

Assistant Dean, Criminal Justice Academies
Human Services and Technology Division
Santa Ana College

Change of Assignment

Alvano, Patricia Effective: August 15, 2011
Director, Special Programs From: Associate Registrar
Admissions and Records Salary Placement: K-4 $6,216/Month
Continuing Education Division/OEC

Santiago Canyon College

Leave of Absence

Arteaga, Elizabeth Effective: August 29 — November 8, 2011
Assistant Director, SBDC Reason: Maternity Leave
Educational Services

District Office

Ratification of Resignation/Retirement

Pennock, Denise Effective: August 12,2011
Registrar, Admission and Records Reason: Retirement
Student Services

Santiago Canyon College

FACULTY

Hiring of Long-term Substitute Temporary Employee per E.C. 87482

Daughtery, Seth Effective: August 15,2011 —May 19, 2012
Long-term Substitute Librarian Placement: II-3 $51,710.40
Library Services

Fine and Performing Arts Division

Santa Ana College

3.1(1)
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HUMAN RESOURCES MANAGEMENT/ACADEMIC DOCKET Page 2

September 12, 2011

FACULTY (CONT’D)

Hiring of Long-term Substitute Temporary Employee per E.C. 87482 (cont’d)

Duralde, Maria

Long-term Substitute Coordinator

Nat'l Council Licensing Examination/Technology
Health Science and Nursing

Science and Math Division

Santa Ana College

Changes of Assignment

Kim, Henry

Associate Professor, ESL
Continuing Education Division/CEC
Santa Ana College

Ramirez, Alicia

Interim Associate Director
Early Head Start

Child Development Services
District Office

Adjusted Contract Extension Days for 2011/2012

Sneddon, Marta

Professor, Exercise Science
Fire Technology

Human Services Division
Santa Ana College

Leaves of Absence

Daly, Nancy

Professor, English

Humanities and Social Sciences Division
Santa Ana College

Munemo, Mutaurwa
Professor, Chemistry
Math and Science Division
Santiago Canyon College

Effective: August 15,2011 - May 19,2012
Placement: 1-4 $64,638

Effective: August 22, 2011

From: Credit to Non-credit Program
Salary Placement: III-15 $87,524/Year
(No Change)

Effective: August 1, 2011
From: Master Teacher, Child Development
Salary Placement: O-1 $4,470/Month

Effective: July 1, 2011
From: 21 Days

To: 12 Days

Reason: Instructional Duties

Effective: August 15,2011 —~ May 19, 2012
Reason: Banked Leave (30 LHE)

Effective: August 15 — December 10, 2011
Reason: Banked Leave (15 LHE)
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September 12, 2011

FACULTY (CONT’D)

Leaves of Absence (cont'd)

Sanchez, Gabriela
Coordinator, Tutoring
Extended Opportunities Programs and Services

Special Services Division
Santa Ana College

Ratification of Resignations/Retirements

Daly, Nancy

Professor, English

Humanities and Social Sciences Division
Santa Ana College

Munemo, Mutaurwa
Professor, Chemistry
Math and Science Division
Santiago Canyon College

Effective: August 15 — September 28, 2011
Reason: Maternity Leave

Effective: May 19, 2012
Reason: Retirement

Effective: December 10, 2011
Reason: Retirement

2011/2012 Faculty Coordinator Stipends for 175 Day Faculty

Parolise, Michelle

Coordinator, Occupational Therapy Assistant
Human Services and Technology Division
Santa Ana College

Tivenan, Valinda

Coordinator, Phillips Hall

Fine and Performing Arts Division
Santa Ana College

Stipends

Malouf, Michael

Athletic Physician
Exercise Science Division
Santa Ana College

Roe, Maureen

Professor, English

Library, Arts, Humanities and Social
Sciences Division

Santiago Canyon College

Effective: August 15,2011 - May 19, 2012
Amount: $1,000.00 Year

Effective: August 15, 2011 - May 19, 2012
Amount: $1,000.00/Year

August 22,2011 — May 31, 2011
Fall 2011 Stipend Amount: $2,750.00
Spring 2012 Stipend Amount: $2,750.00

Effective: August 15,2011

Amount: $1,000.00

Reason: BSI English Department Program Facilitator
(Grant)
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September 12, 2011

FACULTY (CONT’D)

Stipends (cont’d)

Roe, Maureen

Professor, English

Library, Arts, Humanities and Social
Sciences Division

Santiago Canyon College

Part-time/Howrly Hires/Rehires

Asuncion, Virgil

Instructor, Criminal Justice

Human Services & Technology Division
Santa Ana College

Cons, Andrea

Instructor, English (equivalency)
Humanities & Social Sciences Division
Santa Ana College

Corp, Jeffrey

Instructor, Criminal Justice

Human Services & Technology Division
Santa Ana College

Fiesta, Melissa

Instructor, English

Arts, Humanities & Social Sciences Division
Santiago Canyon College

Furey, Frederick

Instructor, Criminal Justice

Human Services & Technology Division
Santa Ana College

Harris, Bryan
Instructor, Exercise Science

Exercise Science, Health and Athletics Division

Santa Ana College

Hawk, Jennifer

Instructor, English

Arts, Humanities & Social Sciences Division
Santiago Canyon College

Page 4

Effective: August 15,2011
Amount: $500.00

Reason: BSI Program Facilitator
(Grant)

Effective: September 13, 2011
Hourly Lecture/Lab Rates: I-3 $51.73/$43.97

Effective: August 22, 2011
Hourly Lecture Rate: ITI-3 $57.03

Effective: August 24, 2011
Hourly Lecture/Lab Rates: I-3 $51.73/843.97

Effective: August 22, 2011
Hourly Lecture Rate: ITI-3 $57.03

Effective: September 13, 2011
Hourly Lecture/Lab Rates: 1I-3 $54.32/$46.17

Effective: September 1, 2011
Hourly Lecture/Lab Rate: 1I-3 $54.32/$46.17

Effective: August 22, 2011
Hourly Lecture Rate: I1I-4 $59.88
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September 12, 2011
FACULTY (CONT’D)

Part-time/Hourly Hires/Rehires (cont’d)

Howe, Debi

Substitute Teacher

Child Development Center
District Operations

Huxley, Dawn

Instructor, Art

Fine & Performing Arts Division
Santa Ana College

Gomez-Holbrook, Angela
Instructor, Art

Fine & Performing Arts Division
Santa Ana College

Gonzalez, Beatriz

Instructor, Vocational

Continuing Education Division (CEC)
Santa Ana College

Nelson, Kevin

Instructor, English

Arts, Humanities & Social Science Division
Santiago Canyon College

Nguyen, Hang

Instructor, Mathematics

Science, Math & Health Services Division
Santa Ana College

Nguyen, Huy

Instructor, Computer Information System
Business Division

Santa Ana College

Pastrana, Leo
Counselor
Counseling Division
Santa Ana College

Robles, Mario

Instructor, Chemistry

Science, Math & Health Sciences Division
Santa Ana College

Page 5

Effective: August 31, 2011

Hourly Rate: II-1 $17.50

Effective: August 22, 2011
Hourly Lecture/Lab Rates: II-3 $54.32/$46.17

Effective: August 22, 2011
Hourly Lecture/Lab Rates: II-3 $54.32/$46.17

Effective: August 22, 2011
Hourly Lecture Rate: II-3 $43.07

Effective: August 22, 2011
Hourly Lecture Rate: II-3 $54.32

Effective: August 22, 2011
Hourly Lecture/Lab Rates: III-3 $57.03/$48.48

Effective: August 22, 2011
Hourly Lecture Rate: I-3 $51.73

Effective: August 26, 2011
Hourly Lab Rate: II-3 $46.17

Effective: August 22, 2011
Hourly Lecture/Lab Rates: III-3 $57.03/$48.48
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September 12, 2011
FACULTY (CONT’D)
Part-time/Hourly Hires/Rehires (cont’d,

Shull, Yvonne
Instructor, Criminal Justice

Human Services & Technology Division
Santa Ana College

Trevino, Marisa

Instructor, Exercise Science
Mathematics and Sciences Division
Santiago Canyon College

Vakil, David

Instructor, Astronomy
Mathematics and Sciences Division
Santiago Canyon College

Non-paid Instructors of Record

Gatlin, Jeffrey
Instructor, Apprenticeship

Business & Career Technical Education Division

Santiago Canyon College

Lorenz, Joel
Instructor, Apprenticeship

Business & Career Technical Education Division

Santiago Canyon College

Effective: August 22, 2011
Hourly Lecture/Lab Rates: 1I-3 $54.32/$46.17

Effective: August 22, 2011
Hourly Lecture/Lab Rates: II-3 $54.32/$46.17

Effective: August 22,2011
Hourly Lecture/Lab Rates: II-3 $54.32/$46.17

Effective: August 24, 2011

Effective: September 1, 2011
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ATTACHMENT #1

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
EDUCATIONAL ADMINISTRATOR EMPLOYMENT AGREEMENT

1. Parties. The Rancho Santiago Community College District (“District”), on the
one hand, and Corine Doughty (“Administrator”), on the other hand, hereby enter into this
Educational Administrator Employment Agreement (“Agreement”) pursuant to sub-section “a”
of Section 72411 of the Education Code. District and Administrator are referred to herein
individually as “Party” and collectively as “Parties.”

2. Position. District hereby employs Administrator in the position of Dean of
Business and Career Technical Education Division (“Position”). Administrator is an “academic
employee” as defined in sub-section “a” of Section 87001 of the Education Code, is an
“educational administrator” as defined in sub-section “b” of Section 87002 of the Education
Code, and is a “management employee” as defined in sub-section “g” of Section 3540.1 of the
Government Code.

3 Term. District agrees to employ Administrator, and Administrator agrees to
serve in the Position, for the period commencing September 19, 2011 and ending June 30, 2013.
If, prior to June 30 of any other year other than the last year of this Agreement the District does
not send or deliver a written notice to Administrator that this Agreement shall not be extended
for an additional year, then this Agreement automatically shall be extended for one more year.
This provision shall not be interpreted in any way to authorize any extended Agreement to be for

a term of more than two years. Any notice of non-reemployment in the position must be given by

the District at least six (6) months in advance of the date of termination of this Agreement.

4, General Terms and Conditions of Employment. This Agreement is subject to
all applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of the
District. These laws, rules, regulations, policies, and procedures, which may be amended,
augmented, or repealed from time-to-time, are incorporated into this Agreement.

5. Duties and Responsibilities. Administrator agrees to perform all of the duties,
and accepts all of the responsibilities, as specified in the job description for the Position, and all
duties and responsibilities which may be delegated or assigned to Administrator by the Board of
Trustees, the Chancellor, or any supervising administrators. Administrator is expected to devote
full efforts and energies to the Position. At any time during the term of this Agreement, the
Board of Trustees may adopt or amend the job description for the Position. Administrator may
undertake outside professional activities, including consulting, speaking, and writing, either with
or without compensation, provided that such activities do not impair the effectiveness of
Administrator or interfere with Administrator’s duties. In those cases in which Administrator
engages in outside professional activities which generate compensation for services provided,
Administrator shall utilize vacation days.

6. Transfer, Reassignment, or Title Change. The Chancellor, with the approval
of the Board of Trustees, may transfer or reassign Administrator to any position within the
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District for which Administrator is qualified, and may change the title of the Position, during the
term of this Agreement, but there shall be no loss of compensation by Administrator due to such
discretionary transfer, reassignment, or title change.

7. Salary. District shall pay an annual salary to Administrator in the amount of
$118.188 per academic year (July 1 through June 30), pro-rated if less than a full academic year,
paid on a monthly basis. District reserves the right to increase the salary of Administrator during
the term of this Agreement, but any such increase shall not be construed as an indication that this
Agreement will be renewed or extended. Administrator agrees that District also reserves the
right to decrease the salary of Administrator during the term of this Agreement as long as such
decrease, on a percentage basis, is no more than what is implemented on a general basis for
regular, full-time faculty of the District. Administrator is an exempt employee and is not eligible
for overtime pay or compensatory time off.

8. Work Year. Administrator is a full-time employee of the District with a work
year of 12 months per year. Administrator is entitled to be absent during District-designated
holidays.

9. Health and Welfare Benefits. District shall provide Administrator with the same
health and welfare benefits as currently approved or as subsequently modified by the Board of
Trustees for all District administrators.

10.  Vacation. Administrator shall accrue two and one-quarter vacation days for each
month of service. Administrator may not accumulate more than 54 days of unused vacation as of
July 1 of any academic year.

11. Leaves. Administrator shall be entitled to leaves of absence as provided by law
or Board Policy, as may be amended from time-to-time.

12.  Teaching Assignments. Subject to Board approval, and presuming that
Administrator meets minimum qualifications, Administrator may serve as an instructor in no
more than one class per semester for additional compensation, provided that such teaching does
not impair Administrator’s service in the Position.

13.  Professional Meetings and Activities. Prior approval by the Chancellor shall be
obtained for Administrator to attend any meeting or activity related to Administrator’s
employment in the Position. The reasonable and necessary expenses of attendance by
Administrator at such a meeting or activity shall be paid by District only if approved by the
Chancellor and the Board of Trustees.

14. Evaluation. Administrator shall be evaluated in writing at any time by
Administrator’s immediate supervisor, pursuant to Board Policy and procedures, utilizing
established goals and objectives, self-assessments, the job description for the Position, and input
from other employees.

15.  Retreat Rights. If Administrator’s first date of paid service was prior to July 1,
1990, Administrator’s rights to faculty tenure are governed by the laws of the State of California
in effect as of June 30, 1990. The retreat rights for Administrator, if hired on or after July 1,
1990, and if Administrator does not have faculty tenure in the District, shall be in accordance
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with Section 87458 of the Education Code. Administrator has the responsibility to present the
necessary transcripts and materials to District pursuant to Board policy and procedures in order
to maintain any current faculty service area or acquire faculty service areas.

16.  Return to Tenured Faculty Position. If Administrator has tenure in the District,
and if Administrator has not been dismissed pursuant to Section 20 of this Agreement, then
Administrator will be entitled to return to a tenured faculty position upon termination or
expiration of this Agreement.

17. Dismissal or Imposition of Penalties During the Term of this Agreement.
Pursuant to Section 72411.5 of the Education Code, if Administrator does not have faculty

tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be dishonesty, insubordination,
incompetence, unsatisfactory performance, unprofessional conduct, inability to perform,
persistent or serious violation of law or of Board Policy or procedures, or any material and
substantial breach of this Agreement. Administrator shall be entitled to due process protections
as required by law.

18. Dismissal or Imposition of Penalties During the Term of this Agreement If
Tenured. Pursuant to Section 72411.5 of the Education Code, if Administrator has faculty

tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be in accordance with the statutory
provisions applicable to tenured faculty members as set forth in Section 87732 of the Education
Code. Administrator shall be entitled to due process protections as required by law.

19. Resignation. Administrator may resign from District employment at any time
during the term of this Agreement upon 90 days prior written notice to the Board of Trustees, or
upon a shorter period of time as may be approved by the Board of Trustees.

20. Buy-Out of Agreement. Pursuant to Section 53260 of the Government Code,
except if District terminates this Agreement pursuant to Sections 19 or 20 of this Agreement, the
maximum cash settlement that Administrator may receive shall be an amount equal to the
monthly salary of Administrator multiplied by the number of months left on the unexpired term
of this Agreement. However, if the unexpired term of this Agreement is greater than 18 months,
the maximum cash settlement shall be an amount equal to the monthly salary of Administrator
multiplied by 18. Any cash settlement shall not include any other non-cash items except health
benefits which may be continued for the same duration of time as covered in the settlement or
until Administrator finds other employment, whichever comes first. If the unexpired term is
greater than 18 months, then the maximum time for continued health benefits paid for by District
shall be 18 months.

21.  Medical Examination. Upon request of the Board of Trustees or the Chancellor,
Administrator agrees to undergo a comprehensive physical and/or psychiatric examination to
determine if Administrator is able, with or without reasonable accommodation, to perform the
essential functions of the Position. The costs of any such examination shall be paid for by
District. A confidential written report regarding any such examination shall be filed with the
Board of Trustees or the Chancellor indicating whether Administrator is able, with or without
reasonable accommodation, to perform the essential functions of the Position.
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22.  Severability. If any provision of this Agreement is ruled to be contrary to law, all
other provisions of this Agreement shall continue to remain in full force and effect.

23.  Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

24, Amendment. This Agreement may be modified or superseded only by a written
amendment executed by both Parties.

25. Mandatory Mediation and Arbitration. Except as otherwise prohibited by law,
the Parties agree that any dispute, claim, or controversy arising out of the Parties’ employment
relationship, including, but not limited to, alleged violations of federal, state, or local statutes,
including those prohibiting harassment and discrimination, and any other claims, including
alleged violations of any provisions of the Education Code, which cannot be resolved through
informal and confidential discussions, shall be submitted to mediation, and if mediation if
unsuccessful, to binding arbitration before a neutral Arbitrator. The mediator and any necessary
Arbitrator shall be selected through Judicial Arbitration & Mediation Services/Endispute
(JAMS). Attachment “A” to this Agreement sets forth the procedures to be utilized and is
hereby incorporated by reference into this Agreement as if fully set forth within. The Parties
agree that they have carefully read Attachment “A,” knowingly agree to all of its contents, and
knowingly agree to the covenant to mediate and arbitrate all employment disputes contained in
Attachment “A”.

26. Ratification. The Parties agree that this Agreement is not binding or enforceable
unless and until it is duly ratified by the Board of Trustees.

The Parties have duly executed this Agreement on the dates indicated below.

For District Date
Administrator Date
Page 4 of 4
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ATTACHMENT #2

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
EDUCATIONAL ADMINISTRATOR EMPLOYMENT AGREEMENT

1. Parties. The Rancho Santiago Community College District (“District”), on the
one hand, and Jobn Finch (“Administrator”), on the other hand, hereby enter into this
Educational Administrator Employment Agreement (“Agreement”) pursuant to sub-section “a”
of Section 72411 of the Education Code. District and Administrator are referred to herein
individually as “Party” and collectively as “Parties.”

2, Position. District hereby employs Administrator in the position of Assistant
Dean, Criminal Justice Academies (“Position”). Administrator is an “academic employee” as
defined in sub-section “a” of Section 87001 of the Education Code, is an “educational
administrator” as defined in sub-section “b” of Section 87002 of the Education Code, and is a
“management employee” as defined in sub-section “g” of Section 3540.1 of the Government
Code.

3. Term. District agrees to employ Administrator, and Administrator agrees to
serve in the Position, for the period commencing July 26, 2011 and ending June 30, 2013. If,
prior to June 30 of any other year other than the last year of this Agreement the District does not
send or deliver a written notice to Administrator that this Agreement shall not be extended for an
additional year, then this Agreement automatically shall be extended for one more year. This
provision shall not be interpreted in any way to authorize any extended Agreement to be for a

term of more than two years. Any notice of non-reemployment in the position must be given by

the District at least six (6) months in advance of the date of termination of this Agreement.

4, General Terms and Conditions of Employment. This Agreement is subject to
all applicable laws of the State of California, the regulations of the Board of Governors of the
California Community Colleges, and the rules, regulations, policies, and procedures of the
District. These laws, rules, regulations, policies, and procedures, which may be amended,
augmented, or repealed from time-to-time, are incorporated into this Agreement.

5. Duties and Responsibilities. Administrator agrees to perform all of the duties,
and accepts all of the responsibilities, as specified in the job description for the Position, and all
duties and responsibilities which may be delegated or assigned to Administrator by the Board of
Trustees, the Chancellor, or any supervising administrators. Administrator is expected to devote
full efforts and energies to the Position. At any time during the term of this Agreement, the
Board of Trustees may adopt or amend the job description for the Position. Administrator may
undertake outside professional activities, including consulting, speaking, and writing, either with
or without compensation, provided that such activities do not impair the effectiveness of
Administrator or interfere with Administrator’s duties. In those cases in which Administrator
engages in outside professional activities which generate compensation for services provided,
Administrator shall utilize vacation days.

6. Transfer, Reassignment, or Title Change. The Chancellor, with the approval
of the Board of Trustees, may transfer or reassign Administrator to any position within the
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District for which Administrator is qualified, and may change the title of the Position, during the
term of this Agreement, but there shall be no loss of compensation by Administrator due to such
discretionary transfer, reassignment, or title change.

7. Salary. District shall pay an annual salary to Administrator in the amount of
$85.308 per academic year (July 1 through June 30), pro-rated if less than a full academic year,
paid on a monthly basis. District reserves the right to increase the salary of Administrator during
the term of this Agreement, but any such increase shall not be construed as an indication that this
Agreement will be renewed or extended. Administrator agrees that District also reserves the
right to decrease the salary of Administrator during the term of this Agreement as long as such
decrease, on a percentage basis, is no more than what is implemented on a general basis for
regular, full-time faculty of the District. Administrator is an exempt employee and is not eligible
for overtime pay or compensatory time off.

8. Work Year. Administrator is a full-time employee of the District with a work
year of 12 months per year. Administrator is entitled to be absent during District-designated
holidays.

9. Health and Welfare Benefits. District shall provide Administrator with the same
health and welfare benefits as currently approved or as subsequently modified by the Board of
Trustees for all District administrators.

10.  Vacation. Administrator shall accrue two and one-quarter vacation days for each
month of service. Administrator may not accumulate more than 54 days of unused vacation as of
July 1 of any academic year.

11. Leaves. Administrator shall be entitled to leaves of absence as provided by law
or Board Policy, as may be amended from time-to-time.

12.  Teaching Assignments. Subject to Board approval, and presuming that
Administrator meets minimum qualifications, Administrator may serve as an instructor in no
more than one class per semester for additional compensation, provided that such teaching does
not impair Administrator’s service in the Position.

13.  Professional Meetings and Activities. Prior approval by the Chancellor shall be
obtained for Administrator to attend any meeting or activity related to Administrator’s
employment in the Position. The reasonable and necessary expenses of attendance by
Administrator at such a meeting or activity shall be paid by District only if approved by the
Chancellor and the Board of Trustees.

14. Evaluation. Administrator shall be evaluated in writing at any time by
Administrator’s immediate supervisor, pursuant to Board Policy and procedures, utilizing
established goals and objectives, self-assessments, the job description for the Position, and input
from other employees.

15.  Retreat Rights. If Administrator’s first date of paid service was prior to July 1,
1990, Administrator’s rights to faculty tenure are governed by the laws of the State of California
in effect as of June 30, 1990. The retreat rights for Administrator, if hired on or after July 1,
1990, and if Administrator does not have faculty tenure in the District, shall be in accordance
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with Section 87458 of the Education Code. Administrator has the responsibility to present the
necessary transcripts and materials to District pursuant to Board policy and procedures in order
to maintain any current faculty service area or acquire faculty service areas.

16.  Return to Tenured Faculty Position. If Administrator has tenure in the District,
and if Administrator has not been dismissed pursuant to Section 20 of this Agreement, then
Administrator will be entitled to return to a tenured faculty position upon termination or
expiration of this Agreement.

17.  Dismissal or Imposition of Penalties During the Term of this eement.
Pursuant to Section 72411.5 of the Education Code, if Administrator does not have faculty
tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be dishonesty, insubordination,
incompetence, unsatisfactory performance, unprofessional conduct, inability to perform,
persistent or serious violation of law or of Board Policy or procedures, or any material and
substantial breach of this Agreement. Administrator shall be entitled to due process protections
as required by law.

18. Dismissal or Imposition of Penalties During the Term of this Agreement If
Tenured. Pursuant to Section 72411.5 of the Education Code, if Administrator has faculty

tenure in the District, then the grounds for dismissal or for imposition of penalties on
Administrator during the term of this Agreement shall be in accordance with the statutory
provisions applicable to tenured faculty members as set forth in Section 87732 of the Education
Code. Administrator shall be entitled to due process protections as required by law.

19.  Resignation, Administrator may resign from District employment at any time
during the term of this Agreement upon 90 days prior written notice to the Board of Trustees, or
upon a shorter period of time as may be approved by the Board of Trustees.

20.  Buy-Out of Agreement. Pursuant to Section 53260 of the Government Code,
except if District terminates this Agreement pursuant to Sections 19 or 20 of this Agreement, the
maximum cash settlement that Administrator may receive shall be an amount equal to the
monthly salary of Administrator multiplied by the number of months left on the unexpired term
of this Agreement. However, if the unexpired term of this Agreement is greater than 18 months,
the maximum cash settlement shall be an amount equal to the monthly salary of Administrator
multiplied by 18. Any cash settlement shall not include any other non-cash items except health
benefits which may be continued for the same duration of time as covered in the settlement or
until Administrator finds other employment, whichever comes first. If the unexpired term is
greater than 18 months, then the maximum time for continued health benefits paid for by District
shall be 18 months.

21.  Medical Examination. Upon request of the Board of Trustees or the Chancellor,
Administrator agrees to undergo a comprehensive physical and/or psychiatric examination to
determine if Administrator is able, with or without reasonable accommodation, to perform the
essential functions of the Position. The costs of any such examination shall be paid for by
District. A confidential written report regarding any such examination shall be filed with the
Board of Trustees or the Chancellor indicating whether Administrator is able, with or without
reasonable accommodation, to perform the essential functions of the Position.
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22.  Severability. If any provision of this Agreement is ruled to be contrary to law, all
other provisions of this Agreement shall continue to remain in full force and effect.

23,  Entire Agreement. This Agreement contains the entire agreement and
understanding between the Parties. There are no terms, conditions, or oral understandings not
contained in this Agreement.

24. Amendment. This Agreement may be modified or superseded only by a written
amendment executed by both Parties.

25. Mandatory Mediation and Arbitration. Except as otherwise prohibited by law,
the Parties agree that any dispute, claim, or controversy arising out of the Parties’ employment
relationship, including, but not limited to, alleged violations of federal, state, or local statutes,
including those prohibiting harassment and discrimination, and any other claims, including
alleged violations of any provisions of the Education Code, which cannot be resolved through
informal and confidential discussions, shall be submitted to mediation, and if mediation if
unsuccessful, to binding arbitration before a neutral Arbitrator. The mediator and any necessary
Arbitrator shall be selected through Judicial Arbitration & Mediation Services/Endispute
(JAMS). Attachment “A” to this Agreement sets forth the procedures to be utilized and is
hereby incorporated by reference into this Agreement as if fully set forth within. The Parties
agree that they have carefully read Attachment “A,” knowingly agree to all of its contents, and
knowingly agree to the covenant to mediate and arbitrate all employment disputes contained in
Attachment “A”,

26.  Ratification. The Parties agree that this Agreement is not binding or enforceable
unless and until it is duly ratified by the Board of Trustees.

The Parties have duly executed this Agreement on the dates indicated below.

For District Date
Administrator Date
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No. 3.2

REVISED PAGE 1

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

HUMAN RESOURCESDOCKET

CLASSIFIED

SEPTEMBER 12, 2011

CLASSIFIED
Change in Position

Hurtado, Alejandra

From: Financial Aid Tech

To: Financial Aid Analyst (CL11-0300)
SAC

Ratification of Resi gnation/Retirement

Vu, Irene
Administrative Clerk/ Counseling/ SAC

CLASSIFIED HOURLY
New Appointments

Barrios, Arianna
Board of Trustee

Bianco, Justin
Instructional Assistant (CL11-0293)
Science & Math/ SCC

Effective: August 22,2011
Grade 11, Step 5 + 6PG $4409.50

Effective: August 19, 2011
Reason: Resignation

Effective: August 29, 2011

Effective: September 1, 2011
Up to 19 Hours/Week School Session
Grade 5, Step A $15.64/Hour
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HUMAN RESOURCES CLASSIFIED DOCKET

SEPTEMBER 12, 2011

Leave of Absence

Tran, Vien
Publications Assistant/ SAC

Ratification of Resignation/Retirement

Ellis, Kiersten
Lifeguard/ SAC

Johnson, Nicole
Learning Facilitator/ Science & Math/ SCC

Sanchez, Amelia
Instructional Assistant/ Apprenticeship/
SCC

TEMPORARY ASSIGNMENT

Garcia, Raymond
District Safety Office/r SAC

Mendoza, Nancy
Video Tech./ Fine & Performing Arts /
SAC

Pastrana, Leo
Student Services Specialist/ Special
Services/ SAC

Pesyna, Naomi
Instructional Assistant/ Science & Math
SAC

Pickler, Kirk
Instructional Assistant/ Fine & Performing
Arts/ SAC

Sanchez, Blanca
Student Services Specialist/ Special
Services/ SAC

Page 2

12/12/11 - 01/20/12
03/19/12 —03/23/12
05/28/12 — 06/01/12
Reason: Non Paid Period

10 Month Contract

Effective:

Effective: August 22,2011
Reason: Resignation

Effective: August 17,2011
Reason: Resignation

Effective: August 19, 2011
Reason: Retirement

Effective: 09/13/11 —-06/30/12

Effective: 09/13/11 —06/30/12

Effective: 09/13/11 —06/11/12
Effective: 09/13/11 —12/12/11
09/13/11 - 06/30/12

Effective:

Effective: 09/13/11 —06/15/12
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HUMAN RESOURCES CLASSIFIED DOCKET

SEPTEMBER 12, 2011

TEMPORARY ASSIGNMENT cont’d

Woo, Susan
Instructional Assistant/ Counseling/ SAC

Substitute Assignments

Garcia, Raymond
District Safety Officer/ SAC

Lomeli, Antonio
Custodian/ Admin. Services/ SAC

Pickler, Kirk
Instructional Assistant/ Fine & Performing
Arts / SAC

Romero, Janessa
Cashier/ Auxiliary Services/ SAC

Romero, Jennifer
Student Program Specialist/ Student
Services/ SAC

MISCELLANEOUS POSITIONS

Coleman, John
Presenter II/ Corp Training/ District

Covarrubias, Deisy
Director, Special Programs/ Student
Development/ SCC

Fuller, Elisabeth
Exec. Asst. to the Chancellor/ District

Hardy, Kamillia
Community Services Presenter/ SCC

Hope, Cliff
Community Services Presenter I
International Student Program/ SAC

Effective:

Effective:

Effective:

Effective:

Effective:

Effective:

Effective:

Effective:

Effective:

Effective:

Effective:

Page 3

09/13/11 - 12/09/11

09/05/11 - 06/30/12

08/17/11 - 09/30/11

08/30/11 — 06/30/12

08/08/11 — 08/26/11

08/08/11 —08/17/11

08/17/11

08/15/11

06/18/11 —06/30/11
07/01/11 - 09/30/11
08/23/11

08/22/11
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HUMAN RESOURCES CLASSIFIED DOCKET
SEPTEMBER 12, 2011

MISCELLANEOUS POSITIONS cont’d

Lin, Donna Effective: 08/22/11
Community Services Presenter I
International Student Program/ SAC

Magno, Anthony Effective: 08/25/11
Community Services Presenter/ SCC

Martinez, Frank Effective: 08/23/11
Community Services Presenter/ SCC

Mendoza, Steven Effective: 07/25/11
Community Services Presenter/ SAC

Russo, John Effective: 08/17/11
Presenter II/ Corp. Training/ District

Instructional Associates/Associate Assistants

Criminal Justice

Goble, Toni Marie Effective: 09/13/11
Truong, Vincent Effective: 09/13/11
West, Ronald Effective: 09/13/11

Exercise Science
Jimmerson, Charles Effective: 08/22/11

COMMUNITY SERVICE PRESENTERS
Stipends Effective July 11 — August 10, 2011

Adams, Stephanie Amount: § 65.80
Ansari Forough, Francine Amount: § 140.00
Blackford, Briana Amount: $ 1,750.65
Blackford, Colleen Amount: $ 202.66
Bradley, Sabrina Amount: § 368.10
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HUMAN RESOURCES CLASSIFIED DOCKET Page 5
SEPTEMBER 12, 2011

COMMUNITY SERVICE PRESENTERS cont’d
Stipends Effective July 11 — August 10, 2011

Buonanotte, Pamela Amount: $ 288.39
Burns, Brigitte Amount: § 237.44
Crowley, Debra Amount: § 630.00
Emaguna, Johnathan Amount: § 445.56
Haugen, Nancy Amount: § 560.00
Keller, Jeremey Amount: § 324.86
Krusemark, Leeanne Amount: § 187.25
Larsen, JoEllen Amount: $ 386.15
Lopez Sheldon, Maria Amount: $ 2,240.00
Lopez, Charna Amount: § 360.00
Mendoza, Steven Amount: $§ 178.22
Neal, Phyllis Amount: § 480.00
Potter, John Amount: $ 525.00
Rivera, Rodrigo Amount: § 354.94
South, Jammie Amount: $§ 152.65
VOLUNTEERS

Antunovich, Tomislav Effective: 09/13/11 - 06/30/12

Non Student/ Exercise Science/ SCC

Boutros, Nadia Effective: 09/13/11 — 06/30/12
Non Student/ School of Continuing

Education/SAC

Hiton, Brittany Effective: 09/13/11 —06/01/12

Non Student/ Exercise Science/ SAC
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HUMAN RESOURCES CLASSIFIED DOCKET

SEPTEMBER 12, 2011

VOLUNTEERS cont’d

Wherry, Kelly

Effective:

Non Student/ Exercise Science/ SCC

SANTA ANA COLLEGE
STUDENT ASSISTANT LIST

Benitez, Omar
Bisengimana, Bertrand
Brito, Robert Joshua

Bun, Chanthyra

Crespo, Martha

Flores, Hansel Alberto
Flores, Marlene Guadalupe
Foggo, Brandon James
Gil, Anabel

Gutierrez, Alejandro

Iklid, Anass

Le, Minh Duy Tran

Lehart, StephenWalter
Mai, Kevin Quang Kien
Michel, Edward Samuel
Nguyen, Khuong Dinh
Nguyen, Nhu Ngockieu
Nguyen, Tien Dinh
Rockwell, Brian Robert
Rodriguez, Emmanuel
Sanchez, Jonathan

Seuss, David Dwayne
Sullivan, Myles David
Torres Cruz, Alma Yesenia
Tran, Thu Tam Thi

Van, Viet

Viera Espinal, Sandra Marlene
Winn, Arilia Jerra

Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:

Page 6

09/13/11 - 06/30/12

08/22/11-06/30/12
08/22/11-06/30/12
08/15/11-06/30/12
08/24/11-06/30/12
08/22/11-06/30/12
08/22/11-06/30/12
08/16/11-06/30/12
08/22/11-06/30/12
08/15/11-06/30/12
08/24/11-06/30/12
08/22/11-06/30/12
08/22/11-06/30/12
08/19/11-06/30/12
08/15/11-06/30/12
08/16/11-06/30/12
08/23/11-06/30/12
08/22/11-06/30/12
08/22/11-06/30/12
08/16/11-06/30/12
08/22/11-06/30/12
08/23/11-06/30/12
08/16/11-06/30/12
08/23/11-06/30/12
08/15/11-06/30/12
08/25/11-06/30/12
08/22/11-06/30/12
08/22/11-06/30/12
08/16/11-06/30/12
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HUMAN RESOURCES CLASSIFIED DOCKET

SEPTEMBER 12, 2011

Santiago Canyon College

STUDENT ASSISTANT NEW HIRE LIST

Anslow, Dominic
Aquino, Jenessa
Barnes, Ashley
Calderon, Lisseth
Centers, Gary
Clanahan, Robert
Day, Rachel
Espinoza, Mayra
Gonzalez, Rosa
Guerrero, Josue
Lee, Kevin
McKelvey, Cordaro
Medina, Jennifer

Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:
Effective:

Milhem, Suha Effective:
Montenegro Loaiza, Kathy Effective:
Nagai, Wayne Effective:
Navarro, Christopher Effective:
Navarro, Juan Effective:
Nguyen, Trung Effective:
Ramirez, Oscar Effective:
Reyes, Elisama Effective:
Rodriguez, Thelma Effective:
Solano, Justin Effective:
Saldana, Chelsea Effective:
Sanchez, Monica Effective:
Smith, Andrew Effective:
Vavro, Micheal Effective:

Vega, Jose
Winn, Kahnrad

Effective:
Effective:

08/22/11-06/30/11
08/22/11-06/30/11
08/22/11-06/30/11
08/29/11-06/30/11
08/22/11-06/30/11
08/22/11-06/30/11
08/25/11-06/30/11
08/25/11-06/30/11
08/31/11-06/30/11
08/04/11-06/30/11
08/22/11-06/30/11
08/11/11-06/30/11
08/22/11-06/30/11
08/26/11-06/30/11
08/25/11-06/30/11
08/22/11-06/30/11
08/23/11-06/30/11
08/22/11-06/30/11
08/22/11-06/30/11
08/26/11-06/30/11
08/22/11-06/30/11
08/24/11-06/30/11
08/29/11-06/30/11
08/31/11-06/30/11
08/23/11-06/30/11
08/16/11-06/30/11
08/29/11-06/30/11
08/31/11-06/30/11
08/29/11-06/30/11
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NO. 3.3
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Human Resources and Educational Services

To: Board of Trustees Date: September 12, 2011

Re: Presentation of Rancho Santiago Community College District Initial Bargaining
Proposal to the Faculty Association of Rancho Santiago Community College
District (FARSCCD).

Action:  Receipt of Initial Bargaining Proposal and Scheduling of Public Hearing

BACKGROUND

Pursuant to Government Code Section 3547(a) the Rancho Santiago Community College
District’s initial bargaining proposal to the Faculty Association of Rancho Santiago Community
College District (FARSCCD) is presented for information and public review. The Government
Code requires that the Board of Trustees conduct a public hearing on this proposal at its next
regularly scheduled meeting.

ANALYSIS

Contract negotiations cannot begin until after the Board of Trustees conducts a public hearing
and formally adopts its bargaining proposal.

RECOMMENDATION

It is recommended that the Board of Trustees receive and file the district’s initial bargaining
proposal to the Faculty Association of Rancho Santiago Community College District
(FARSCCD) and schedule a public hearing for September 26, 2011.

Fiscal Impact: TBD Board Date: September 12, 2011

Item Prepared by: John Didion, Exec. Vice Chancellor, Human Res. & Educational Services

Item Submitted by: John Didion, Exec. Vice Chancellor, Human Res. & Educational Services

Item Recommended by: Dr. Radl Rodriguez, Chancellor
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INITIAL BARGAINING PROPOSAL OF THE
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
TO THE FACULTY ASSOCIATION OF THE
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
September 12, 2011

Article 5 — Health and Welfare Benefits

Maintain district contributions at current levels

Article 6 — Instructional Hours, Duties and Workload

Develop 2012 — 2013 Instructional Calendar

Article 7 — Salaries
Maintain current salary schedule

Freeze step movement
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NO. 3.4
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Human Resources and Educational Services

To: Board of Trustees Date: September 12, 2011

Re: Presentation of Rancho Santiago Community College District Initial Bargaining
Proposal to the California School Employees Association (CSEA) Chapter 579.

Action:  Receipt of Initial Bargaining Proposal and Scheduling of Public Hearing

BACKGROUND

Pursuant to Government Code Section 3547(a) the Rancho Santiago Community College
District’s initial bargaining proposal to the California School Employees Association (CSEA) is
presented for information and public review. The Government Code requires that the Board of
Trustees conduct a public hearing on this proposal at its next regularly scheduled meeting.

ANALYSIS

Contract negotiations cannot begin until after the Board of Trustees conducts a public hearing
and formally adopts its bargaining proposal.

RECOMMENDATION

It is recommended that the Board of Trustees receive and file the district’s initial bargaining
proposal to the California School Employees Association (CSEA) Chapter 579 and schedule a
public hearing for September 26, 2011.

Fiscal Impact: TBD Board Date: September 12, 2011

Item Prepared by: John Didion, Exec. Vice Chancellor, Human Res. & Educational Services

Item Submitted by: John Didion, Exec. Vice Chancellor, Human Res. & Educational Services

Item Recommended by: Dr. Radl Rodriguez, Chancellor
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INITIAL BARGAINING PROPOSAL OF THE
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
TO THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 579
September 12, 2011

Article 9 — Personnel Files
Clarify release time for the preparation of response to derogatory material
Article 11 — Holiday Leave
Develop 2012 — 2013 Employee Calendar
Article 12 — Vacation Leave
Clarify use of vacation leave to extend sick leave
Article 14 — Wages and Hours
Maintain current salary schedule

Freeze step advancement and longevity pay

Article 19 — Health and Welfare

Maintain district contributions at current levels

Article 22 — Professional Growth Program

Suspend professional growth salary increments
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NO. 4.1
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Santa Ana College - Science, Math, and Health Sciences Division

To: Board of Trustees Date: September 12, 2011

Re: Approval of Nursing Agreement Renewal — Companion Hospice

Action: Request for Approval

BACKGROUND

Students in the various health sciences programs are required to participate in clinical rotation
activities at sites throughout the community in order to gain practical field experiences and to
apply knowledge and skills learned in college classes. The proposed clinical affiliation
agreement renewal with Companion Hospice, located in Orange, will yield appropriate clinical
rotation activities for the programs.

ANALYSIS

The clinical affiliation agreement renewal covers the scope of programs’ operations of the
facility as well as other issues relating to responsibilities for both parties. The agreement has
been reviewed and approved by RSCCD Risk Management and college staff. The agreement
carries no costs or other financial arrangements and is in effect for two years.

RECOMMENDATION
It is recommended that the Board of Trustees approve this clinical affiliation agreement with
Companion Hospice.

Fiscal Impact: None Board Date: September 12, 2011

Prepared by: Linda Rose, Ed.D., Vice President of Academic Affairs
Carol Comeau, Dean of Science, Mathematics, and Health Sciences

Submitted by: Erlinda J. Martinez, Ed.D., President, Santa Ana College

Recommended by:  Dr. Raul Rodriguez, Chancellor, RSCCD
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STANDARD CLINICAL AFFILIATION AGREEMENT

This standard Clinical Affiliation Agreement (the “Agreement”) is made and entered into
between the Rancho Santiago Community College District, a public educational agency
(“District”) located at 2323 North Broadway, Santa Ana, California and Companion Hospice
(“Clinical Facility”), located at 2041 Orangewood Avenue, Orange, California.

WHEREAS, District and Clinical Facility desire to contribute to community health
education;

WHEREAS, District operates Santa Ana College (“College”) and College is a duly
accredited educational institution that conducts Nursing/Health Sciences program(s) (the
“Program’);

WHEREAS, District has obtained all necessary licenses, consents and/or approvals to
conduct the Program from the State of California and any other applicable government agency;

WHEREAS, Clinical Facility operates a duly licensed health care agency at the address
listed above and has obtained all necessary licenses, consents, and approvals;

WHEREAS, as part of the Program, students are required to participate in a clinical
experience rotation;

WHEREAS, District desires to affiliate with the Clinical Facility in order that students
may participate in a clinical experience rotation at the Clinical Facility; and

WHEREAS, District and Clinical Facility desire to enter into this Agreement to
memorialize their respective rights, duties, and obligations with respect to the clinical
experience rotation of students of the College’s Program.

For purposes of this Agreement, the following definitions shall apply:

“District” shall refer to the Rancho Santiago Community College District, its member
Colleges, the District’s Governing Board, and each of their trustees, employees, agents,

representatives, successors and assigns;

“College” shall refer to Santa Ana College, and each of its employees, agents,
representatives and assigns;

“Clinical Facility” shall refer to Companion Hospice, its parents, subsidies, related
companies, and each of their officers, directors, employees, agents, representatives, successors,

and assigns;

The “Program” shall refer to the Clinical training in health science programs; and
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NOW, THEREFORE, in consideration of the following covenants, conditions and
agreements, the parties hereto agree as follows:

TERMS

1. Clinical Experience Rotation. Clinical Facility agrees to provide students of the Program
who are specified by College with a clinical experience rotation (“Rotation”), in
accordance with standards established by governmental agencies and recognized
professional accrediting agencies, and subject to the terms and conditions of this
Agreement.

2. Development of Curriculum. College shall be fully responsible for the development,
planning, and administration of the program, including, without limitation, programming,
administration, matriculation, promotion and graduation. College acknowledges and
agrees that the Rotation is intended to meet certain educational performance objectives,
and College shall provide a copy of such performance objectives to Clinical Facility on or
before student placement. Clinical Facility shall be fully responsible for the availability
and appropriateness of the learning environment in relation to the program’s written
objectives.

3. Exposure to Bloodbourne Pathogens. Program students and college faculty will comply
with the final regulations issued by the Occupational Safety and Health Administration
governing employee exposure to bloodbourne pathogens in the workplace under Section
VI(b) of the Occupational Safety and Health Act of 1970, which regulations became
effective March 6, 1992 (the “Regulations”), including but not limited to responsibility as
the employer to provide all program students with (a) information and training about the
hazards associated with blood and other potentially infectious materials, (b) information
and training about the protective measures to be taken to minimize the risk of
occupational exposure to bloodbourne pathogens, (c) training in the appropriate actions
to take in an emergency involving exposure to blood and other potentially infectious
materials, and (d) information as to the reasons the program student should participate in
hepatitis B vaccination and post—exposure evaluation and follow—up.

4. Applicable Procedure: Acceptance. College agrees to provide Clinical Facility with a list
of the name(s) of students who will be participating in a rotation.

5. Nondiscrimination. The parties agree not to discriminate in the selection, placement or
evaluation of any student or faculty member because of race, creed, national origin,
religion, sex, marital status, age, handicap, and/or medical condition. The Rancho
Santiago Community College District complies with all Federal and state rules and
regulations and does not discriminate on the basis of race, color, national origin, gender
or disability. This holds true for all students who are interested in participating in
educational programs and/or extracurricular school activities. Harassment of any
employee/student with regard to race, color, national origin, gender or disability is
strictly prohibited. Inquiries regarding compliance and/or grievance procedures may be
directed to District’s Title IX Officer and/or Section 504/ADA Coordinator.

6. Academic Year. The academic year consists of Fall, and Spring semesters, Summer
session and Winter break intersession.
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7. Rotation Schedule. The rotation schedule shall be determined by College and Clinical
Facility and may be amended from time to time by agreement of the parties. The number
of students in each rotation shall be limited to a number mutually agreed upon by both
parties, not to exceed the number specified by the accrediting agency(s).

8. Orientation. Clinical Facility and College shall provide an orientation for assigned
students participating in each rotation.

9. Compliance with Clinical Facility Rules. Clinical Facility shall make available all
applicable governing instruments, policies and procedures, rules and regulations of
Clinical Facility to each student participating in a rotation, and student shall comply with
these rules.

In providing the students with the clinical rotation that is the subject of this Agreement,
Clinical Facility shall comply with all applicable laws, rules, regulations, statutes, policies,
procedures, and ordinances and shall be consistent with the professional standards of a
health care agency.

10. Confidentiality of Patient Records. Students and faculty understand and agree that
Clinical Facility’s patient files are confidential.

11. Clinical Coordinator (College). College agrees to designate a coordinator for each
program. The coordinator, who may be an academic instructor, shall be responsible for
all teaching activities.

12. Clinical Advisor (Clinical Facility). Clinical Facility agrees to designate a clinical advisor
or coordinator who shall provide input to the clinical performance and evaluation of
student(s), be a resource person for College’s faculty and students, and shall
communicate with the clinical coordinator designated by College regarding the proposed
curriculum and the performance of individual students and shall arrange formal
orientation to the facility for the faculty and students.

13. Supervision of Students. The supervision and direction of students while on site at
Clinical Facility shall be the responsibility of the Clinical Coordinator (College) or
designee as guided by the instructional objectives. No direct, hands—on patient care shall
be provided by participating students at Clinical Facility, except in accordance with all
applicable laws, Clinical Facility and Medical Staff rules, regulations, policies and
procedures. District recognizes the patients’ rights to refuse care provided by a student
at Clinical Facility.

14. Removal of Students. Clinical Facility retains the right to exclude any student at any time
from any clinical area. Any student who is asked to leave by Clinical Facility shall do so
promptly and without protest. Clinical Facility shall also have the right, at any time, to
request College to remove a student permanently from the rotation. Except as otherwise
proved under any approachable policies, procedures, rules, regulations, and/or under any
law, any such removal shall not require compliance with any notice, hearing or other
procedural requirements.
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15. Patient Care. Nothing in this Agreement shall be construed as conferring any right or
duty upon College, its students or faculty members, to control or direct patient care or
operations at Clinical Facility. Clinical Facility shall maintain sole responsibility and
accountability for patient care and shall provide adequate staffing in number and
competency to ensure safe and continuous health care during the term of this Agreement.

16. Student Evaluation. In the case of direct supervision of the students by the Clinical
Instructor (College), he/she shall be responsible for student(s) evaluation. Unless
otherwise mutually agreed between the Clinical Coordinator (College) and the Clinical
Advisor (Clinical Facility), Clinical Facility may be responsible for submitting input to the
Clinical Coordinator evaluating and appropriately documenting the performance of each
student in the clinical rotation. The appropriate forms shall be provided by the Clinical
Coordinator. Nothing herein shall be construed as a guarantee by or obligation of Clinical
Facility regarding the performance of any student during the rotation. College shall keep
records on the progress and evaluation of each student’s clinical experience during a
rotation for a period of three (3) years following the end of the specific rotation in which
the student is involved.

17. Ongoing Communication. College has the privilege of regularly scheduled meetings with
Clinical Facility staff, including both selected unit personnel and administrative level
representatives for the purpose of interpreting, discussing, and evaluating College’s
health care programs at a mutually agreed upon time.

18. Materials. College agrees to provide students with all educational material required
during the clinical program.

19. Medical Library. Clinical Facility agrees to provide students with access to the Medical
Library during its normal business hours.

20. No Payments or Other Remuneration. College agrees that no fees or monetary payments
of any kind shall be exchanged between Clinical Facility, its agents and employees, and
College, its agents, employees and students under the terms of this Agreement. Further,
neither College, its staff members, nor other representatives, shall attempt to bill or
collect from any patient or from any other source fees for services provided to patients
by said student.

The only exception shall be when Clinical Facility and College mutually agree to pay a
Clinical Advisor a stipend for duties directly related to College’s program.

21. No Right to Employment. The parties agree that the students of College shall not be
considered employees, agents or volunteers of Clinical Facility, nor shall any student be
entitled to any right, compensation, or other benefits normally afforded to employees of
Clinical Facility, including but not limited to, Social Security, unemployment and workers’
compensation insurance.

22. Insurance Carried by the District. District shall assure coverage of professional liability
insurance for each student participating in the Rotation of not less than one million
dollars ($1,000,000) per occurrence and three million dollars ($3,000,000) in the
aggregate, and said policy shall remain in full force and effect during the term hereof.
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District shall provide workers’ compensation coverage for students participating in the
rotation. These coverage’s are in effect while the student is on-site at Clinical Facility.

23. Insurance Carried by Clinical Facility. Clinical Facility shall secure and maintain
comprehensive general liability insurance covering personal injury, property damage, and
general liability claims in the amount of at least one million dollars ($1,000,000) per
occurrence and three million dollars ($3,000,000) in the aggregate with coverage for
incidental contracts. A certificate of insurance must be provided that includes thirty (30)
days notice of cancellation, modification, or reduction in said insurance. Clinical Facility
shall deliver certificate(s) of insurance under Clinical Facility's comprehensive general
liability insurance policy on or before the date of execution of this agreement. Upon
request, District shall be provided a copy of said policy. Clinical Facility shall carry
professional liability insurance for itself and each of its employee(s), partners, and/or
representatives providing professional services at Clinical Facility, except for District’s
students and College faculty, in the amount of at least one million dollars ($1,000,000)
per occurrence and three million dollars ($3,000,000) in the aggregate. Clinical Facility
shall provide District with thirty (30) days written notice prior to cancellation, or
reduction in said insurance. Upon request, District shall be provided a copy of said
policy.

Clinical Facility shall provide workers’ compensation coverage for each of its employees.

24. Student Health Records. Any student participating in a rotation shall, at the request of
Clinical Facility, provide a current statement from his or her physician that the student is
in good health and capable of participating in the rotation. Clinical Facility, upon request,
may require that any student returning from an extended absence caused by illness or
injury submit to a physical examination or present a statement from a physician indicating
that the student is capable of resuming clinical activities. Any such physical examination
shall be the financial responsibility of the student.

Any student participating in a rotation shall provide verification of annual T.B. screening,
immune status for rubeola, rubella, and chicken pox, hepatitis B (or signed waiver for
hepatitis B).

25. Student Medical Care. To the extent that any first aid or emergency care is required in
connection with an injury or illness incurred by a student during performance of his/her
clinical training during a rotation, the student shall be treated by Clinical Facility as
appropriate.

26. Confidentiality of Student Record. Clinical Facility shall keep confidential and shall not
disclose to any person or entity (i) student application; (ii) student health records or
reports; and/or (iii) any student records as defined in California Education Code Section
76210 and the Family Educational Rights and Privacy Act of 1974, 20 U.S.C. paragraph
1232(g), concerning any student participating in the rotation, unless disclosure is
authorized by (i) the student in writing, or (ii) disclosure is ordered by a court of
competent jurisdiction.

Clinical Facility shall adopt and enforce whatever policies and procedures are necessary
to protect the confidentiality of student records as defined herein.
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27. Verification. College warrants and represents that it has obtained all necessary
approvals and consents from any and all agencies to enable Clinical Facility to offer the
rotation to College’s students participating in the Program. If requested by Clinical
Facility, College will provide Clinical Facility with verification that the Program is duly
licensed, duly accredited and/or certified, as applicable, by appropriate agencies. District
covenants and agrees that at all times during the term hereof it shall retain such
licensure, accreditation and/or certification, and its Program and faculty members shall
continue to meet any and all federal, state and local requirements.

28. Indemnification. All parties to this Agreement shall agree to defend, indemnify, and hold
harmless the other party, its officers, agents, employees, and volunteers, from and
against all loss, cost, and expense arising out of any liability or claim of liability,
sustained or claimed to have been sustained, arising out of the activities, or the
performance or non—performance of obligations under this Agreement, of the
indemnifying party, or those of any of its officers, agents, employees, or volunteers. The
provisions of this Article do not apply to any damage or losses caused solely by the
negligence or intentional acts of the non-indemnifying party or any of its agents or
employees.

29. Governing Law. This Agreement shall be governed by and constructed in accordance
with the laws of the State of California.

30. Assignment. Neither party hereto may assign this Agreement or delegate its duties
hereunder without the prior written consent of the other party which can and may be
withheld by either party in its sole and absolute discretion.

31. Effective Date Termination. This Agreement shall become effective on September 13,
2011 and shall remain in effect until September 12, 2013 unless sooner terminated by
either party in accordance with this section. Either party may terminate this Agreement
without cause by giving ninety (90) days prior written notice to the other party of its
intention to terminate. In the event a rotation is in progress, any written notice to
terminate with or without cause shall become effective at the expiration of the rotation.
Notwithstanding the foregoing, in the event the Program is discontinued by College
during its Term, this Agreement shall immediately terminate without further action by the
parties hereto.

32. Notices. Any notices to be given hereunder by either party to the other may be
effectuated only in writing and delivered either by personal deliver, or by U. S. mail.
Mailed notices shall be addressed to the persons at the addresses set forth below, but
each party may change the address by written notice in accordance with this paragraph.
Notices delivered personally will be deemed communicated as of actual receipt; mailed
notices will be deemed communicated as of ten (10) days after mailing.
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To Clinical Facility: To College:

Chief Operating Officer Director of Nursing
Companion Hospice Santa Ana College

2041 Orangewood Avenue 1530 West 17" Street
Orange, CA 92868 Santa Ana, CA 92706

With a copy to:

Rancho Santiago Community College District
2323 North Broadway

Santa Ana, CA 92706

ATTN: Vice Chancellor

Business Operations/Fiscal Services

C/0O Contracts Specialist

33. Entire Agreement. This Agreement and all attachments hereto, constitute the entire
agreement of the parties. There are no representations, covenants or warranties other
than those expressly stated herein. No waivers or modification of any of the terms
hereof shall be valid unless in writing and signed by both parties.

Clinical Facility Rancho Santiago Community College
District

By: By:

Typed Name: Typed Name: Peter J. Hardash

Title: Title: Vice Chancellor, Business

Operations/Fiscal Services

Date: Date:
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NO. 42

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Santa Ana College School of Continuing Education

To: Board of Trustees Date: September 12, 2011

Re: Approval and Certification of Santa Ana College School of Continuing Education
High School Diploma Program Graduate List 2010-2011

Action:  Certification of High School Diploma Graduates for 2010-2011

BACKGROUND
The Santa Ana College Continuing Education High School Diploma Program fulfills one of the

mandated areas for community college noncredit programs.

ANALYSIS
Graduates of the 2011 High School Diploma Program include 168 which is an increase of 18

students compared to the 150 graduates in 2010.

RECOMMENDATION
It is recommended that the Board of Trustees approve and certify the attached list of 2010-2011

High School Program Graduates for the Santa Ana College School of Continuing Education.

Fiscal Impact: None Board Date: September 12, 2011
Prepared by: James Kennedy, Interim Vice President, SAC School of Continuing Education
Submitted by: Erlinda J. Martinez, Ed.D., President, Santa Ana College

Recommended by: Raul Rodriguez, Ph.D., Chancellor, RSCCD
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AGUIAR, ANGELICA
AGUILAR, ERICK
AGUINAGA, JEREMY
ALFARO, ERICK
ALFARO, NATHAN
ALVAREZ, YACKELINE
ANAYA, KAROLINA
ANDERSON, ARIEL
ANTONIO, MARLENE
APPLE, FABIOLA
BAHENA, DANIEL
BECERRA, BLANCA
BERRUM, GONZALO
CARBALLAR, ALEJANDRO
CARDENAS, MARIA
CARDONA, MARIA
CARINO, VIRGINIA
CASTANEDA, KARINA A.
CASTILLO, FERNANDO
CHAVEZ, MIGUEL A.
CORREA, JORGE

CRUZ, GLEN

CUENTAS, KEVIN
CUEVAS, RUDY

DAKLI, ABDELADIME
DAMACIO, YADIRA
DAQUINO, JOSEPH A.
DE ARCOS, JOSE JUAN
DE LA CRUZ, LUIS

DE LA ROSA, SANDRA
DEL COMPARE, DANIELA
DEL MUNDO, CARMEN
DO, KHOA

ENRIQUEZ, NANCY
ESCALANTE, JUAN
ESPITIA, REGGIE
FERRER, CRISTIAN
FIGUEROA, RICARDO
FIGUEROA, ROSARIO
FLORES, SERGIO
GARCIA, CHRISTIAN
GARCIA, JENNIFER ASHLEY
GARCIA, JOSE JAVIER
GARCIA, LUIS

GARCIA, MARIA LUISA
GARCIA, MIGUEL
GARCIA, OSIRIS
GARCIA, RAPHAEL
GARIBAY, IRVING OMAR
GRIFFIN, CALEB
GUERRA, DAMARI
GUEVARA, GERMAN
HEAD, JAKOB
HERNANDEZ, AIDEE
HERNANDEZ, CARLOS
HERNANDEZ, ERIKA

Santa Ana College
School of Continuing Education
2010-2011 Graduate List

HERNANDEZ, JOSE
HOTAKI, NACKEB
IRONMAN, DESMOND
JANSEN, PATRICIA
JIMENEZ, SALVADOR
JUAREZ, ERICK

KIM, PATRICK

KOCH, BRANDY
KUSHELEVICH, AMPARO
LAUVAO, WILSON
LEAL-CRUZ, AGAPITO
LEYSACK, BRANDON
LICEA, NAYIELY
LOPEZ, ABRAHAM
LOVOS, JULIO
LOZADA, DAISY
LUPERCIO, DANIEL
LUPERCIO, JOSE
MACEDO, JASMIN
MANDUJANO, CINDY
MANIVONG, BRANDY
MAO, SOPHEA
MARCIAL, DANIEL
MARES, MARBRISA
MARIN, JESSICA
MARTINEZ, ANA
MARTINEZ, ANTONIO
MARTINEZ, BRIAN
MARTINEZ, JAVIER
MARTINEZ, JUAN
MARTINEZ, REYNA
MARTINEZ, RUBEN
MARTINEZ. SOILA
MARTINEZ, TERESA
MARTINEZ, THOMAS
MCCOMB, WILLOW
MEDINA, ANDRES
MEEKER, NICHOLAS
MEJIA, MARIA E.
MELQUIADES, OMAR
MENA, VERONICA
MENDOZA, ALEX
MENDOZA, DANIEL
MONROY, PEDRO
MORA, ERIC
MORALES, RENE
MUNOZ, OSVALDO
MUNOZ, YARDLEY
NAVARRETTE, CHRISTAL
NEVAREZ, MIGUEL
NGUYEN, DUY
NOWLIN-SCOVEL, NATHAN
OCHOA, MIGUEL
OLID, JONATHAN
OMANA, CLAUDIA
ORTIZ, CLAUDIA

ORTIZ, SILVIA

OWEN, EVAN
PALACIOS, GERARDO
PANIAGUA, CARLA
PEDRAZA, MELANIE
PEEPLES, MICHELLE
PINEDA, ALFONSO
PORTILLO, ABRAN
PROESCHEL, VANESSA
QUINONEZ, GIANCARLO
QUINTANA, REYNA
QUMSIEH, NATHANIEL
RAMA, ROSA
RAMIREZ, DANIEL
RAMIREZ DORA ALICIA
RAMIREZ, JIM
RAMIREZ, LUIS
RAMIREZ, MARIA DEL CARMEN
RAMIREZ, YIRIA

REYES, YVONNE
REYNOSO, ERWIN
RICHMOND, TYLER
RIOS, RONNY

ROBLES, JOEL
RODRIGUEZ, GARDENIA
RODRIGUEZ, NESTOR
ROJAS, JOLENE
ROMERO, ANDREA
RUIZ, LEAH

RUIZ, MARINA

RUIZ, MICHAEL
SAAVEDRA, NOEMI
SALAZAR, AMANDA
SALAZAR, JUAN
SALCEDO, JESUS
SALDANA, LINDA
SCHULZ, GUNTHER
SEBREROS, FRANCESCA
SEBREROS, MICHAEL
SHACK, BRANDON
SILVA, JENNER

SION, MACKENZI
TANG, TU

TANN, D