RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
Board of Trustees (Regular meeting)

Monday, September 8, 2014
2323 North Broadway, #107
Santa Ana, CA 92706

District Mission

The mission of the Rancho Santiago Community College District is to provide quality educational programs and services that
address the needs of our diverse students and communities.

The mission of Santa Ana College is to be a leader and partner in meeting the intellectual, cultural, technological, and workforce
development needs of our diverse community. Santa Ana College provides access and equity in a dynamic learning environment that
prepares students for transfer, careers and lifelong intellectual pursuits in a global community.

Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our purpose is to
foster student success and to help students achieve these core outcomes: to learn, to act, to communicate and to think critically. We are
committed to maintaining standards of excellence and providing accessible, transferable, and engaging education to a diverse
community.

Americans with Disabilities Acts (ADA)
It is the intention of the Rancho Santiago Community College District to comply with the Americans with Disabilities Acts
(ADA) in all respects. If, as an attendee or a participant at this meeting, you will need special assistance, the Rancho Santiago
Community College District will attempt to accommodate you in every reasonable manner. Please contact the executive assistant to the
board of trustees at 2323 N. Broadway, Suite 410-2, Santa Ana, California, 714-480-7452, on the Friday prior to the meeting to inform
us of your particular needs so that appropriate accommodations may be made.

AGENDA

1.0 PROCEDURAL MATTERS 4:30 p.m.

1.1 Call to Order

1.2 Pledge of Allegiance to the United States Flag

1.3 Approval of Additions or Corrections to Agenda Action

1.4 Public Comment

At this time, members of the public have the opportunity to address the board of trustees on any item within the subject
matter jurisdiction of the board. Members of the community and employees wishing to address the board of trustees are
asked to complete a “Public Comment” form and submit it to the board’s executive assistant prior to the start of open
session. Completion of the information on the form is voluntary. Each speaker may speak up to three minutes;
however, the president of the board may, in the exercise of discretion, extend additional time to a speaker if warranted, or
expand or limit the number of individuals to be recognized for discussion on a particular matter.

Please note the board cannot take action on any items not on the agenda, with certain exceptions as outlined in the Brown
Act. Matters brought before the board that are not on the agenda may, at the board’s discretion, be referred to staff or
placed on the next agenda for board consideration.

1.5 Approval of Minutes — Regular meeting of August 18, 2014 Action

1.6 Approval of Consent Calendar Action
Agenda items designated as part of the consent calendar are considered by the board of trustees to either be routine or
sufficiently supported by back-up information so that additional discussion is not required. Therefore, there will be no
separate discussion on these items before the board votes on them. The board retains the discretion to move any action
item listed on the agenda into the Consent Calendar. The consent calendar vote items will be enacted by one motion
and are indicated with an asterisk (*).

An exception to this procedure may occur if a board member requests a specific item be removed from the consent
calendar consideration for separate discussion and a separate vote.
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1.7

1.8

1.9

1.10

1.11

1.12

1.13

Recognition of Faculty Members by Board of Trustees

Public Hearing — 2014-2015 Proposed Adopted Budget

Page 2

September 8, 2014

Public Hearing — Child Development Centers — CSEA Chapter 888 Initial Bargaining

Proposal to Rancho Santiago Community College District

Public Hearing — Rancho Santiago Community College District Initial Bargaining

Proposal to Child Development Centers — CSEA Chapter 888

Presentation on New Santiago Canyon College (SCC) Art Gallery

Presentation on Measure Q Bond Issuance

Presentation on 2014-2015 Adopted Budget

20 INFORMATIONAL ITEMS AND ORAL REPORTS

2.1

2.2

2.3
2.4

2.5

Report from the Chancellor

e Accreditation

Reports from College Presidents
Accreditation

Enrollment

Facilities

College activities

Upcoming events

Report from Student Trustee
Reports from Student Presidents
e Student activities

Reports from Academic Senate Presidents
e Senate meetings

3.0 INSTRUCTION

*3.1

*3.2

Approval of OTA Agreement Renewal — White Memorial Medical
Center

The administration recommends approval of the agreement renewal with
White Memorial Medical Center in Los Angeles, California.

Approval of Nursing Program Agreement, Addendum — University of
California, Irvine (UCI), Irvine Medical Center

The administration recommends approval of the clinical affiliation
agreement with UCI, Irvine Medical Center located in Orange, California.

* |tem is included on the Consent Calendar, Item 1.6.

Action

Action
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*3.3

*3.4

*3.5

*3.6

Approval and Certification of Santa Ana College (SAC) School of
Continuing Education High School Diploma Program Graduate List
2013-2014

The administration recommends approval and certification of the list
of 2013-2014 high school program graduates for the SAC School of
Continuing Education.

Approval and Certification of Santiago Canyon College Orange
Education Center High School Diploma Program Graduate List
2013-2014

The administration recommends approval and certification of the list
of 2013-2014 high school program graduates for the SCC Orange
Education Center.

Confirmation of Santa Ana College Associate Degrees and Certificates
for Spring 2014 and Spring Intersession 2014

The administration recommends confirmation of the list of recipients
of SAC associate degrees and certificates for spring 2014 and spring
intersession 2014 as presented.

Confirmation of Santiago Canyon College Associate Degrees and
Certificates for Spring 2014 and Spring Intersession 2014

The administration recommends confirmation of the list of recipients
of SCC associate degrees and certificates for spring 2014 and spring
intersession 2014 as presented.

4.0 BUSINESS OPERATIONS/FISCAL SERVICES

*4.1

*4.2

4.3

4.4

Approval of Payment of Bills
The administration recommends payment of bills as submitted.

Approval of Budget Increases/Decreases and Budget Transfers

The administration recommends approval of budget increases, decreases

and transfers during the month of June 2014.

Adoption of Resolution No. 14-25 — Authorizing Reimbursement of
Quialified Project Expenditures in Contemplation of Future Tax-Exempt
Financing

The administration recommends adoption of Resolution No. 14-25
authorizing reimbursement of qualified project expenditures in
contemplation of future tax-exempt financing as presented.

Approval of 2014-2015 Adopted Budget
The administration recommends approval of the 2014-2015 Adopted
Budget as presented.

* |tem is included on the Consent Calendar, Item 1.6.
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Action

Action

Action

Action

Action

Action

Action

Action



Agenda

Board of Trustees

4.5

*4.6

*4.7

*4.8

*4.9

*4.10

*4.11

This item was deleted.

Approval of Contract Renewal — Chancellor’s Office Tax Offset
Program (COTOP)

The administration recommends approval of the renewal of the
COTOP contract with the Chancellor’s Office as presented.

Approval of Consulting Services Agreement with Dolinka Group -
Financial Advisory Services for Measure Q Bonds

The administration recommends approval of the agreement with the
Dolinka Group to provide financial advisory services for Measure Q
bonds as presented.

Approval of Agreement with HPI Architecture for Professional Design
Services for New Johnson Student Center Project at Santa Ana College
The administration recommends approval of the contract with HPI
Architecture based in Newport Beach, California, for the new Johnson
Student Center project at SAC as presented.

Approval of Agreement with The Solis Group for Labor Compliance
and Community Student Workforce Project Agreement Coordinator
Consulting Services for Various Projects at Santa Ana College

The administration recommends approval of the agreement with The
Solis Group for labor compliance and community student workforce
project agreement coordinator consulting services for various projects
at SAC as presented.

Award of Bid #1242 for Roof Repairs for Fine Arts/Art Gallery (C),
Music (N), Phillips Hall Theatre (P), and Russell Hall (R) Buildings at
Santa Ana College

The administration recommends award of Bid #1242 to Letner Roofing
Company as presented.

Approval of Change Order #1 for Amendment to Agreement with
McCarthy Building Companies, Inc. for Tessman Planetarium Upgrade
and Restroom Addition, Parking Lot #11 Expansion and Improvements,
and Temporary Village at Santa Ana College

The administration recommends approval of change order #1 for the
amendment to agreement with McCarthy Building Companies, Inc. for
the Tessman Planetarium upgrade and restroom addition, parking lot #11

expansion and improvements, and temporary village at SAC as presented.

* |tem is included on the Consent Calendar, Item 1.6.
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*4.12

*4.13

*4.14

*4.15

*4.16

Approval of Change Order #1 for Bid #1239 for Contract with C.I.
Services, Inc. for Roofing Replacement Project at Hammond Hall at

Santa Ana College

The administration recommends approval of change order #1 for Bid #1239
for the contract with C.1. Services, Inc. for the roofing replacement project
at Hammond Hall at SAC as presented.

Approval of Notice of Completion for Bid #1239 for Roofing Replace-
ment Project at Hammond Hall at Santa Ana College

The administration recommends approval of the Notice of Completion
with C.I. Services, Inc. for the roofing replacement project at Hammond
Hall at SAC as presented.

Approval of Settlement Agreement with South Coast Air Quality
Management District (SCAQMD)

The administration recommends approval of the settlement agreement
with SCAQMD as presented.

Approval of Foundation for California Community Colleges Admini-
strative Services Agreement #CB 13-012 related to Request for Proposal
(REP) #13-001

The administration recommends approval of the use of the Foundation

for California Community Colleges Administrative Services Agreement
#CB 13-012 related to RFP #13-001 for Cost Per Copy Printing Services
including equipment lease and purchase of multi-function devices (copiers)
and production equipment and all future renewals offered by Xerox
Corporation as the vendor as presented.

Acceptance and Award of RFP #1243 — Exclusive Beverage Pouring
Rights

The administration recommends acceptance of the RFPs and awarding
of RFP #1243 to Pepsi Beverages Company a subsidiary of Bottling
Group, LLC as presented.

5.0 GENERAL

*5.1

Approval of Resource Development Items

The administration recommends approval of budgets, acceptance of

grants, and authorization for the Vice Chancellor of Business Operations/

Fiscal Services or his designee to enter into related contractual agreements

on behalf of the district for the following:

- California Career Pathways Trust — Orange County $ 54,213
Pathways Partnership (CCPT-OCCPP) — (SCC) — Year 1

- Los Angeles/Orange County Regional Consortium (SCC) -  $ 50,000
Augmentation

* Item is included on the Consent Calendar, Item 1.6.
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Action
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*5.1

5.2

5.3

5.4

Approval of Resource Development Items — (cont.)

- Santiago Canyon College — Developing Hispanic-Serving
Institutions Program — Year 5 (SCC)

- Student Support Services — Year 4 (SAC)

- Talent Search IV — Year 2 (SAC)

- Upward Bound - Year 3 (SAC)

First Reading of Revised Board Policies

The following policies are presented for a first reading as
information items.

e BP 4026 Baccalaureate Degree Programs
»—BP6333 District-Standard-for Hardware-and-Seftware
e BP 6601 Facility Modification and New Construction
o BP 6604 Deferred Scheduled Maintenance

e BP 6901 Auxiliary Food Service Operation

Reports from Board Committees
e Board Facilities Committee
e Board Policy Committee

e Orange County Community Colleges Legislative Task Force

Board Member Comments

RECESS TO CLOSED SESSION
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$650,000
$292,340
$320,832
$291,663

Information

Information

Information

Conducted in accordance with applicable sections of California law. Closed sessions are not open to the public. (RSCCD)

Pursuant to Government Code Section 54957, the Board may adjourn to closed session at any time during the meeting to discuss
staff/student personnel matters, negotiations, litigation, and/or the acquisition of land or facilities. (OCDE)

The following item(s) will be discussed in closed session:

1. Public Employment (pursuant to Government Code Section 54957[b][1])

a.

Full-time Faculty

b. Part-time Faculty
C.
d. Student Workers

Classified Staff

2. Conference with Labor Negotiator (pursuant to Government Code Section 54957.6)
Agency Negotiator: Mr. John Didion, Executive Vice Chancellor of Human Resources & Educational

Employee Organizations:

Services

Faculty Association of Rancho Santiago Community College District

California School Employees Association, Chapter 579
California School Employees Association, Chapter 888

Continuing Education Faculty Association

* |tem is included on the Consent Calendar, Item 1.6.
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3. Public Employee Discipline/Dismissal/Release (pursuant to Government Code
Section 54957[b][1])

4. Conference with Real Property Negotiators (pursuant to Government Code

Section 54956.8)

Agency Negotiator:  Dr. Raul Rodriguez, Chancellor

Property Address: 4540 E. Riverdale Avenue, Anaheim, California
Negotiating Parties: Orange Unified School District

Under Negotiation:  Price and Terms of Payments

RECONVENE

6.0

Issues discussed in Closed Session (Board Clerk)

Public Comment

At this time, members of the public have the opportunity to address the board of trustees on any item within the subject matter
jurisdiction of the board. Members of the community and employees wishing to address the board of trustees are asked to
complete a “Public Comment” form and submit it to the board’s executive assistant prior to the start of open session.
Completion of the information on the form is voluntary. Each speaker may speak up to three minutes; however, the president
of the board may, in the exercise of discretion, extend additional time to a speaker if warranted, or expand or limit the number of
individuals to be recognized for discussion on a particular matter.

Please note the board cannot take action on any items not on the agenda, with certain exceptions as outlined in the Brown Act.
Matters brought before the board that are not on the agenda may, at the Board’s discretion, be referred to staff or placed on the
next agenda for board consideration.

HUMAN RESOURCES

6.1 Management/Academic Personnel Action

e Approval of Employment Agreements

e Approval of Revised Job Descriptions & Titles & Grades

e Approval of Leaves of Absence

e Approval of CEFA Part-time/Hourly Step Increases Effective
August 18, 2014

e Approval of FARSCCD Beyond Contract/Overload Step Increases
Effective August 18, 2014

e Approval of FARSCCD Part-time/Hourly Step Increases Effective
August 18, 2014

e Approval of Appointments

e Approval of Changes of Assignments

e Ratification of Resignations/Retirements

e Approval of Final Salary Placements

e Approval of Adjusted 2014-2015 FARSCCD Contract Step Increases

e Approval of Adjusted 2014-2015 FARSCCD Beyond Contract/Overload
Step Increases

e Approval of Stipends

e Approval of Part-time Hourly New Hires/Rehires

e Approval of Non-paid Instructors of Record

e Approval of Non-paid Intern Services
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6.2 Classified Personnel Action
Approval of Hourly On Going to Contract Assignments
Approval of Temporary to Contract Assignments
Approval of Professional Growth Increments

Approval of Longevity Increments

Approval of Voluntary Furloughs

Ratification of Resignations/Retirements

Approval of New Appointments

Approval of Out of Class Assignments

Approval of Temporary Assignments

Approval of Changes in Temporary Assignments
Approval of Substitute Assignments

Approval of Miscellaneous Positions

Approval of Instructional Associates/Associate Assistants
Approval of Volunteers

Approval of Student Assistant Lists

6.3 Adoption of Rancho Santiago Community College District’s Initial Action
Bargaining Proposal to Child Development Center Teachers, CSEA
Chapter 888
It is recommended that the board approve the district’s initial bargaining
proposal to the Child Development Center Teachers, CSEA Chapter 888.

6.4 Authorization for Board Travel/Conferences Action

7.0 ADJOURNMENT - The next regular meeting of the Board of Trustees will be held on
September 22, 2014.




RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT
2323 North Broadway, #107
Santa Ana, CA 92706

Board of Trustees (Regular meeting)

Monday, August 18, 2014

MINUTES

1.0 PROCEDURAL MATTERS

1.1

1.2

1.3

1.4

1.5

Call to Order

The meeting was called to order at 4:37 p.m. by Mr. Jose Solorio. Other members
present were Ms. Claudia Alvarez, Ms. Arianna Barrios, Mr. John Hanna, Mr. Larry
Labrado, Ms. Nelida Mendoza Yanez, Mr. Phillip Yarbrough, and Ms. Alana
Voechting.

Administrators present during the regular meeting were Mr. John Didion, Mr. Peter
Hardash, Dr. Erlinda Martinez, Dr. Raul Rodriguez, and Dr. John Weispfenning. Ms.
Anita Lucarelli was present as record keeper.

Pledge of Allegiance to the United States Flag

The Pledge of Allegiance was led by Ms. Arianna Barrios, Member, Rancho Santiago
Community College District (RSCCD) Board of Trustees.

Approval of Additions or Corrections to Agenda

It was moved by Mr. Labrado and seconded by Ms. Mendoza Yanez to approve
addendums for Item 6.1 (Management/Academic) and Item 6.2 (Classified
Personnel). The motion carried with the following vote: Aye — Ms. Alvarez, Ms.
Barrios, Mr. Hanna, Mr. Labrado, Ms. Mendoza Yanez, Mr. Solorio, and Mr.
Yarbrough. Student Trustee Voechting’s advisory vote was aye.

Public Comment

Mr. Allan Gonzales and Ms. Mafaldo Casas-Cordero spoke regarding
accommodation changes for disabled students at Centennial Education Center.

Approval of Minutes

It was moved by Mr. Yarbrough and seconded by Ms. Alvarez to approve the minutes
of the meeting held July 21, 2014. The motion carried with the following vote: Aye
— Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr. Labrado, Ms. Mendoza Yanez, Mr.
Solorio, and Mr. Yarbrough. Student Trustee VVoechting’s advisory vote was aye.
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1.6 Approval of Consent Calendar

It was moved by Mr. Yarbrough and seconded by Ms. Alvarez to approve the
recommended action on the following items (as indicated by an asterisk on the
agenda) on the Consent Calendar, with the exception of Item 3.11 (Amended
Southwest Carpenters Training Fund and Southern California Carpentry Joint
Apprenticeship and Training Committee Fiscal Impact), removed by Mr. Hanna, and
Item 4.20 (Purchase Orders) removed by Mr. Solorio. The motion carried with the
following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr. Labrado, Ms.
Mendoza Yanez, Mr. Solorio, and Mr. Yarbrough. Student Trustee Voechting’s
advisory vote was aye.

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

Approval of Facility Agreement with Santa Ana United Methodist Church
The board approved the facility agreement with Santa Ana United Methodist
Church in Santa Ana, California.

Approval of New Occupational Therapy Assistant Agreement with County of
Los Angeles

The board approved the agreement with the County of Los Angeles in
California.

Approval of Nursing Program Agreement with Silverado Senior Living -
Newport Mesa

The board approved the clinical affiliation agreement with Silverado Senior
Living — Newport Mesa in Costa Mesa, California.

Approval of Speech—-Language Pathology Assistant Agreement Renewal with
La Habra City School District

The board approved the agreement renewal with La Habra City School District
in La Habra, California.

Approval of Speech-Language Pathology Assistant Agreement Renewal with
Spectrum Speech and Feeding, LLC

The board approved the agreement renewal with Spectrum Speech and Feeding,
LLC in Newport Beach, California.

Approval of Kaplan Testing Agreement Renewal for Nursing Students
The board approved the agreement renewal with Kaplan Testing in New York,
New York.

Approval of Fire Technology Agreement Renewal with City of Burbank
The board approved the agreement renewal with the City of Burbank in
California.

Approval of Amendment #5 to CJA Agreement with County of Orange —
Sheriff’s Department, Coroner’s Office and Probation Department

The board approved amendment #5 to the CJA agreement with the County of
Orange in Santa Ana, California.
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1.6 Approval of Consent Calendar — (cont.)

3.9

3.10

3.12

4.1

4.2

4.4

4.6

4.7

4.8

Approval of Orange County Workforce Investment Board’s Workforce
Investment Act/Individual Training Account (WIA/ITA) Training Provider
Services Model Contract #WIA/CW ITA-VTR 14-16-041

The board approved the Orange County Workforce Investment Board’s contract
#WIA/CW ITA-VTR 14-16-041 for July 1, 2014, to June 30, 2016 as presented.

Approval of Renewal Agreement with Sheraton Cerritos for Los Angeles/
Orange County Regional Consortia Monthly Meetings from September to
December 2014

The board approved the Sheraton Cerritos contract for the Los Angeles-Orange
County Regional Consortia (September, November, and December 2014)
monthly meetings.

Approval of Consulting Agreement with Orange Unified School District

The board approved the consulting agreement with Orange Unified School
District (OUSD) to authorize SCC Orange Education Center to provide
noncredit classes at OUSD facilities for the period of August 25, 2014, through
June 5, 2015, as presented.

Approval of Payment of Bills
The board approved payment of bills as submitted.

Approval of Public Hearing for 2014-2015 Proposed Adopted Budget
The board approved holding a public hearing on the 2014-2015 proposed
Adopted Budget at the September 8, 2014, board meeting.

Approval of the Quarterly Financial Status Report (CCFS-311Q) for Period
Ended June 30, 2014

The board approved the CCFS-311Q for the period ending June 30, 2014, as
presented.

Approval of Agreement with Capital Program Management (CPM) for Facility
Design Standard Consulting Services throughout the District

The board approved the agreement with CPM for facility design standard
consulting services throughout the district as presented.

Approval of Agreement with Facilities Planning & Consulting Services for
FUSION Consulting Services

The board approved the consulting services agreement with Facilities Planning
and Consulting Services for FUSION Consulting Services as presented.

Approval of Agreement with Freight Tech Security Specialists for Door
Hardware Key System Consulting Services at Santa Ana College (SAC)

The board approved the agreement with Freight Tech Security Specialists for
door hardware key system consulting services at SAC as presented.
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1.6 Approval of Consent Calendar — (cont.)

4.9

4.10

411

412

4.13

4.14

4.15

4.16

Approval of Amendment to Agreement with HMC Architects for Architectural/
Engineering Services for Dunlap Hall at Santa Ana College

The board approved the amendment to the agreement with HMC Architects for
architectural/engineering services at SAC as presented.

Approval of Change Order #1 for Agreement with Sun Industries for Energy
Conservation Services for LED Conversion Project at Santa Ana College

The board approved change order #1 for the agreement with Sun Industries for
energy conservation services for the LED conversion project at SAC as
presented.

Approval of Notice of Completion for Bid #1235 for Artesia Street Improve-
ments at Santa Ana College

The board approved the notice of completion with All American Asphalt for the
Avrtesia Street improvements at SAC as presented.

Ratification of Award for Bid #1239 for Roofing Replacement Project at
Hammond Hall at Santa Ana College
The board ratified the award of Bid #1239 to C.I. Services, Inc. as presented.

Approval of Amendment with WLC Architects, Inc. for Architectural and
Engineering Consulting Services for Building D Renovations at Santiago
Canyon College (SCC)

The board approved the amendment with WLC Architects for the Building D
renovations at SCC as presented.

Approval of Change Order #1 to Agreement with Southland Industries for
Energy Conservation Services for Retro-Commissioning of Science Building at
Santiago Canyon College

The board approved change order #1 for the agreement with Southland
Industries for energy conservation services for retro-commissioning of the
Science Building at SCC as presented.

Approval of Change Order #1 for Bid #1220 for Contract with West Coast
Netting, Inc. for Field Netting Project at Santiago Canyon College

The board approved change order #1 for Bid #1220 for the contract with West
Coast Netting, Inc. for the field netting project at SCC as presented.

Approval of Notice of Completion for Bid #1220 for Contract with West
Coast Netting, Inc. for Field Netting Project at Santiago Canyon College

The board approved the notice of completion with West Coast Netting, Inc. for
the field netting project at SCC as presented.
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1.6 Approval of Consent Calendar — (cont.)

4.17 Approval of Agreement with Ninyo & Moore for Geohazard, Geotechnical,
and Material Testing and Inspection Services at Orange Education Center
(OEQC)

The board approved the agreement with Ninyo & Moore for geohazard,
geotechnical, and material testing and inspection services at OEC as presented.

4.18 Approval of Agreement with Margolis Healy & Associates, LLC — Clery
Act and Title 1X Compliance Assessment
The board approved the agreement with Margolis Healy & Associates, LLC to
assess Rancho Santiago Community College District’s compliance with the
Clery Act and Title IX as presented.

4.19 Approval of Contract with Phoenix Group to Provide Appeal Hearings for
Citation Disputes
The board approved the contract for parking citation collections, management
services, and the additional service of conducting personal hearings with the
Phoenix Group as presented.

5.1 Approval of Resource Development Items
The board approved budgets, accepted grants, and authorized the Vice
Chancellor of Business/Fiscal Services or his designee to enter into related
contractual agreements on behalf of the district for the following:
- Early Head Start — Year 2 (District) - Augmentation $114,413
- Information Communications Technology (ICT)/Digital $250,000
Media Sector Navigator (District) - Augmentation

5.2 Approval of Service Contract Agreement between Rancho Santiago Community
College District (RSCCD) and Listen to See, Inc. for Sector Navigator ICT/
Digital Media Grant
The board approved the service contract agreement and authorized the Vice
Chancellor, Business Operations/Fiscal Services or his designee to sign and
enter into related contractual agreements on behalf of the district.

1.7 Presentation - “Doing What Matters for Jobs and the Economy”

Mr. Steven A. Glyer, Chair, Los Angeles-Orange County Regional Consortia,
California Community College Chancellor’s Office, gave a presentation on “Doing
What Matters for Jobs and the Economy.” Board members received clarification on
items related to the presentation.

2.0 INFORMATIONAL ITEMS AND ORAL REPORTS

2.1 Report from the Chancellor

Dr. Rodriguez provided a report to the board.
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3.0

2.2

2.3

2.4

2.5

Page 6

Reports from College Presidents

The following college representatives provided reports to the board.

Dr. Erlinda Martinez, President, Santa Ana College
Dr. John Weispfenning, President, Santiago Canyon College

Dr. Martinez and Dr. Weispfenning distributed the Self Evaluation Report of
Educational Quality and Institutional Effectiveness from each college to board
members. Dr. Weispfenning indicated the reports have been sent to the accreditation
team members who are scheduled to visit each college on October 6-9, 2014.

Report from Student Trustee

Ms. Alana VVoechting, Student Trustee, provided a report to the board.

Reports from Student Presidents

The following student representatives provided reports to the board on behalf of the
Associated Student Government (ASG) organizations:

Ms. Raquel Manriquez, Student President, Santa Ana College
Mr. Hector Soberano, Student President, Santiago Canyon College

Reports from Academic Senate Presidents

The following academic senate representatives provided reports to the board:

Ms. Corinna Evett, Academic Senate President, Santiago Canyon College
Mr. John Zarske, Academic Senate President, Santa Ana College

INSTRUCTION

Items 3.1 through 3.10, and 3.12 were approved as part of Item 1.6 (Consent Calendar).

3.11 Approval of Amended Southwest Carpenters Training Fund and Southern California

Carpentry Joint Apprenticeship and Training Committee Fiscal Impact

It was moved by Mr. Yarbrough and seconded by Ms. Alvarez to approve the
amended Master Cost Agreement for 2014-2015 as presented. Mr. Hanna recused
himself due to his employment with Southwest Regional Council of Carpenters. The
motion carried with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr.
Labrado, Ms. Mendoza Yanez, Mr. Solorio, and Mr. Yarbrough, and a vote of
abstention from Mr. Hanna. Student Trustee VVoechting’s advisory vote was aye.
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4.0 BUSINESS OPERATIONS/FISCAL SERVICES

Iltems 4.1, 4.2, 4.4, and 4.6 through 4.20 were approved as part of Item 1.6 (Consent
Calendar).

4.3

Approval of the 2014-2015 Proposed Adopted Budget Assumptions

It was moved by Mr. Yarbrough and seconded by Ms. Alvarez to approve the updated
Adopted Budget Assumptions for the 2014-2015 fiscal year as presented. Discussion
ensued. The motion carried with the following vote: Aye — Ms. Alvarez, Ms.
Barrios, Mr. Hanna, Mr. Labrado, Ms. Mendoza Yanez, Mr. Solorio, and Mr.
Yarbrough. Student Trustee Voechting’s advisory vote was aye.

Mr. Yarbrough left the meeting at this time.

4.5

Quarterly Investment Report as of June 30, 2014

The quarterly investment report as of June 30, 2014 was presented as information.

4.20 Approval of Purchase Orders

It was moved by Ms. Alvarez and seconded by Ms. Barrios to approve the purchase
order listing for the period June 30, 2014, through July 30, 2014. The motion carried
with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr. Labrado,
Ms. Mendoza Yanez, and a vote of abstention from Mr. Solorio due to his lease with
AlvardoSmith. Student Trustee Voechting’s advisory vote was aye.

5.0 GENERAL

Items 5.1 and 5.2 were approved as part of Item 1.6 (Consent Calendar).

5.3

5.4

Appointment of RSCCD Community Representative to the Orange County
Community Colleges Legislative Task Force (OCCCLTF)

It was moved by Mr. Hanna and seconded by Ms. Alvarez to approve appointing Mr.
Max Madrid to serve as the RSCCD community representative on the Orange County
Community Colleges Legislative Task Force for 2014-2015. Discussion ensued. The
motion carried with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna,
Mr. Labrado, Ms. Mendoza Yanez, and Mr. Solorio. Student Trustee Voechting’s
advisory vote was aye.

Approval of Extension of Ad Hoc Board Safety & Security Committee

It was moved by Mr. Solorio and seconded by Ms. Alvarez to approve an extension
of the formation of an Ad Hoc Safety & Security Committee of the Board of Trustees
through June 30, 2015. Although it is recommended that the committee be an ad hoc
committee, Ms. Alvarez reminded board members of the importance of the recent
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5.4

5.5

5.6

Approval of Extension of Ad Hoc Board Safety & Security Committee — (cont.)

RSCCD Public Safety Task Force Report conducted by Mr. Alistair Winter, RSCCD
Interim Director of Safety & Security, and Mr. Paul Walters, Consultant, and retired
Chief of the Santa Ana Police Department; and the active shooter training that took
place at SAC on August 15. Ms. Alvarez reported she plans to serve as chairperson,
and Mr. Hanna and Mr. Yarbrough have agreed to serve as committee members. Dr.
Rodriguez agreed with the importance of the committee and looks forward to working
with the board on issues recommended in the Public Safety Task Force Report. The
motion carried with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna,
Mr. Labrado, Ms. Mendoza Yanez, and Mr. Solorio. Student Trustee Voechting’s
advisory vote was aye.

Reports from Board Committees

Mr. Labrado provided a report on the August 14, 2014, Board Facilities Committee
meeting.

Board Member Comments

Board members welcomed Dr. Weispfenning to his first board meeting as the new
president of Santiago Canyon College and 30 new faculty members to the district.

Board members extended best wishes to staff and students on the new academic year.

Ms. Voechting expressed interest in being a member of the Board Safety & Security
Committee.

Since Mr. Hanna and Mr. Yarbrough do not have an opposing candidate for the
upcoming election, Ms. Barrios extended congratulations to them on serving as a
trustee for the district for the next four years. Ms. Barrios expressed support for Mr.
Labrado on his candidacy for reelection.

Ms. Alvarez thanked SAC staff for hosting the active shooter training on August 15.
She indicated she was present for some of the training and looks forward to reading
an evaluation of the training.

Ms. Alvarez welcomed Ms. VVoechting to serve on the Board Safety & Security
Committee and invited the college presidents to participate in the meetings as well.
Ms. Alvarez expressed an eagerness to work as chairperson of the Board Safety &
Security Committee.

While on the SAC campus, Ms. Alvarez visited the village area and encouraged board
members to visit it.
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5.6 Board Member Comments — (cont.)

Ms. Alvarez and Mr. Hanna thanked Dr. Martinez for the work staff has done to
improve SAC’s enrollment figures.

Ms. Alvarez thanked the college presidents for the accreditation reports given to
board members at the meeting. She indicated she and Mr. Hanna served as the
board’s representatives on an accreditation team relating to Standard 1V.

Mr. Labrado reported he attended the Santa Ana Kiwanis Strike Gold for Kids Gala
on August 16 and encouraged board members to attend this worthwhile event in the
future.

Mr. Labrado reported he recently attended the memorial services for Mr. Emigdio
Vasquez who was a 2004 recipient of the Hall of Fame honor at SAC, and asked that
the meeting be closed in memory of Mr. Vasquez. Mr. Solorio thanked Mr. Labrado
for the acknowledgement of Mr. Vasquez and indicated he would honor his request.

Ms. Mendoza Yanez indicated that if needed, she would serve as an alternate member
on the Board Safety Committee. She asked that a procedure be created for disabled
veterans to be protected if there is an active shooter on campus.

Mr. Hanna commented that both colleges’ athletic programs had suffered budget
reductions. He stressed the importance of considering restoration of a portion of the
budget reductions given the importance of athletic programs in encouraging students
to attend college, and retention and degree/certificate completion. He stated that he
was informed that men and women's basketball programs had utilized the gym in the
past to raise funds to supplement department expenditures and to partially offset
budget reductions. Mr. Hanna also indicated that these efforts had the support of
college staff until recently when a SAC administrator issued an opinion the basketball
programs would have to pay a fee similar to an off-campus group in order to use the
facilities. Mr. Hanna asked the chancellor to research this allegation and receive
clarification on the opinion which appears to be an overly restrictive point of view
with no apparent effort to determine another way to supplement these programs.

Mr. Hanna provided a report on the Governance Leadership Institute he attended
which was hosted by the Association of Community College Trustees in Washington,
D.C., on August 4-6, 2014. He plans to distribute materials received at the
conference to board members and encouraged board members to attend future
conferences.
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RECESS TO CLOSED SESSION

The board convened into closed session at 6:13 p.m. to consider the following items:

1. Public Employment (pursuant to Government Code Section 54957[b][1])

o oo0 o

Full-time Faculty

Part-time Faculty

Classified Staff

Student Workers

Professional Experts

Educational Administrator Appointments
(1) Dean

2. Conference with Legal Counsel: Existing Litigation (pursuant to Government Code

Section 54956.9[a])

Arthur Blaser v. Rancho Santiago Community College District et al, Orange County Superior Court
Case No. 30-2014-00717516-CU-CR-CJC

3. Conference with Labor Negotiator (pursuant to Government Code Section 54957.6)
Agency Negotiator: Mr. John Didion, Executive Vice Chancellor of Human Resources & Educational

Services

Employee Organizations:  Faculty Association of Rancho Santiago Community College District

California School Employees Association, Chapter 579
California School Employees Association, Chapter 888
Continuing Education Faculty Association

4. Public Employee Discipline/Dismissal/Release (pursuant to Government Code
Section 54957[b][1])

RECONVENE

The board reconvened at 7:29 p.m.

Closed Session Report

Ms. Alvarez reported the board discussed public employment, conference with legal
counsel, contract negotiations, and public employee discipline/dismissal/release
during closed session. Ms. Alvarez reported that the board took action to release a
senior accountant at the district office from probation and terminate a custodian at
Santiago Canyon College with the following vote: Aye — Ms. Alvarez, Ms. Barrios,
Mr. Hanna, Mr. Labrado, Ms. Mendoza Yanez, and Mr. Solorio. Mr. Yarbrough left
the meeting earlier; therefore he did not vote on this action.

Public Comment

There were no public comments.
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6.0 HUMAN RESOURCES

6.1

6.2

Management/Academic Personnel

It was moved by Mr. Labrado and seconded by Ms. Mendoza Yanez to approve the
following action on the management/academic personnel docket. The motion carried
with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr. Labrado,
Ms. Mendoza Yanez, and Mr. Solorio. Student Trustee VVoechting’s advisory vote
was aye.

Approve Interim to Permanent Positions

Approve Step Increases

Approve FARSCCD Contracts and/or Overload Stipends

Approve Adjusted FARSCCD Athletic Coaching Assignments/Stipends
Approve Hiring of Temporary Long-term Substitutes per E.C. 87481 and 87482
Approve Final Salary Placements

Approve 2014-2015 FARSCCD Contract Step Increases

Approve Leaves of Absence

Ratify Resignations/Retirements

Approve Part-time Stipends

Approve Adjust Part-time/Hourly FARSCCD Rates due to Column Changes
Approve Part-time Hourly New Hires/Rehires

Approve Non-paid Instructors of Record

e Approve Non-paid Internship Services

Classified Personnel

It was moved by Mr. Labrado and seconded by Ms. Mendoza Yanez to approve the
following action on the classified personnel docket. The motion carried with the
following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr. Labrado, Ms.
Mendoza Yanez, and Mr. Solorio. Student Trustee Voechting’s advisory vote was
aye.

Approve Miscellaneous Pay Schedules

Approve New Appointments

Approve Professional Growth Increments

Approve Out of Class Assignments

Approve Changes in Position

Approve Leaves of Absence

Ratify Resignations/Retirements

Approve Temporary to Hourly Ongoing Assignments
Approve Changes of Assignment

Approve Temporary Assignments

Approve Additional Hours for Ongoing Assignments
Approve Substitute Assignments
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6.2 Classified Personnel — (cont.)
e Approve Miscellaneous Positions
e Approve Instructional Associates/Associate Assistants
e Approve Community Service Presenters and Stipends
e Approve Volunteers
e Approve Student Assistant Lists
6.3 Presentation of Child Development Centers — CSEA Chapter 888 Initial Bargaining
Proposal to Rancho Santiago Community College District
It was moved by Mr. Labrado and seconded by Ms. Mendoza Yanez to receive and
file the Child Development Centers — CSEA Chapter 888 initial bargaining proposal
to the district and schedule a public hearing for September 8, 2014. The motion
carried with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr.
Labrado, Ms. Mendoza Yanez, and Mr. Solorio. Student Trustee VVoechting’s
advisory vote was aye.
6.4 Presentation of Rancho Santiago Community College District Initial Bargaining

Proposal to Child Development Centers — CSEA Chapter 888

It was moved by Mr. Labrado and seconded by Ms. Mendoza Yanez to receive and
file the district’s initial bargaining proposal to the Child Development Centers —
CSEA Chapter 888 and schedule a public hearing for September 8, 2014. The motion
carried with the following vote: Aye — Ms. Alvarez, Ms. Barrios, Mr. Hanna, Mr.
Labrado, Ms. Mendoza Yanez, and Mr. Solorio. Student Trustee VVoechting’s
advisory vote was aye.

7.0 ADJOURNMENT

The next regular meeting of the Board of Trustees will be held on September 8, 2014.

There being no further business, Mr. Solorio declared this meeting adjourned at 7:30 p.m.
in memory of Mr. Emigdio Vasquez, who was a 2004 recipient of the Hall of Fame honor
at SAC and who produced the “Legacy of Cesar Chavez” mural in the lobby of the Cesar
Chavez Business and Computer Lab at Santa Ana College.

Approved:

Respectfully submitted,

Raul Rodriguez, Ph.D.
Chancellor

Clerk of the Board

Minutes approved: September 8, 2014



No. 31
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Santa Ana College — Human Services and Technology Division

To: Board of Trustees Date: September 08,2014

Re: Approval of OTA Agreement Renewal — White Memorial Medical Center

Action: Request for Approval

BACKGROUND

The Occupational Therapy Assistant Program of Santa Ana College is required to offer all
program students Fieldwork opportunities at sites throughout the community in order to gain
practical field experience. This is necessary to apply the knowledge and skills they have learned
in their college classes. This is an agreement renewal for the Occupational Therapy Assistant
program. The OTA Program will place no students at the site prior to Board approval.

ANALYSIS

This clinical affiliation agreement covers the scope of program operations at the facility, as well
as insurance and other issues relating to the liability of both parties. This agreement shall be
effective for five (5) years or until termination by written notice of either party. The agreement
has been reviewed by Dean Simon B. Hoffman and college staff. It carries no costs or other
financial arrangements.

RECOMMENDATION
It is recommended that the Board of Trustees approve this agreement with White Memorial
Medical Center in Los Angeles, California.

Fiscal Impact: None Board Date: September 08, 2014

Prepared by: Michael T. Collins, Ed.D., Vice President of Administrative Services
Bart Hoffman, Dean of Human Services & Technology

Submitted by: Erlinda J. Martinez, Ed.D., President, Santa Ana College

Recommended by: Raul Rodriguez, Ph.D., Chancellor, RSCCD
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AFFILIATION AGREEMENT

OCCUPATIONAL THERAPY ASSISTANT PROGRAM

THIS AFFILIATION AGREEMENT FOR STUDENT TRAINING (the “Agreement”)
is made and entered into as of September 09, 2014, by and between White Memorial Medical
Center, a California nonprofit religious corporation (“HOSPITAL”), and Rancho Santiago
Community College district (“SCHOOL”) a California Corporation. SCHOOL and
HOSPITAL are sometimes referred to in this Agreement as a “Party” or, collectively, as the
“Parties.”

WITNESSETH:

WHEREAS, SCHOOL desires that its students (“Students™) receive training in
Occupational Therapy (the “Program”);

WHEREAS, HOSPITAL operates an acute care hospital facility (the “Department™)
licensed in the State of California; and

WHEREAS, HOSPITAL has agreed to make its facility available to SCHOOL for such
purposes.

Now, THEREFORE, in consideration of the mutual promises contained herein, the parties
hereby agree as follows:

1. RESPONSIBILITIES OF SCHOOL.

(a) Clinical Program: SCHOOL shall be responsible for the implementation
and operation of the didactic and laboratory component of its Program at HOSPITAL, which
Program shall be approved in advance by HOSPITAL. Such responsibilities shall include, but
not be limited to, the following:

(i) orientation of Student to the laboratory experience at HOSPITAL
if requested;

(ii)  provision of classroom theory and practical instruction to Student
prior to their clinical assignments at HOSPITAL;

(iii) preparation of Student/patient assignments and rotation plans for
each Student and coordination of same with HOSPITAL;

(iv)  continuing oral and written communication with HOSPITAL
regarding Student performance and evaluation;
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(v)  performance of such other duties as may from time to time be
agreed to between SCHOOL and HOSPITAL.

(vii) Student(s) Statements: SCHOOL shall require each Student to
sign a Statement of Confidentiality in the form attached hereto as Exhibit B.

All Student, faculty, employees, agents and representatives of SCHOOL participating in the
Program at HOSPITAL (the “Program Participants™) shall be accountable to the HOSPITAL's
Administrator.

(b) Insurance:

i) Throughout the term of this Agreement, SCHOOL and
HOSPITAL shall maintain, at each party's sole cost and expense, policies of insurance or self-
insurance providing coverage for general liability and professional liability in the minimum
amount of $1 million per occurrence, $3 million annual aggregate, as may be necessary to
protect the party and its employees, agents or representatives in the discharge of its or their
responsibilities and obligations under this Agreement. In the event students are not required to
maintain personal professional liability insurance, SCHOOL shall assume full responsibility for
including such students as covered individuals within its policy of insurance or self-insurance.
SCHOOL shall provide evidence of all policies of insurance or self-insurance required in the
Agreement by certificates provided to the HOSPITAL prior to the effective date of this
Agreement.

(c) Health of Participants: All Program Participants shall pass a medical
examination acceptable to HOSPITAL prior to their participation in the Program at HOSPITAL
at least once a year or as otherwise required by California law. SCHOOL and/or the Program
Participant shall be responsible for arranging for the Program Participant's medical care and/or
treatment, if necessary, including transportation in case of illness or injury while participating in
the Program at HOSPITAL. In no event shall HOSPITAL be financially or otherwise
responsible for said medical care and treatment.

(d)  Dress Code; Breaks: SCHOOL shall require the Student to dress in
accordance with dress and personal appearance standards approved by SCHOOL. Such
standards shall be in accordance with HOSPITAL's standards regarding same. All Program
Participants shall remain on the HOSPITAL premises for breaks, including meals. Program
Participants shall pay for their own meals at HOSPITAL.
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(e) Performance of Services: All faculty provided by SCHOOL shall be
duly licensed, certified or otherwise qualified to participate in the Program at HOSPITAL.
SCHOOL shall have a specially designated staff for the performance of the services specified
herein. SCHOOL and all Program Participants shall perform its and their duties and services
hereunder in accordance with all relevant local, state, and federal laws and shall comply with the
standards and guidelines of all applicable accrediting bodies and the bylaws, rules and
regulations of HOSPITAL and any rules and regulations of SCHOOL as may be in effect from
time to time. Neither SCHOOL nor any Program Participant shall interfere with or adversely
affect the operation of HOSPITAL or the performance of services therein.

® Qualifications of Staff: Program Participants provided pursuant to the
terms of this Agreement shall maintain all appropriate licenses and CPR training (ACLS or
BLS Certification) as may be required by HOSPITAL or any accrediting organization or
regulatory or administrative agency to which HOSPITAL may by subject. COLLEGE agrees
to maintain a current profile for each Program Participant consisting of a resume, skills
checklist, license, Health screen, TB clearance, CPR certification and reference verification,
all other applicable certifications, and a copy of any appropriate liability insurance policy,
which profile shall be available to HOSPITAL for review upon reasonable request at a
mutually convenient time.

(2)  Surgical N-95 Respirator Mask Fit Testing: SCHOOL shall conduct
Surgical N-95 Respirator Mask Fit Testing according to California law, JCAHO, and
Manufacturer regulations for all Students participating in the clinical rotation at HOSPITAL,
and a copy of the Surgical N-95 Respirator Mask Fit Testing results shall be sent to
HOSPITAL two (2) weeks prior to the clinical rotation start date. SCHOOL shall conduct
Surgical N-95 Respirator Mask Fit Testing as required by California law, JCAHO, any
accrediting organization, and regulatory or administrative agency to which HOSPITAL may by
subject. If student is unable to have the testing completed at the SCHOOL, student will
arrange with the HOSPITAL to have the testing conducted on site, pay for the testing and if
requested, send a copy of the results to the SCHOOL:S for the student’s file.

2. RESPONSIBILITIES OF HOSPITAL.

(@ HOSPITAL shall accept the Student assigned to the Program by SCHOOL
and cooperate in the orientation of all Program Participants to HOSPITAL. HOSPITAL shall
provide the opportunities for such Student, who shall be supervised by SCHOOL and
HOSPITAL, to observe and assist in various aspects of acute care patient care. HOSPITAL shall
coordinate SCHOOL's rotation and assignment schedule with its own schedule and those of other
educational institutions. HOSPITAL shall at all times retain ultimate control of the HOSPITAL
and responsibility for patient care.
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()  Upon the request of SCHOOL, HOSPITAL shall assist SCHOOL in the
evaluation of each Student’s performance in the Program. However, SCHOOL shall at all times
remain solely responsible for the evaluation of Student.

3. MUTUAL RESPONSIBILITIES. The parties shall cooperate to fulfill the following
mutual responsibilities:

(a) Student shall be treated as trainees who have no expectation of receiving
compensation or future employment from the HOSPITAL or the SCHOOL.

(b)  Any courtesy appointments to faculty or staff by either SCHOOL or
HOSPITAL shall be without entitlement of the individual to compensation or benefits for the
appointed Party.

4, WITHDRAWAL OF PROGRAM PARTICIPANTS.

(a) HOSPITAL may immediately remove from the premises any Student who
poses an immediate threat or danger to personnel or to the quality of medical services or for
unprofessional behavior.

(b) HOSPITAL may request SCHOOL to withdraw or dismiss a Student or
other Program Participant from the Program at HOSPITAL when his or her clinical performance
is unsatisfactory to HOSPITAL or his or her behavior, in HOSPITAL's discretion, is disruptive
or detrimental to HOSPITAL and/or its patients, or his or her actions are in conflict with
HOSPITAL?’s Code of Conduct. In such event, said Program Participant's participation in the
Program shall immediately cease. Subject to the provisions of paragraph 4(a) above, it is
understood that only SCHOOL can dismiss the Program Participant from the Program at
HOSPITAL.

5. SCREENING OF STUDENT PERSONNEL

(a) Drug Screening: HOSPITAL will be provided with a drug screen on
each referred Student, to incorporate a five panel urine test prior to each confirmation start date
at the SCHOOL’s and/or the Student’s expense. This test must be done no more than two (2)
week prior to the start of the affiliation. The five-panel urine test shall consist of screening for:
cocaine, heroin, PCP, Marijuana and Methamphetamines. Per HOSPITAL request, all Student
may be requested to undergo a blood test, urinalysis, “Breathalyzer” test or other diagnostic test
under the following circumstances:

1) Where there is reason to believe in the opinion of the HOSPITAL
that a Student: (a) is under the influence of, or impaired by, alcohol or drugs (prescribed or non
prescribed) while on HOSPITAL property or during working hours or (b) has come to the
HOSPITAL, with a measurable quantity of drugs in blood or urine. Both situations described
above include, but are not limited to, circumstances where a Student is involved in a work-
related accident/incident involving an employee.
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ii) Where there is any unusual occurrence which, in the opinion of the
HOSPITAL, could indicate Student use of alcohol or drugs.

ii1) On a random or blanket basis where, in the opinion of the
HOSPITAL, such testing is appropriate.

Any violation of this policy, including the refusal to submit immediately to a requested search or
test, or a positive result on such test(s), may result in immediate termination of clinical rotation.

(b) Background Screening. SCHOOL shall conduct the necessary
background check(s) to determine the proof of U.S. citizenship, name verification and presence
of criminal activity and provide a copy of such background check to HOSPITAL two (2) weeks
prior to the start of the Program.

6. INDEPENDENT CONTRACTOR.

The Parties hereby acknowledge that they are independent contractors, and
neither the SCHOOL nor any of its agents, representatives, Students or employees shall be
considered agents, representatives, or employees of HOSPITAL. In no event shall this
Agreement be construed as establishing a partnership or joint venture or similar relationship
between the parties hereto. SCHOOL shall be liable for its own debts, obligations, acts and
omissions, including the payment of all required withholding, social security and other taxes or
benefits. No Program Participant shall look to HOSPITAL for any salaries, insurance or other
benefits.

7. NON-DISCRIMINATION,

There shall be no discrimination on the basis of race, national origin, religion,
creed, sex, age, veteran status, or handicap in either the selection of Student for participation in
the Program, or as to any aspect of the clinical training; provided, however, that with respect to
handicap, the handicap must not be such as would, even with reasonable accommodation, in and
of itself preclude the Student's effective participation in the Program.

8. CONFIDENTIALITY.,

SCHOOL and its agents, Students, faculty, representatives and employees agree
to keep strictly confidential and hold in trust all confidential information of HOSPITAL and/or
its patients and not disclose or reveal any confidential information to any third party without the
express prior written consent of HOSPITAL. SCHOOL shall not disclose the terms of this
Agreement to any person who is not a party to this Agreement, except as required by law or as
authorized by HOSPITAL. Unauthorized disclosure of confidential information or of the terms
of this Agreement shall be a material breach of this Agreement and shall provide HOSPITAL
with the option of pursuing remedies for breach, or, notwithstanding any other provision of this
Agreement, immediately terminating this Agreement upon written notice to SCHOOL.
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9. INDEMNIFICATION

All parties to this Agreement shall agree to defend, indemnify, and hold harmless
the other party, its officers, agents, employees, students and volunteers, from and against all loss,
cost, and expense arising out of any liability or claim of liability, sustained or claimed to have
been sustained, arising out of the activities, or the performance or nonperformance of obligations
under this Agreement, of the indemnifying party, or those of any of its officers, agents,
employees, students or volunteers. The provisions of this Article do not apply to any damage or
losses caused by the negligence or intentional acts of the non-indemnifying party or any of its
agents or employees

10.  TERM; TERMINATION.

(@)  The initial term of this Agreement shall be five (5) years, commencing
September 09, 2014 and shall continue until September 08, 2019 (the “Expiration Date”).

(b)  Except as otherwise provided herein, either Party may terminate this
Agreement at any time without cause upon at least thirty (30) days prior written notice, provided
that all Student currently enrolled in the Program at HOSPITAL at the time of notice of
termination shall be given the opportunity to complete their clinical Program at HOSPITAL,
such completion not to exceed four (4) months.

P ENTIRE AGREEMENT.

This Agreement and its accompanying Exhibits contain the entire understanding
of the parties with respect to the subject matter hereof and supersede all prior agreements, oral or
written, and all other communications between the parties relating to such subject matter. This
Agreement may not be amended or modified except by mutual written agreement. All
continuing covenants, duties and obligations herein shall survive the expiration or earlier
termination of this Agreement.

12. SEVERABILITY.
If any provision of this Agreement is held to be invalid or unenforceable for any
reason, this Agreement shall remain in full force and effect in accordance with its terms
disregarding such unenforceable or invalid provision.

13. CAPTIONS.

The captions contained herein are used solely for convenience and shall not be
deemed to define or limit the provisions of this Agreement.
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14. NO WAIVER.

Any failure of a Party to enforce that Party's right under any provision of this
Agreement shall not be construed or act as a waiver of said Party's subsequent right to enforce
any of the provisions contained herein.

15. GOVERNING LAw.

This Agreement shall be governed and construed in accordance with the laws of
the State of California.

16. COMPLIANCE WITH HIPAA.

SCHOOL, and Students(s) shall not use or disclose any protected health

information and individually identifiable health information, as defined in 45 CFR Part 164
(collectively, the “Protected Health Information™), concerning a patient other than as permitted
by this Agreement or provisions of the federal privacy regulations (the “Federal Privacy
Regulations™) and the federal security standards (the “Federal Security Regulations™) as
contained in 45 CFR Part 164. HIPAA Obligations shall survive the expiration or termination of
this Agreement for any reason.

17. CoDbE OF CONDUCT.

SCHOOL hereby acknowledges receipt of Hospital’s Code of Conduct which is
attached to this Agreement as Exhibit A (the “Code”). With respect to SCHOOL’s business
dealings with Hospital and SCHOOL’s performance of the Services described in this
Agreement, SCHOOL shall not act in any manner which conflicts with or violates the Code,
and shall not cause another person to act in any manner which conflicts with or violates the
Code. SCHOOL shall comply with the Code as it relates to SCHOOL’s business relationship
with Hospital or any Adventist Health affiliates, subsidiaries, employees, agents, servants,
officers, directors, contractors and suppliers of every kind.

18.  ASSIGNMENT; BINDING EFFECT.

SCHOOL may not assign or transfer any of its rights, duties or obligations under
this Agreement, in whole or in part, without the prior written consent of HOSPITAL. This
Agreement shall inure to the benefit of, and be binding upon, the parties hereto and their
respective successors and permitted assigns.
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19. NOTICES.

All notices hereunder by either Party to the other shall be in writing, delivered
personally, by certified or registered mail, return receipt requested, or by overnight courier, and
shall be deemed to have been duly given when delivered personally or when deposited in the
United States mail, postage prepaid, addressed as follows:

If to SCHOOL.: Rancho Santiago Community College District
Attn: Business Operations and Fiscal Services
2323 N Broadway
Santa Ana, CA 92706

Ifto HOSPITAL:  White Memorial Medical Center
1720 Cesar E. Chavez Avenue
Los Angeles, CA 90033
Attn: Senior Vice President, CNE

or to such other persons or places as either Party may from time to time designate by written
notice to the other.

20. PARTICIPATION IN FEDERAL AND STATE PROGRAMS. HOSPITAL and
SCHOOL hereby represent that neither party is debarred, suspended or otherwise ineligible to
participate in any federal or state health care program.

21. EXECUTION OF AGREEMENT. This Agreement shall not become effective or in
force until all of the below named parties have fully executed this Agreement.

THE PARTIES HERETO have executed this Agreement as of the day and year first above
written
(Signature page following)
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HOSPITAL
WHITE MEMORIAL MEDICAL CENTER

By:

Name:

Title:

Date :

SCHOOL
RANCHO SANTIAGO COMMUNITY COLLEGE
DISTRICT

By:

Name: Peter J. Hardash

Title: Vice Chancellor

Business Operations &Fiscal Services

Date :
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Exhibit A
WHITE MEMORIAL MEDICAL CENTER

CODE OF CONDUCT

PURPOSE:

To ensure the organization fulfills its ethical responsibility to patients, staff, physicians, third party payers, subcontractors,
independent contractors, vendors, consultants, one another and the community. This Code of Conduct was developed to
ensure we meet our ethical standards and comply with applicable laws and regulations.

DEFINITION:

WMMC: For the purposes of this Code of Conduct, WMMC refers to the White Memorial Medical Center, which includes all
medical center departments, services, and clinics maintained and supported under the Department of Public Health hospital
license.

WMMC Staff: For the purposes of this Code of Conduct, WMMC Staff refers to WMMC executives; employees; Graduate
Medical Education physician residents; students; volunteers; contractors and subcontractors who provide patient care;
contractors and subcontractors who provide billing and coding services; and contractors and subcontractors who develop,
manage, and review WMMC Arrangements.

WMMC Medical Staff: For the purposes of this Code of Conduct, WMMC Medical Staff refers to members of the WMMC
Medical Staff and WMMC credentialed allied health practitioners.

Board: For the purposes of this Code of Conduct, the Board refers to both the Adventist Health Legal Board and the WMMC
Governing Board.

POLICY:
It is the responsibility of every WMMC Staff member, WMMC Medical Staff member and Board member to act in a manner that

is consistent with the WMMC’s Guiding Principles and this Code of Conduct. Additionally, WMMC Medical Staff are governed by
specific conduct rules outlined in their Bylaws.

Introduction:

White Memorial Medical Center is committed to upholding the highest standards of ethical behavior in improving the quality of
life and health of our community—We are driven by our Misslon, Vision and Guiding Principles.

Our Mission:

As a Seventh-day Adventist medical center, we are a family of caring professionals serving our community with a passion
for excellence, a spirit of Christian service and a commitment to medical education.

Our Vision:

WHITE MEMORIAL MEDICAL CENTER, ALONG WITH TS PHYSICIANS AND COMMUNITY PARTNERS, WILL BECOME AN INTEGRATED HEALTH
SYSTEM THAT CARES FOR ITS COMMUNITY AND PEOPLE WHO COME FROM THROUGHOUT THE REGION FOR SPECIALTY CARE. BECAUSE OF OUR
SIZE, SCOPE OF SERVICE AND REPUTATION, WE WILL BE AN INDISPENSABLE COMPONENT OF ANY LARGER NETWORK WISHING TO SERVE EASTERN
LOS ANGELES.

WHEN IT COMES TO VALUE, WHITE MEMORIAL MEDICAL CENTER WILL PERFORM IN THE TOP QUARTILE OF PROVIDERS IN SOUTHERN
CALIFORNIA,

Our Guiding Principles: | will:

1 Take personal responsibility to ensure the safety of patients, co-workers, and all others | come into contact
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with while at work.
Reach for the highest standards in my work.
Be honest in all things.
Provide services that my customers say are excellent.
Use all resources responsibly and efficiently.
Treat others with the same compassion and respect | would want my family to experience.

DA WwN

Our Responsibilities as the Chief Executive Officer, Chief Financial Officer and Senior Leaders:

WMMC Senior Leadership is responsible for maintaining a culture that supports this Code of Conduct. Additionally, all
provisions of this Code of Conduct and particularly those provisions relating to ethical conduct, conflicts of interest, compliance
with law, and internal reporting of violations of the Code, bind the CEO and Senior Financial Officer. The CEO and Senior
Financial Officer also have the responsibility for full, fair, accurate, timely and understandable disclosure in the periodic reports
and submissions filed by WMMC with the designated Medicare Administrative Contractor for California, Centers for Medicare &
Medicaid Services (CMS), various Federal and State agencies, the internal Revenue Service, the Office of Statewide Planning
Health and Development (OSHPD), and the Joint Commission as well as in other public communications made by the
organization. Accordingly, it is the responsibility of the CEO and each senior leader to promptly bring to the attention of the
Local Compliance Committee any information that materially affects the disclosures made by WMMC in its public
communications. The CEO and Senior Financial Officer also shall bring promptly to the attention of the Local Compliance
Committee any information he/she may have concerning significant deficlencies in the design or operation of internal controls
which could adversely affect the WMMC's abllity to record, process, summarize and report financial data; or any fraud, whether
or not material, that involves management or other WMMC Staff who have a significant role in WMMC's financial reporting,
disclosures or internal controls.

Our Responsibilities as Leaders:

While all WMMC Staff Is obligated to follow our Code of Conduct, we expect our leaders to set an example and be role models.
We expect everyone in the organization with supervisory responsibility to exercise that responsibility in a kind, sensitive,
thoughtful, and respectful manner. We also expect that leaders will ensure their teams have sufficient information to comply
with laws, regulations, and policies, as well as the resources to resolve ethical dilemmas. Leaders must help to support a culture
within WMMC that promotes the highest standards of conduct, ethics and compliance. This culture must encourage everyone
in the organization to share concerns immediately. We must never sacrifice ethical and complaint behavior in the pursuit of
business objectives.

Our Responsibility to Our Patients

Quality of Care and Patient Safety

We are committed to the delivery of safe, effective, efficient, compassionate and satisfying patient care. We treat all patients
with warmth, respect and dignity and provide care that is both necessary and appropriate. We ensure that the WMMC Staff
and Medical Staff provide appropriate, quality patient care by:

¢ Individualizing care for each patient with care plans that document the reason(s) for the level of care, goals and
objectives, interventions and participation by appropriate professionals, and which are reviewed and revised
according to each patient’s needs. Clinical decision making is never based on financial class of patients, ability to pay,
or referrals.

e Ensuring we never discontinue necessary patient treatment, or provide unnecessary patient care for financial
reasons.
Using adequate numbers of appropriately trained staff to implement each patient’s care plan.
Establishing a system that incorporates the use of best practices or established standards. WMMC uses generally
accepted indicators that help us to measure the quality of care provided. Agencies that have developed these
indicators include, for example, the Conditions of Participation of the Centers for Medicare & Medicaid Services
(CMS), and the standards and surveys of The Joint Commission,
Supporting our Medical Staff in monitoring quality, utilization of resources and the appropriateness of care plans.
Providing WMMC Staff and Medical Staff with adequate resources to do their work.
Evaluating technological advancements occurring in the marketplace and allocating resources for the purchase of
appropriate medical and other related equipment to ensure quality and patient safety and to create an overall
culture that makes patient safety paramount.
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e Utilizing a comprehensive and effective approach to credentialing, privileging, and peer review for potential and
active members of the Medical Staff.

e Sustaining a culture that encourages questions about whether the quality or patient safety commitments set forth in
this Code of Conduct are being fully met and that requires individuals to raise concerns through appropriate channels
until a concern or question has been addressed and resolved. Additionally, patients, WMMC Staff and physiclans with
a concern about the safety and quality of care provided at WMMC may report these concerns to The Joint
Commission or the WMMC Patient Safety Hotline as follows:

White Memorial Medical Center (WMMC) The Joint Commission
1. Telephone at 323-268-5000, ext. 4367 1. Telephone: 800-994-6610
2, By letter, addressed to: 2.  In writing:
Organizational Excellence Department White Memorial Medical Office of Quality Monitoring
Center The Joint Commission
1720 Cesar E. Chavez Ave. One Renaissance Bivd.
Los Angeles, CA 90033 Oakbrook Terrace, IL 60181
3.  WMMC'’s Patient Safety Hotline. Extension 7233 (SAFE) 3. Email: complaint@jointcommission.org
4. AH Corporate Compliance Hotline:

(888) 366-3833

This commitment to quality and patient safety is an obligation of every WMMC Staff and Medical Staff member.

Patient Rights

We ensure appropriate care for all patients. We make no distinction in the availability of services; the admission, transfer or
discharge of a patient; or in the care we provide based on age, gender, disability, sexual orientation, race, color, religion,
national origin, ability to pay or type of insurance. We recognize and respect the diverse backgrounds and cultures of our
patients and make every effort to equip our caregivers with the knowledge and resources to respect each patient’s cultural
heritage and needs. We are mindful that our community is becoming more diverse. Accordingly, we educate our staff to ensure
they are equipped to meet our patient’s needs in culturally sensitive manner. We develop and implement policies and
procedures to protect patient rights in the delivery of patient care. These policies and procedures are located in administrative
or patient care manuals which include patient rights, informed consent, advance directives, grievance management,
withholding and withdrawing of life support and pastoral counseling. We support and facilitate patients’ rights to access
guardianship, advocacy, conservatorship, child and/or adult protective services by providing information as requested and
referrals. (See: Abuse/Neglect: Reporting and Identification of Suspected Child Abuse, Elder and/or Dependent Adult Abuse,
Domestic Violence and Sexual Assault Policy). The Social Work Services Department is responsible for ensuring that the proper
protective agencies are notified as required by county, state and federal laws (See: Attachments). Each patient is provided with
a written statement of patient rights and a notice of privacy practices. These statements conform to all applicable state and
federal laws, including but not limited to the Health Insurance Portability and Accountability act of 1996 (hereinafter referred to
as HIPAA). These policies are available through WMMC intranet.

Patient Information

We are committed to ensuring confidentiality of records and related information for all patients. Consistent with HIPAA, we do
not use, disclose or discuss patient-specific information, including patient financial information, with others unless it is
necessary to serve the patient or required by law.

WMMC Staff must never use or disclose confidential information that violates the privacy rights of our patients. in accordance
with our privacy and security policies and procedures, which reflect HIPAA requirements, no WMMC Staff or WMMC Medical
Staff has a right to any patient information other than that necessary to perform his or her job or responsibilities. Any breach of
confidentiality represents a failure to meet the professional and ethical standards expected, and constitutes a violation of this
Code of Conduct. A full confidentiality statement is received and accepted by each employee as part of the Employee
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Handbook. We also expect our vendors involved in patient care to perform and provide services consistent with the applicable
HIPAA laws. We include HIPAA Business Associate language in our agreements with these vendors.

Emergency Treatment

We follow the Emergency Medical Treatment and Active Labor Act (EMTALA) in providing an emergency medical screening
examination and necessary stabilization to all patients, regardless of ability to pay. Provided we have the capacity and
capability, anyone with an emergency medical condition is treated. In an emergency situation or if the patient is in labor, we
will not delay the medical screening and necessary stabilization treatment in order to seek financial and demographic
information. We do not admit, discharge, or transfer a patient with an emergency medical condition simply based on their
ability or inability to pay or any other discriminatory factor.

A patient with an emergency medical condition is only transferred to another facility at the patient’s request or if the patient’s
medical needs cannot be met at WMMC and appropriate care is knowingly available at another facility. Patients are only
transferred in strict compllance with state and federal EMTALA regulatory and statutory requirements.

Our Responsibilities to and with our Physicians

Healthcare services like those owned and operated by WMMC are a collaboration between WMMC Staff and WMMC Medical
Staff members. As in any collaboration, each party has important roles and responsibilities. WMMC is committed to providing
an excellent work environment for WMMC Medical Staff. WMMC Staff interacts with WMMC Medical Staff members In a
respectful and supporting way. We require WMMC Medical Staff members to be familiar with and comply with this Code of
Conduct.

a. Interactions with Physiclans:

Federal and state laws and regulations govern the relationship between hospitals and physicians who may refer patients to
WMMC. The applicable federal laws include the Anti-Kickback Law and the Stark Law. It is important that WMMC Staff
who interact with physicians (particularly those WMMC Staff who make payments to physicians for services rendered,
provide space or services to physicians, recruit physicians to the community, and/or arrange for physicians to serve in
leadership positions in the organization) are aware of the requirements of the laws, regulations, and policies that address
relationships between WMMC and physicians. If relationships with physicians are properly structured, but not diligently
administered, such failure to administer the arrangements as agreed results in a violation of the law. Any arrangement
with a physician must be structured to ensure compliance with legal requirements. Most arrangements must be in writing
and approved by the Compliance Department. Failure to meet all requirements of these laws and regulations can result in
serious consequences for WMMC.

b. We do not pay for referrals.

We accept patient referral and admissions based solely on the patient’s medical needs and our ability to render the
needed services. We do not pay or offer to pay anyone—staff, physicians, or other persons or entities- for the referral of
patients.

¢ We do not accept payments for referrals we make.

No WMMC Staff member or any other person acting on behalf of WMMC, is permitted to solicit or receive anything of
value, directly or indirectly, in exchange for the referral of patients. Similarly, when making patient referrals to another
healthcare provider, we do not take into account the volume or value of referrals that the provider has made to us.

d. We do not Extend Business Courtesies and/or Tokens of Appreciation to Potential Referral Sources, Qutside of the
WMMC Policies.

Any entertainment, gift or token of appreciation involving physicians or other persons who are in a position to refer
patients to WMMC must be undertaken in accordance with WMMC policies. These policies were developed to be in
compliance with federal laws, regulations, and rules regarding these practices. WMMC Staff must consult WMMC policies
or our Compliance Department prior to extending any business courtesy or token of appreciation to a potential referral
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source.
Our Responsibilities to Ensure Legal and Regulatory Compliance

WMMC provides many types of healthcare services. These services are provided pursuant to appropriate federal, state, and
local laws and regulations, and federal conditions of participation. Such laws, regulations, and conditions of participation may
include, but are not limited to, subjects such as certificates of need, licenses, permits, accreditations, access to treatment,
consent to treatment, medical record-keeping, access to medical records and confidentiality, patients’ rights, clinical research,
end of life care decision making, medical staff membership and clinical privileges, and Medicare and Medicaid program
requirements. The organization is subject to other numerous laws in addition to these healthcare laws, regulations, and the
conditions of participation.

WMMC has developed policies and procedures to address many legal, accreditation, certification and regulatory requirements.
However, it is impractical to develop policies and procedures that encompass the full body of applicable law, standards,
conditions and regulations. Such laws, standards, conditions and regulations not covered in organizational policies and
procedures must still be followed. There is a range of expertise within WMMC, including operations counsel and numerous
functional experts, who should be consulted for advice concerning human resources, legal regulations and statutes, established
standards and applicable conditions of participation.

Anyone aware of violations or suspected violations of laws, regulations, standards and the conditions of participation, or
WMMC policies and procedures must report them immediately. There are many individuals to whom WMMC Staff may voice
such concerns including supervisors, any member of the WMMC Leadership Team, the Vice President of Human Resources, the
Compliance Officer, the Compliance Department, the Adventist Health Compliance Officer or Compliance hotline.

Accreditation and Surveys

From time to time, government agencies and other entities conduct surveys at WMMC. Accreditation or external agency
surveys are extremely significant and broader than the scope of this Code of Conduct. In preparation for, during and after
surveys, WMMC Staff and WMMC Medical Staff must comply with all accrediting and external agency surveyors in a direct,
open and honest manner and with accurate information.

In preparation for, or during a survey or inspection, WMMC Staff must never conceal, destroy, or alter any documents, lie; or
make misleading statements to the agency representative. Also, WMMC Staff must never attempt to cause another staff
member to fail to provide accurate information or obstruct, mislead, or delay the communication of information or records
relating to a possible violation of law. No action should ever be taken, directly or indirectly, to mislead the accrediting or
external agency survey teams.

Federal and State False Claims Acts

Federal and State False Claims Acts prohibit any person or entity from, among other things, knowingly presenting, or causing to
be presented, a false or fraudulent claim for payment or approval, or knowingly making or using, or causing to made or used, a
false record or statement to get a false or fraudulent claim paid or approved.

The penalties for violating the Federal or State False Claims Act include:
e  Clvil monetary penalties of up to $10,000 for each false claim submitted;
e  Three times the amount of damages the government sustains because of the false claim; and,
e  The costs of the legal action brought to recover for the false claim.

A private citizen may file suit under the Federal and State False Claims Acts on behalf of the government if the citizen has direct
and independent knowledge of the submission of a false claim. The government will then decide whether to intervene and take
over the case, dismiss or settle the case, or let the private individual pursue the case on his or her own. in either case, the
person who initially filed the case may receive a portion of the amount recovered in either litigation or settlement of the claim.

Our Responsibilities in Safeguarding Business and Financial information

Accuracy, Retention, and Disposal of Documents and Records

Each WMMC Staff member and WMMC Medical Staff member is responsible for the integrity and accuracy of our
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organization’s documents and records, not only to comply with regulatory and legal requirements, but also to ensure that
records are available to support our business practices and actions. No one may alter or falsify information on any record or
document. Records must never be destroyed in an effort to deny governmental authorities information that may be relevant to
a government investigation.

Medical and business documents and records are retained in accordance with the law and our record retention policy. Medical
and business documents include paper documents such as letters and memos, computer-based information such as e-mail or
computer files on disk or tape, and any other medium that contains information about the organization or its business
activitles. It is important to retain and destroy records only according with our policy. WMMC Staff must not tamper with
records. No ane may remove or destroy records prior to the specified date without first obtaining permission as outlined in the
WMMC records management policy.

Coding and Billing for Services

We communicate our billing policies to all our patients prior to, or, at the time of service or admission. We bill our patients for
services rendered and provide itemized bills free of charge upon request. Our patient financial services office responds to
patient questions in a timely and courteous manner. We perform annual audits to ensure the accuracy of our bills. We make
adjustments to correct any over or under billings.

We have implemented policies, procedures and systems to facllitate accurate billing to our government payers, commercial
Insurance payers, and patients. These policies, procedures, and systems conform to pertinent federal and state laws and
regulations. We prohibit any WMMC Staff member from knowingly presenting or causing to be presented claims for payment
or approval that are false, fictitious, or fraudulent.

In support of accurate billing, medical records must provide rellable documentation of the services we provided. It is important
that all individuals who contribute to the medical record provide accurate information and do not destroy any information
considered part of the official medical record. Accurate and timely documentation also depends on the diligence and attention
of physicians who treat patients in our facilities. We expect physicians to provide us with complete and accurate information in
a timely manner.

Confidential Information:

The term “confidential information” refers to proprietary information about our organization’s strategies and operations as
well as patient information and third party information. iImproper use or disclosure of confidential information could violate
legal and ethical obligations. WMMC Staff may use confidential information only to perform their job responsibilities. We do
not share this information with others unless the individuals, entities, and/or contractual business relationships have a
legitimate need to know. Consistent with HIPAA, we do not use, disclose or discuss patient specific information, including
patient financial information, with others unless it is necessary to serve the patient or required by law. Any breach of
confidentiality represents a failure to meet the professional and ethical standards expected, and constitutes a violation of this
Code of Conduct. A full confidentiality statement is received and accepted by each employee as part of the WMMC Employee
Handbook.

Cost Reports

We are required by federal and state laws and regulations to submit certain reports outlining our operating costs and statistics.
We comply with federal and state laws, regulations, and guidelines relating to all cost reports. These laws, regulations, and
guidelines define what costs are allowable and outline the appropriate methodologies we may use to claim reimbursement for
the cost of services provided.

All issues related to the preparation, submission and settlement of cost reports must be performed in accordance with the
Adventist Health Cost Reporting Program Policies and Procedures.

Electronic Medical and Security Requirements

All communication systems, including but not limited to computers, electronic mail, Intranet, Internet access, telephones, and
voice mall, are the property of the organization and are to be used primarily for business purposes in accordance with
electronic communication policies and procedures. Limited reasonable personal use of WMMC communication systems is
permitted; however, users should assume these communications are not private. Users of computer and telephone systems
should presume no expectation of privacy in anything they create, store, send, or receive on WMMC computer and telephone
systems, and WMMC reserves the right to monitor and/or access communication usage and content consistent with our
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policies and procedures.

WMMC Staff who abuse our communication systems or use them excessively for non-business purposes may lose these
privileges and be subject to disciplinary action.

WMMC Staff and WMMC Medical Staff must comply with WMMC's information security policies and standards governing the
use of our information systems. User IDs and passwords are assigned to an individual. WMMC Staff and WMMC Medical Staff
are not permitted to share or disclose any password that is used to access WMM(C's systems or information.

Financial Reporting and Records

WMMC maintains a high standard of accuracy and completeness in documenting, managing, and reporting financial
information. This information serves as a basis for managing our business and is important in meeting our obligations to
patients, staff, suppliers, and others. It is also necessary for compliance with tax and financial reporting requirements.

All financial information must reflect actual transactions and conform to generally-accepted accounting principles. All funds o
assets must be properly recorded. WMMC maintains a system of internal controls to provide reasonable assurance that all
transactions are executed in accordance with management’s authorization and are recorded in a proper manner to maintain
accountability of the assets.

Intellectual Property Rights and Obligations

Any work of authorship, inventions, or other creation created by a staff member during the scope of his or her employment
with WMMC shall be considered the property of WMMC, including any patent, trademark, copyright, trade secret or other
intellectual property right.

Our Responsibiiities to Our WMMC Staff

Conflict of Interest

A conflict of interest may occur if a WMMC Staff’s outside activities, personal financial interest, or other private interest
interfere or appear to interfere with his or her ability to make objective decisions in the course of his or her job responsibilities.
Conflicts of interest also arise when a WMMC Staff member or a member of his or her family receives improper benefits as a
result of his or her position in WMMC. WMMC Staff are obligated to ensure they remain free of conflicts of interest in the
performance of their responsibilities at WMMC. Clinical decisions are made without regard to compensation or personal
financial benefit to WMMC leaders, managers, clinical staff, or licensed independent practitioners. You are encouraged to raise
any questions involving this policy with the Vice President for Human Resources or the Compliance Department before
becoming engaged in outside activities or relationships that may give rise to an actual or perceived conflict.

If WMMC Staff do become involved in a transaction where personal interests conflict with WMMC's interests, they are required
to disclose that conflict to a supervisor, the Human Resources Department or the Compliance Department. WMMC Board
members, executives, and directors are required to sign a Conflict of Interest Statement in accordance with the WMMC Conflict
of Interest Policy.

No waiver of this conflict of interest provision may be granted unless approved in advance by the Compliance Committee.

Controlled Substances/ Drug and Alcohol Free Workplace

The dangers of drug and/or alcohol abuse are numerous, including the risks of loss of life, physical damage to people and
property, a decline in morale and productivity, and deterioration in the quality of goods and services produced. Our policy is to
maintain a drug/alcohol-free workplace. Thus, the unlawful manufacture, distribution, dispensing, possession or use of a
controlled substance or alcohol is prohibited in our workplace. All WMMC Staff must report for work free of the influence of
alcohol and illegal drugs. Any WMMC Staff member who reports to work under the influence of any illegal drug or alcohol, has
an illegal drug in his or her system, or who uses, possesses, or sells illegal drugs while on WMMC work time or property may be
terminated immediately. We may use drug testing as a means of enforcing this policy.

Some of our staff routinely have access to prescription drugs, controlled substances, and other medical supplies. Many of these
substances are governed and monitored by specific regulatory organizations and must be administered by physician order only.
Prescription and controlled medications and supplies must be handled properly and only by authorized individuals to minimize
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risks to WMMC and to patients. Any WMMC Staff member or WMMC Medical Staff member who becomes aware of
inadequate security of drugs or controlled substances or the diversion of drugs from the organization must report it
immediately.

As a condition of continued employment, WMMC Staff are expected and required to abide by this policy and to notify their
department manager of any criminal drug/alcohol statute conviction against them no later than 5 calendar days after such
conviction. A conviction means a finding of guilt, including a plea of nolo contender or imposition of a sentence or both by any
judicial body charged with the responsibility to determine violations of the federal or state criminal drug/ alcohol statutes.

Diversity and Equal Employment Opportunity

WMMC actively promotes diversity in its workforce at all levels of the organization. We are committed to providing an inclusive
work environment where everyone is treated with fairness, dignity, and respect. We are accountable to each other for the
manner in which we treat one another and for the manner in which people around us are treated. We are committed to
recruiting and retaining a diverse staff that is reflective of the patients and community we serve. We regard laws, regulations
and policies relating to diversity as a minimum standard. We strive to create and maintain a setting in which we celebrate
cultural and other differences and consider them strengths.

WMMC maintains an equal opportunity workforce and no one shall unlawfully discriminate against any individual with regard
to race, color, religion, gender, national origin, age, disability, sexual orientation, gender identity or veteran status with respect
to any offer, or term or condition, of employment. We make reasonable accommodations to the known physical and mental
limitation of qualified individuals with disabilities.

Harassment and Disruptive Behavior

WMMC seeks to provide a work environment that is free of all forms of discriminatory
harassment, including sexual harassment and disruptive behavior. Prohibited forms of discriminatory harassment include, but
are not limited to, oral, physical or visual harassment.

WMMC considers unwelcomed sexual advances, requests for sexual favors, remarks or jokes of a sexual nature, and other
verbal or physical conduct of a sexual nature to constitute sexual harassment when:

1. submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment;
Il. employment decisions concerning an individual are based on whether the person submitted to or rejected the harassing
action; and/or
Il such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an
Intimidating, hostile or offensive working environment—even where it leads to no tangible or economic job
consequences.

We strongly disapprove of discriminatory harassment In any form. We do not tolerate harassment by anyone based on the
cultural backgrounds of those who work with us. Degrading or humiliating jokes, slurs, intimidations, or other harassing conduct
is not acceptable in our workplace. Sexual harassment is considered to be sex discrimination in violation of applicable state and
federal law subjecting the harassing employee to legal liability.

WMMC Staff who observe or experience any form of alleged discrimination, discriminatory harassment or violence should be
reported to either a department head or the Human Resources department. The law protects WMMC Staff from any retaliation
for reporting or participating in the investigation of discrimination or discriminatory harassment. A prompt and thorough
investigation of the alleged incident will be conducted. To the extent possible, the investigation and any subsequent action will
proceed in an atmosphere of confidentiality. We will take all appropriate steps to enforce this policy, including termination or
other disciplinary action, against persons who have violated this policy. WMMC Staff who have submitted a complaint of
discrimination or discriminatory harassment addressed under this policy should immediately make a further complaint if the
discrimination or discriminatory harassment resumes.

Health and Safety

WMMC complies with all workplace health and safety rules and regulations, Our policies and practices are designed to protect
our staff from potential workplace hazards. WMMC Staff need to be familiar with these policies and how they apply to their
specific job responsibilities. Each staff member should seek advice from his or her supervisor, or the hospital’s Safety Officer,
whenever he/she has a question or concern. It is important that each staff member immediately advise a supervisor or the
Safety Officer of any serious workplace injury or any situation presenting a danger of injury. Immediate notification allows for
WMMC - Rancho Santiago Community College District 17 of 26

SAC-14-046 3.1(18)



timely corrective actions.

Environmental Compliance

It is WMMC policy to comply with all environmental laws and regulations as they relate to WMMC's operations. We act to
preserve our natural resources to the full extent reasonably possible. WMMC complies with all environmental laws and
operates its facilities with the necessary permits, approvals, and controls. We diligently employ the proper procedures to
provide a good environment of care and to prevent pollution.

In helping WMMC comply with these laws and regulations, all WMMC Staff must understand how job duties may impact the
environment. Staff must adhere to all requirements for the proper handling of hazardous material, and immediately alert
supervisors to any situation regarding the discharge of a hazardous substance, improper disposal of hazardous and medical
waste, or any situation that may be potential damaging to the environment.

Hiring of Former and Current Government and Medicare Administrative Contractor Employees

The recruitment and employment of former or current U.S. government employees may be impacted by regulations concerning
conflicts of interest. Hiring employees directly from a Medicare Administrative Contractor requires certain regulatory
notifications. Staff should consult with the Human Resources Department or the Compliance Department regarding such
recruitment and hiring.

Ineligible Persons

We do not contract with, employ, or bill for services rendered by any individual or entity: (1) that is excluded or
ineligible to participate in federal healthcare programs; (2) that was suspended or debarred from federal government
contracts and not reinstated in a federal healthcare program after a period of exclusion, suspension, debarment, or
ineligibility; or (3) has been convicted of a criminal offense that falls within the scope of 42 U.S.C. 1320a-7(a), but has not
yet been excluded, debarred, suspended or otherwise declared ineligible (each, an “Ineligible Person”). Upon hire we
search the Department of Health and Human Services’ Office of Inspector General, Exclusive Parties List System (EPLS)
and General Services Administration’s lists for such Ineligible Persons.

All WMMC Staff and WMMC Medical Staff must disclose to WMMC any debarment, exclusion, suspension or other event
that makes that person an Ineligible Person within twenty-four (24) hours of becoming aware of such event. WMMC will
remove known Ineligible Persons from responsibility for, or involvement with, WMMC'’s business operations related to
Federal health care programs and will remove them from any position for which their compensation or the items or
services furnished, ordered, or prescribed by such individual are paid by a Federal health care program or with Federal
funds at least until such time as such individual is reinstated into participation in the Federal health care programs.

If WMMC has actual notice that a WMMC Staff or WMMC Medical Staff member is charged with a criminal offense that falls
within the scope of 42 USC § 1320a-7(a), (b)(1)-(3), or if proposed for exclusion during such individual's employment or
contract term or during the term of such individual’s medical staff privileges, WMMC will take all appropriate actions to
ensure that the responsibilities of such individual have not and shall not adversely affect the quality of care rendered to
any patient or any claims submitted to a Federal health care program.

Insider Information/Confidential Information

In the course of employment with the White Memorial, WMMC Staff may become aware of non-public information about
WMMC that is material to the WMMC's business strategy and operations. Non-public, material information may include,
among other things, plans for mergers, marketing strategy, financial results, or other business dealings. WMMC Staff may not
discuss this type of information with anyone outside the organization. Within the organization, WMMOC Staff should discuss this
information on a strictly “need to know” basis and only with other WMMC Staff who require this information to perform their
jobs.

License and Certification Renewals

WMMC Staff, individuals retained as independent contractors, and privileged practitioners in positions which require
professional licenses, certifications, or other credentials are responsible for maintaining current credentials and shall comply at
all times with federal and state requirements applicable to their respective disciplines.
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WMMC does not allow any WMMC Staff member, independent contractor or privileged practitioner to work without a valid,
current license or credential. Each WMMC Staff member must have evidence of current and valid license, certification,
registration, accreditation or credential as required by their position description.

Copyright and Intellectual Property

WMMC respects the ownership rights of those creating physical, digital, and intellectual property. Copyright infringement is
using copyrighted property without the owner’s permission. This unauthorized use is also called piracy. Examples could
include using unlicensed software, distributing many copies of non-public books or articles, and using business models
(intellectual property) without consent or credit. WMMC Staff will not utilize copyrighted physical, digital, and intellectual
property without the prior written permission of the owner.

Personal Use of WMMC Resources

Credit cards, desks, and other items provided by WMMC continue to remain organizational property, must be maintained in
accordance with WMMC's policies, and used only for businesses purposes. WMMC reserves the right to monitor and inspect all
organizational property, without notice, and without the WMMC Staff member present. WMMC may monitor and inspect
organizational property even if a password or personal code has been assigned. Prior authorization must be obtained prior to
the removal of any organizational property from the premises. All organizational property must be returned immediately upon
request or termination in the same condition as when originally provided. Personal items brought onto the organization’s
property also are subject to inspection, without notice, and without the WMMC Staff member present.

Relationships among WMMC Staff

In the normal day-to-day functions of an organization like WMMC, there are issues that arise from how people in the
organization relate to one another. it is impossible to foresee all of these issues, and many do not require explicit treatment in
this Code of Conduct. While we wish to avoid any strict rules, no one should ever feel compelled to give a gift to anyone for a
birthday, holiday or other celebration, and any gifts offered or received should be appropriate to the circumstances. A lavish
gift to anyone in a supervisory role would clearly violate organization policy. Similarly, If WMMC agrees to support a charitable
organization, no WMMC Staff member should feel compelled to contribute to the charitable organization, nor should there be
any workplace consequences of such non-participation.

For reasons of supervision, safety, security and morale, family members will not be employed under the direct supervision of
one another nor will they be placed in the same department, division or facility if the work involves potential conflicts of
interest, For these reasons, as well to avoid misunderstandings, complaints of favoritism or possible claims of sex discrimination
or sexual harassment, managers and supervisors are prohibited from establishing, maintaining, or attempting to establish or
maintain a romantic or sexual relationship with any subordinate employee within their chain of command. The term “family
members “includes a WMMC Staff member’s parents, children (natural, adopted or under legal guardianship), spouse,
brothers, sisters, grandparents, grandchildren, cousins, aunts, uncles, in-laws and step-relationships with all the preceding
relationships. An exception to this policy is allowed only with the approval of the Vice President of Human Resources.

If co-employees become related, or if a supervisor and a subordinate attempt to or establish or maintain a romantic or sexual
relationship, it should be reported promptly to the immediate supervisor of the manager or supervisor who is related or
involved In the relationship. If co-employees become related, we will make reasonable efforts to assign job duties so as to
minimize problems of supervision, safety, security or morale.

Relationships with Subcontractors and Suppliers

WMMC has a Code of Conduct and Business Relationship Statement that outlines its commitment to ethical and compliant
behavior and its expectations of the same by its contractors. We treat our vendors fairly and maintain impartiality in our
relationships. We do not allow our friendships with our vendors or others with whom we may do business in the future to
affect our business decisions.

Charitable gifts or contributions from vendors are not required, and have no bearing upon their actual or potential business
relationship with us. To the extent permitted under applicable laws, subsidies to underwrite the costs of medical education or
professional meetings are permitted, in that they benefit patient care and community health.

WMMC Staff must manage consulting, subcontractor, and supplier relationships in a fair and reasonable manner, free from
conflicts of interest and consistent with all applicable laws. WMMC promotes competitive procurement to the maximum extent
practicable. WMMC's selection of consultants, subcontractors, suppliers, and vendors will be made on the basis of objective
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criteria including quality, technical excellence, price, delivery, adherence to schedules, service, and maintenance of adequate
sources of supply. Our purchasing decisions will be made on the supplier’s ability to meet our needs, and not on personal
relationships and friendships. WMMC employs the highest ethical standards in business practices in source selection,
negotiation, determination of contract awards, and the administration of all purchasing activities. WMMC complies with
contractual obligations not to disclose vendor confidential information unless permitted under the contract or otherwise
authorized by the vendor.

It is critical to avoid the appearance of impropriety when giving gifts to individuals who do business or are seeking to do
business with WMMC. WMMC will never use gifts or other incentives to improperly influence relationships or business
outcomes.

Our Responsibilities while Developing Business and Marketing Services

WMMC operates in a highly competitive environment. WMMC's business development and marketing activities must conform
to the highest standards of integrity and fairness reflected in this Code of Conduct. WMMC requires compliance with antitrust
and other laws governing competitive activities.

Antitrust and Unfair Competition

WMMC restricts communication with competitors. Generally, WMMC Staff are not to discuss with competitors non-public
“competitively sensitive topics.” Because the antitrust laws are so complex and their application can depend upon the
conditions in local markets, it is not practical to adopt written polices to govern all situations. WMMC Staff should consult with
their supervisors or the Compliance Department for guidance concerning competitive activities, laws and polices relating to
their areas of responsibility.

Marketing and Advertising

Consistent with laws and regulations that governs such activities, WMMC uses marketing and advertising to educate the public,
provide information to the community, increase awareness of services provided by WMMC, and for recruitment purposes.
WMMC strives to present only truthful, fully informative, and non-deceptive information in these materials and
announcements. WMMC will not distort the truth about services or products provided by the hospital, nor will we attack or
disparage another provider, whether by name or implication, in any marketing or advertising efforts. We may feature our
outstanding services or offer factual evidence of quality of care, but will not claim superiority where it cannot be substantiated.

Our Responsibilities in our Relationships with other Companies

This part of the Code of Conduct should not be considered in any way as an encouragement to make, solicit, or receive any type
of entrainment or gift.

Receiving Business Courtesles

We do not expect any gifts from our vendors beyond good service. However, WMMC recognizes that there will be times when a
current or potential business associate, including a potential referral source, extends an invitation to a WMMC Staff member to
attend a social event, in order to further develop or provide appreciation of a current business relationship. All gifts,
entertainment and business meals provided or received must be reasonable and small enough that they do not influence our
decisions. We never offer or accept anything of value in exchange for referrals or other business. We let our vendors,
physicians, customers and others know that our core values limit what we can receive or give. We want our services and
business relationships to stand on their own.

What is a gift? It is anything of value - including traditional marketing items like t-shirts or logoed items - if the recipient
receives It for free. We should recognize there is a difference between a simple pen and an expensive electronic device from a
vendor.

What constitutes entertainment? This includes an invitation to events, sports activities or games or concerts where the
recipient is not expected to pay for a ticket or participation fee. We should recognize there is a difference between attending a
community-supported or non-profit gala and front-row seats at an expensive event.

What constitutes a business meal? This is any meal where the primary purpose of the meeting is to discuss WMMC business or
quality initiatives.

If you question a gift or participation in an entertainment event, contact the Compliance Department.
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Extending Business Courtesies to Non-Referral Sources

1. Meals and Entertainment. — There may be times when a WMMC Staff member wishes to extend to a current or
potential business assoclate (other than someone who may be in a position to make a patient referral) an invitation
to attend a social event (e.g., reception, meal, sporting event) to further or develop a business relationship. The
purpose of the entertainment must never be to induce any favorable business action. During these events, topics of a
business nature must be discussed and the host must be present.

2. Sponsoring Business Events - WMMC sponsors events for legitimate business purposes (e.g., hospital board meetings
or retreats). These events may include WMMC paid meals, entertainment, transportation and lodging. However, all
elements of these events, including these courtesy elements, must be consistent with the corporate policy on
business events.

3. Gifts - It is critical to avoid the appearance of impropriety when giving gifts to individuals who do business or are
seeking to do business with WMMC. We will never use gifts or other incentives to improperly influence relationships
or business outcomes. In order to avoid embarrassment, an effort should be made to ensure that any gift we extend
meets the business conduct standards of the recipient’s organization. U.S. federal and state governments have strict
rules and laws regarding gifts, means and other business courtesies for their employees. WMMC does not provide any
gifts, entertainment or anything else of value to any employee of the Executive Branch of the Federal Government or
its fiscal intermediaries, except for minor refreshments in connection with business discussion.

Our Responsibilities in our Relationships with Government Agencies and Officlals

WMMC and its representatives comply with all federal, state, and local laws governing participation in government relations
and political activities. As a general policy, WMMC funds or resources will not contribute directly to individual political
campalgns, political parties or other organizations that intend to use the funds primarily for political campaign objectives.

At times, WMMC may ask WMMC Staff to make personal contact with government officials or to write letters to present our
positions on specific issues. In additlon, it Is part of the role of some WMMC management to interface on a regular basis with
government officials. If a WMMC Staff member is making these communications on behalf of the organization, he/she must be
certain to be familiar with any regulatory constraints and observe them. At no time may WMMC Staff speak on behalf of
WMMC without first being given consent by the CEO or his/her designee. Avenues of communication may include traditional
ways such as telephone and letters along with newer ways such as socilal media. Guidance is always available from the
Compliance Department as necessary.

How We Ensure Compliance with our Code of Conduct

Program Structure

The Compliance Program is intended to demonstrate in the clearest possible terms our absolute commitment to the highest
standards of conduct, ethics, and compliance. The elements of the program include setting standards, communicating those
standards, providing mechanisms for reporting concerns, monitoring and auditing, program effectiveness, and maintaining an
organizational structure that continues to support the Compliance Program. These elements are supported at all levels of
WMMC. Providing direction, guidance and oversight are the Corporate Compliance Committee, senior leadership; and the Local
Compliance Committee.

The WMMC Compliance Officer and the Compliance Department are responsible for the day-to-day direction, coordination and
any applicable revisions or updates of the Code of Conduct and the Compliance Program. This includes developing resources
(including policies and procedures, training programs, and communication tools), distributing standards, providing support
(including operating the Compliance hotline, conducting program assessment, and providing advice), ensuring compliance with
training requirements and otherwise administering the program.

In support of the WMMC Compliance Officer, WMMC Senior Leaders have expertise in various areas of compliance and are
called upon to lead policy and training development efforts, conduct monitoring and auditing as appropriate, and provide
advice. Additionally, the Vice President of Human Resources, the hospital Risk Manager, and the Accreditation Coordinator are
all important resources that may be accessed to address issues arising out of this Code of Conduct.
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WMMC'’s Compliance Officer is responsible for ensuring the functioning of the Local Compliance Committee.

Setting Standards

WMMC sets standards through this Code of Conduct, along with our associated policies and procedures and the annual or
periodic (for applicable positions) compliance program training. It is the responsibility of each individual to be aware of these
policies and procedures, how they pertain to his or her work, and to follow these policies and procedures.

Training and Communication

Comprehensive training and education has been developed to ensure that WMMC Staff are aware of the standards that apply
to them. Code of Conduct training is conducted at the time an Individual joins WMMC and annually for all WMMC Staff.
Compliance training in areas of compliance risk (e.g., billing, coding, cost reports) is required of certain individuals. WMMC and
Adventist Health policies outline the training requirements.

For WMMC employees, all training is recorded within our compliance education system. System administrators and the
Compliance Officer can track employee compliance with their training requirements and report such information as necessary.
Non-employees will receive training as required by applicable requirements or regulations.

Personal Obligation to Report

WMMC Is committed to ethical and legal conduct that is compliant with all relevant laws and regulations, and to correcting
wrongdoing wherever it may occur at WMMC. Each WMMC Staff has an individual responsibility to report any activity by any
staff, physician, subcontractor, or vendor that appears to violate applicable law, rules, regulations, accreditation standards,
standards of medical practice, federal healthcare conditions of participation, or this Code of Conduct.

If any WMMC Staff member, WMMC Medical Staff member, or Board member has concerns, we encourage you to report it
through one of our reporting compliance program options identified below so that we may investigate and resolve the issue.
However, if you believe we have left an issue unresolved, the matter can be reported to other entities such as Adventist Health,
the Medical Board of California, The Joint Commission, and the Department of Public Health. There will be no retallatory
disciplinary action taken against any individual who reports concerns to any of these entities.

Resources for Guidance and Reporting Concerns

To obtain guidance on an ethics or compliance issue or to report a concern, individuals may choose from several options. We
encourage the resolution of your concerns, at a local level. You may report issues to your immediate supervisor or any member
of the Leadership Team. Your other reporting options include:

e  Corporate Compliance Hotline (888) 366-3833

e  Patient Safety Hotline ext. 7233

e  Human Resources Department ext. 1681

e  Patient Privacy and Security ext. 7233
e  Patient Financial Services ext. 1124

Our policies and procedures can be accessed through our Intranet.

WMMC makes every effort to maintain, within the limits of the law, the confidentiality of the identity of any individuals who
report concerns or possible misconduct. WMMC does not retaliate or discipline anyone for reporting a concern in good faith.
Any staff member who deliberately makes a false accusation with the purpose of harming or retaliating against another staff
member s subject to discipline.

Internal Investigations of Reports

We are committed to Investigating all reported concerns promptly and confidentially to the extent possible. The Compliance
Officer coordinates any findings from investigations and immediately recommends corrective actions or changes that need to
be made. We expect all staff to cooperate with investigation efforts.

Corrective Action

Where an internal investigation substantiates a reported violation, it is WMMC's policy to initiate a corrective action, including,
as appropriate, making prompt restitution of any overpayment amounts, notifying the appropriate governmental agency,
instituting whatever disciplinary action is necessary, and implementing systemic changes to prevent a similar violation from
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recurring in the future.

Discipline

All violators of the Code of Conduct will be subject to disciplinary action in accordance with the WMMC Employee Handbook.
Discipline of WMMC Staff may include:

Counseling;

Verbal warning;

Written warning;

Final written warning;

Termination; or

Other actions as determined by WMMC management.

WMMC contractors and sub-contractors are subject to possible contract termination.

WMMC Medical Staffs are subject to the Medical Staff Bylaws and Medical Staff Rules and Regulations that define the
disciplinary processes.

Measuring Program Effectiveness

We are committed to assessing the effectiveness of our Compliance Program through various efforts. Much of this effort is
provided by the Adventist Health Corporate Compliance Department, which routinely conducts audits of issues that have
regulatory or compliance implications. Responsible executives routinely undertake monitoring efforts in support of policies and
compliance in their areas of responsibility.

Review:

This Code of Conduct is reviewed at least every two years and revised as necessary in response to issues which arise in the
health-care industry, changes in accreditation, legal and/or regulatory requirements, and recommendations, which may arise
from resolution of

ethical issues.

Acknowledgment Process:

WMMC requires all affected individuals to sign an acknowledgement confirming they have reviewed the Code of Conduct and
understand that it represents the mandatory policies of WMMC. This acknowledgment is a condition of employment or
contract relationship. Affected and appropriate WMMC Staff will be required to participate in their applicable, periodic training
sessions.

Each WMMC Staff member Is also required to participate in annual Code of Conduct training and records of such training must
be retained by WMMC. Adherence to and support of WMMC's Code of Conduct and participation in related activities and
training is considered in decisions regarding hiring, promotion, performance review and compensation for all candidates and
staff members. New WMMC Staff members must receive Compliance Program and Code of Conduct training within 30 days of
employment.

Related Policies and Procedures:
The following related policies and procedures provide further and specific guidance for conduct at WMMC.

Mission and Vision Statement

Guiding Principles

AH Compliance Program

Strategic Plan or Core Quality Strategies
Criteria for Admission to Patient Settings
Discharge Planning

Patient Rights and Responsibilities
Informed Consent Policies

Fair Billing Practices

Harassment Policy

Conflict of Interest Statement
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Admission Practices

Do Not Resuscitate/Withholding and Withdrawal
Dependent Aduit/Elder Abuse Reporting
Child Abuse Reporting

Level of Care Policy

Organ and Tissue Donation

Research Studies on Patients

Transfer of a Patient to Another Facility
Statement on Ethics by Marketing
Employee Handbook

Translation Services

Chain of Command

Ethical Issues/Conflict Resolution
Workplace Relationships

Performance Issues

Drug and Alcohol-Free Workplace
Sexual Harassment

Human Resource Records and Privacy
Non Solicitation

Non-Monetary Compensation

Social Networking and Media

Handling Patient Complaints
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ACKNOWLEDGEMENT

1, , hereby acknowledge the receipt of the
“Code of Conduct.” | realize that the Code of Conduct contains many of the
policies, procedures, rules and regulations (“Policies”) to which | am subject. |
further acknowledge that this Code of Conduct supersedes and replaces any
inconsistent Policies and all prior Codes of Conduct. | also understand that it
is the intent of the Code of Conduct to give me some idea as to the Policies to
which | will be subject and that it is not a complete manual. Except as
provided in this Acknowledgement, | realize the Policies may change from
time to time.

Failure to comply with this Code of Conduct will result in disciplinary action.

Date:

Signature:

Name (Please Print):

Relationship: (check all that apply)

O WMMC Employee

O WMMC Medical Staff

O Board Member

O Contractor / Subcontractor
O Other:
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EXHIBIT B

CONFIDENTIALITY STATEMENT

The undersigned hereby acknowledges his/her responsibility under applicable Federal
law and the Agreement between White Memorial Medical Center and
, to keep confidential any information regarding
WMMC patients, as well as all confidential information of WMMC. Confidential information
includes, but is not limited to, medical records, information gained from service on hospital or
medical staff committees, information gained from patients, from families and friends of
patients, employees, external agencies, media or medical staff. The undersigned agrees, under
penalty of law, not to reveal to any person or persons except authorized clinical staff and
associated personnel any specific information regarding any patient and further agrees not to
reveal to any third party any confidential information of WMMC, except as required by law or
as authorized by WMMC.

Dated this _ day of , 20

Program Participant
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NO. 3.2
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Santa Ana College - Science, Math, and Health Sciences Division

To: Board of Trustees Date: September 8, 2014

Re: Approval of Nursing Program Agreement, Addendum — UCI, Irvine Medical Center

Action: Request for Approval

BACKGROUND

Students in the nursing programs are required to participate in clinical rotation activities at sites
throughout the community in order to gain practical field experiences and to apply knowledge
and skills learned in college classes. The proposed clinical affiliation agreement addendum with
UCI, Irvine Medical Center, located in Orange, will yield appropriate clinical rotation activities
for the programs.

ANALYSIS

The clinical affiliation agreement covers the scope of program’s operations of the facility as well
as other issues relating to responsibilities for both parties. The agreement has been reviewed by
college staff. The agreement carries no costs or other financial arrangements.

RECOMMENDATION
It is recommended that the Board of Trustees approve this clinical affiliation agreement with
UCI, Irvine Medical Center, located in Orange, California.

Fiscal Impact: None Board Date: September 8, 2014
Prepared by: Michael Collins, Ed.D., Vice President of Administrative Services
Submitted by: Erlinda J. Martinez, Ed.D., President, Santa Ana College

Recommended by:  Radl Rodriguez, Ph.D., Chancellor, RSCCD
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ADDENDUM #9 FOR THE PERIOD OF SEPTEMBER 9, 2014 TO SEPTEMBER 8, 2018
to the
ALLIED HELATH SCIENCES EDUCATION AGREEMENT
between
THE REGENTS OF THE UNIVERSITY OF CALIFORNIA
and
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Whereas, the parties have entered into the Allied Health Sciences Education Agreement (hereinafter referred to as
“AGREEMENT"), between The Regents of the University of California (hereinafter referred to as ‘UNIVERSITY"), and
Rancho Santiago Community College District, (hereinafter referred to as AFFILIATE”); and

Whereas, the AGREEMENT contemplates that the clinical experience of the specific programs to be provided
pursuant to said AGREEMENT and any costs thereof are to be set forth in an addendum; and

NOW THEREFORE, THE PARTIES HERETO ENTER INTO THIS ADDENDUM FOR THE PERIOD OF
SEPTEMBER 9, 2014 TO SEPTEMBER 8, 2018 TO SPECIFY THE DETAILS OF THE ASSOCIATED DEGREE
NURSING PROGRAM AGREE AS FOLLOWS:

l.
1.
1.
V.
V.

VI.

VILI.
VIIL.

XL

Name of the program: Associate Degree Nursing Program

Term of the program: September 9, 2014 to September 8, 2018

Purpose of the program: To provide patient care experience

Maximum number of students in the program: 12 in each unit

Physical facilities to be used and costs thereof, if any: Nursing units for Medical/Surgical, Critical Care,
Psychiatry, Obstetrics, and Family Health Clinics

Time of facility availability: As assigned by office of Nursing Education and Research

Name of UCIMC Coordinator: Nancy Koehring

Name of supervisor from the affiliate: Rebecca Miller, MSN, RN

Program costs to be paid to University: N/A
To Affiliated Agency: N/A
To exchange of funds: N/A

Authority to Sign:
University hereby represents and warrants that the person executing this addendum for University is an
authorized agent who has actual authority to bind University to each and every term, condition and
obligation set forth in the Addendum and that all requirements of University have been fulfilled to
provide such actual authority.
Affiliate warrants that the person executing this Addendum is an authorized agent who has actual
authority to bind Affiliate to each and every term, condition and obligation set forth in this Addendum
and that all requirements of Affiliate have been fulfilled to provide such actual authority.

Non-discrimination policy: The Rancho Santiago Community College District complies with all Federal and
state rules and regulations and does not discriminate on the basis of race, color, national origin, gender
or disability. This holds true for all students who are interested in participating in educational programs
and/or extracurricular schools activities. Harassment of any employee/student with regard to race,
color, national origin, gender or disability is strictly prohibited. Inquiries regarding compliance and/or
grievance procedures may be directed to District’s Title IX Officer and/or Section 504/ADA Coordinator.
Indemnification Clause: All parties to this Agreement shall agree to defend, indemnify, and hold
harmless the other party, its officers, agents, employees, and volunteers, from and against all loss,
cost, and expense arising out of any liability or claim of liability, sustained or claimed to have been
sustained, arising out of the activities, or performance or non-performance of obligations under this
Agreement, of the indemnifying party, or those of any of its officers, agents, employees, or volunteers.
The provisions of this Article do not apply to any damage or losses caused solely by the negligence or
intentional acts of the non-indemnifying party or any of its agents or employees.
Criminal Background Verification: School acknowledges that each student shall be required to submit
to a criminal background check as a condition of participation in the Program and shall assist Hospital
as reasonably requested to assure the timely completion of this review. Hospital shall have the right to
require the withdrawal of any Program Participant in the event that Program Participant fails to meet
the standards established by Hospital for acceptable criminal history.
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Any changes in the information provided by this Addendum must be reported within ten days to the College of
Medicine Coordinator for Associated Health Programs for approval or possible re-review by the Dean of the College
of Medicine.

IN WITNESS THEREOF, the parties hereto have executed this Addendum the ot day of September, 2014.

THE REGENTS OF THE UNIVERSITY OF CALIFORNIA RANCHO SANTIAGO
COMMUNITY COLLEGE
DISTRICT

Name: Peter J. Hardash

Title: Vice Chancellor, Fiscal Services

Business Operations

Date Date

Name:
Title:

Date

Name:
Title:

Date

Name:
Title:

Date
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NO. 33

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

Santa Ana College School of Continuing Education

To: Board of Trustees Date: September 8, 2014

Re: Approval and Certification of Santa Ana College School of Continuing Education
High School Diploma Program Graduate List 2013-2014

Action:  Certification of High School Diploma Graduates for 2013-2014

BACKGROUND
Adult Basic Education/High School Subjects is an authorized/mandated area for community

college noncredit programs. The Santa Ana College School of Continuing Education thereby
offers the necessary course work and proficiencies that lead toward the attainment of a high

school diploma.

ANALYSIS
The attached 162 graduates have completed all High School Diploma Program requirements for

the academic year 2013-2014.

RECOMMENDATION
It is recommended that the Board of Trustees approve and certify the attached list of 2013-2014

High School Program Graduates for the Santa Ana College School of Continuing Education.

Fiscal Impact: None Board Date: September 8, 2014
Prepared by: James Kennedy, Vice President, SAC School of Continuing Education
Submitted by: Erlinda J. Martinez, Ed.D., President, Santa Ana College

Recommended by: Raul Rodriguez, Ph.D., Chancellor, RSCCD
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SANTA ANA COLLEGE

School of Continuing Education
CENTENNIAL EDUCATION CENTER

Office of the Vice President
2900 West Edinger Avenue
Santa Ana, CA 92704
(714) 241-5708

FAX (714) 434-7920

Inter-office Memo

Date: August 22, 2014
To: Dr. Erlinda Martinez, President
From: James Kennedy, Vice President

School of Continuing Education

Subject: SCHOOL OF CONTINUING EDUCATION 2013-2014
HIGH SCHOOL DIPLOMA GRADUATES

We are requesting submittal of the attached list of Santa Ana College School of Continuing Education
High School Diploma 2013-2014 graduates to the Board of Trustees for certification on September 8,
2014.

Thank you.

JKl/ig
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AGUILAR, MARGARITA
AGUINAGA, ROGER E.
ALATORRE, LEONEL
ALEJANDRE, JUAN M.
ALLABACH, ARIEL
ALMAZAN, MIGUEL
ALMONTE, ZOARTH A.
ANDRADE, SERGIO
ANGELES, ARGEL
ARAUJO, VANESSA K.
AVELLANEDA, JAVIER
AVENDANO, MARIA
BARRIENTOS, ALEJANDRO
BORBON, JESUS
BRAVO, MIRIAN
BRAVO, SYLVIA P.
CALDERON, FRANCISCO
CANALES, YOLANDA
CANO, LEV

CARLOS, MARIA G.
CARMONA, RICARDO
CASTANEDA, ARMANDO
CASTRO, MARVIN
CEPEDA, ANDREE E.
CEPEDA, CARLO F.
CEPEDA, RICARDO

CONTRERAS, LEONARDO

Santa Ana College

School of Continuing Education
2013-2014 Graduate List

CORNEJO, ULISES
CRUZ, ILIANA

CRUZ, MARIA E.
CUEVAS, CHRISTINA
CURRY, NICOLE M.

DE LA TORRE, ELIZABETH
DELGADO, STEPHANIE
DIAZ, JOSE

DIEDIKER, CRAIG A.

DO, HUAN K.

DO, TAM THANH
DOAN, HIEN V.
DUNKINSELL, HAROLD A.
DUQUE, JOCELYN

ELIAS, AUSTIN
ESPINOZA, JUAN M.
ESTEBA, ALEJANDRA
EULLOQUI, AZUCENA
EUSEBIO, ALMA
FARIAS, CINDY A.
FRANCO, LAURA
GOMEZ, CLAUDIA
GONZALES, ALLAN
GONZALEZ, ALLIE E.
GONZALEZ, JENNIFER N.
GONZALEZ, MARCO A.

GONZALEZ, WALFRE

GRANADOS, FRANCISCO
GREGORIO, DULCE A.
GUARAN, ANNEL
GUEVARA, TANIA
GUILLEN, MARCELA
GURROLA, LOUIS A.
GUZMAN, ASHLEY
HERNANDEZ, ARNULFO
HERNANDEZ, EFRAIN
HERNANDEZ, EVANGELINA
HERNANDEZ, JAIRO
HERNANDEZ, MARTHA
HERNANDEZ, NAYELI
HERNANDEZ, PEDRO
HIDALGO, FELIX L.
HOANG, BRYAN M.
HUO, JING

HURTADO, DANIEL
ISLAS-FLORES, MARIA D. J.
JANG, MICHELLE T.
JIMENEZ, ARTURO
JOAQUIN, JAVIER
JUAREZ, VERONICA
LAGARAS, KIMBERLY
LAZO, KAREN L.

LE, KIM NGOCT.

LEANG, RYAN
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Santa Ana College
School of Continuing Education
2013-2014 Graduate List

LLONTOP, ANGEL A.
LOPEZ, ADRIANA
LOPEZ, DIANA

LOPEZ, GEORGE

LUNA, JUAN A.
MARTINEZ, EDUARDO
MARTINEZ, ERIKA
MARTINEZ, MICHELLE E.
MARTINEZ, VIANET C.
MATAS, DE ZELAYA, ANA
MEJIA, DAVID I.
MELCOR, SOSIMO
MENDEZ, GIOVANNI A.
MENDEZ, LAURA
MILANKO, VERONICA
MONGE, VILMA A.
MORALES, JOHANA E.
MORALES, MAURO
MORAN, YONI
MOUNCE, CHARLES
MUNGUIA, ANALILIA
NAJERA, JESUS SUSTAITA
NGUYEN, QUYEN BAO
NUNEZ, ANTONIO
OCAMPO, DORA
ORDONEZ, HECTOR

OROZCO, FAUSTINO

OROZCO, HILDA A.
OROZCO, MARIELA
OVANDO, NANCY
PACHECO, CECILIA
PADILLA, GICELA
PHAM, KHANH
PHAM, TRAT.
PICOU, EARL
PINILLA, JOSE L.
RAMIREZ, IRENE
RESENDIZ, ANTONIO
REY, LUIS ANGEL
REYES, ROCIO
REYNOSO, EDUARDO
RINCON, ALMA
RINCON, OLIVIA

RINCON, VIANNEY

ROBINSON, OSHANE J.

RODRIGUEZ, MARIBEL
RODRIGUEZ, MELISSA
RODRIGUEZ, YURI D.
ROSA, OSCAR
SALAZAR, PAULINA
SALDIVAR, JOSHUA R.
SALINAS, LORENA
SANCHEZ, ALVARO

SANCHEZ, BRENDA A.

SANCHEZ, LESLIE
SANCHEZ, VANESSA
SANTANA, MARIA DE. J.
SERRATOS, SALVADOR
STEPHENSON, BRANDON
TELLO, JORGE

TENORIO, LUIS E.

THOMAS, D’MAXIMILLION K.

THOMAS, DIAMONDTE
TONG, QUANG

TRAN, PHUONG DO
UECKERT, CONNER
URIAS, KASSANDRA
VALDEZ, BIANCA
VALLADARES, SAMANTHA
VARGAS, RAFAEL
VELAZQUEZ, MIRIAM
VELAZQUEZ, ROBERTO
VILLA, ARACELI
VILLICANA, NEIVA
VILLICANA, VANESSA
YANEZ, LOU

YOSAFI, FARZANA
ZAMORA, HILDA
ZAMORA, VICTOR
ZAVALA, LAURA

ZAYAS, ERIC
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NO. 34
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

SANTIAGO CANYON COLLEGE — ORANGE EDUCATION CENTER

To: Board of Trustees Date: September 8, 2014

Re: Approval and Certification of Santiago Canyon College, Orange Education Center
High School Diploma Program Graduates for 2013-2014

Action:  Request for Approval

BACKGROUND

Adult Basic Education/High School Subjects is an authorized/mandated area for community
college noncredit programs. The Orange Education Center thereby offers the necessary course
work and proficiencies that lead toward the attainment of a high school diploma.

ANALYSIS
The attached 58 graduates have completed all High School Diploma Program requirements for

the academic year 2013-2014.

RECOMMENDATION

It is recommended that the Board of Trustees approve and certify the attached list of 2013-2014
High School Program Graduates for the Orange Education Center.

Fiscal Impact: None Board Date: September 8, 2014

Prepared by: Jose Vargas, Vice President, Continuing Education, Santiago Canyon College

Submitted by: John Weispfenning, Ph.D., President

Recommended by: Raul Rodriguez, Ph.D., Chancellor

3.4 (1)




Orange Education Center

Santiago Canyon College, Division of Continuing Education
1465 N. Batavia Street e Orange, CA 92867-3504

(714) 628-5900 e FAX (714) 629-5909 e www.sccollege.edu

Inter-Office Memorandum
Office of the Vice President

To: John Weispfenning, President Date: August 21, 2014
Santiago Canyon College
From: Jose F. Vargas, Vice President

SCC Continuing Education

Subject: High School Diploma Graduates 2013/2014

The following is the list of the Santiago Canyon College Division of Continuing Education High School
Diploma Graduates for 2013-2014. We proudly submit fifty-eight (58) student names to the Board of

Trustees for certification.
1. Alatorre, BreAnna 31. Martinez, Miriam
2. Angeles, Heriberto 32. Meisenbach, Shane Raymond
3. Arcos, Laura 33. Mendiola, Gustavo
4. Ayala, Maria Nohemy 34. Mitcheli, Michael E.
5. Baez-Lopez, Angel 35. Moon, David SungJin
6. Barajas, Claudia Yesenia 36. Mora, Gilbert Sanchez
7. Brand, Alicia Faith 37. Ottens, Gary Lee
8. Campbell, Kristen M. 38. Pace, Beverly J.
9. Chavez, Florentino 39. Palomo, Brenda M.
10. Condor, Oscar 40. Paur, Lisa G.
11. Corea, Luis Alfredo 41. Peralta, Dulce Maria
12. Corona, Sergio 42. Perez Araujo, Ruben
13. De La Cruz, Alejandra 43. Perez, Johanna Isel
14. Delgado, Alejandrina 44. Rios, Orlando
16. Diaz, Giovanna G. 45. Rodriguez, Oiga
16. Duarte, Leone! 46. Saenz, Michael Vincent
17. Flores, Guillermo 47. Sanchez, Monica Maria
18. Garcia, Oscar 48. Santiago, Ima
19. Gutierrez Tovar, Gibran 49, Steward, Antelia
20. Gutierrez, Jose R. 50. Stewart, Leticia
21. Guzman, Sabrina 51. Tapia, Guadalupe
22. Hamid, Nizam Addin 52. Torres Lopez, Joximar
23. Hanrahan, Michael Knight 63. Vasco, Virginia
24. Hearley, Jeffrey Caleb 54. Vasquez, Jacqueline Priscilla
25. Herrera, Eder G. 55. Verduzco, Leo Andres
26. Kilifi, Sioneshawn 56. Williams, Merici
27. Kim, Jooyeon 57. Zamora, David Angel
28. Liguori, Katie Nicole 58. Zavala, David
29. Loewe, Betty
30. Martinez Romero, Christian

3.4(2)



NO. 3.5
RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICT

SANTA ANA COLLEGE - STUDENT SERVICES

To: Board of Trustees Date: September 8, 2014

Re: Confirmation of Santa Ana College Associate Degrees and Certificates for Spring 2014
and Spring Intersession 2014

Action:  Request for Confirmation

BACKGROUND

Attached are lists comparing degrees and certificates earned for spring 2013 and spring 2014. A
list of spring intersession 2014 degrees and certificates is included as well. Also attached, please
find a list of students who have completed coursework at Santa Ana College leading to the
Associate Degree and/or Certificate for spring 2014 and spring intersession 2014.

ANALYSIS

Santa Ana College awarded 1,128 Associate Degrees at the conclusion of the spring 2014
semester, 742 Associate of Arts, 82 Associate of Arts Transfer, 246 Associate of Science and 58
Associate of Science Transfer. This is up 165 degrees over spring 2013 in which 963 Associate
Degrees were conferred. The area that shows significant increase is Liberal Arts, Arts,
Humanities & Communications which grew from 270 degrees awarded in spring 2013 to 314
awarded in spring 2014. Spring intersession 2014 awarded 62 Associate Degrees, 40 Associate
of Arts, 8 Associate of Arts for Transfer, 10 Associate of Science, and 4 Associate of Science for
Transfer.

Santa Ana College awarded 904 Certificates of Achievement at the conclusion of the spring 2014
semester. This is up 159 certificates over spring 2013 in which 745 Certificates of Achievement
were conferred. The area with the most significant increase in certificates is CSU General
Education which awarded 431 certificates. This is an increase of 50 from the 381 certificates
awarded at the conclusion of spring 2013. Spring intersession 2014 awarded 151 Certificates of
Achievement.

RECOMMENDATION
It is recommended that the Board of Trustees confirm the list of recipients of the Santa Ana
College Associate Degrees and Certificates for spring 2014 and spring intersession 2014 as
presented on the attached.

Fiscal Impact: None Board Date: September 8, 2014
Prepared by: Mark C. Liang, J.D., Associate Dean, Admissions and Records
Sara Lundquist, Ph.D., Vice President, Student Services
Submitted by: Erlinda J. Martinez, Ed.D., President, Santa Ana College 35(1)
Recommended by:  Raul Rodriguez, Ph.D., Chancellor, RSCCD '




Santa Ana College
Associate Degrees Awarded
Spring 2013 and Spring 2014

MAJOR 2013 2014
Accounting 7 7
Administration of Justice for Transfer 0 6
Anthropology 1 0
Art 4 4
- Digital Media 0 2
Automotive Technology 2 4
Biological Science 17 10
Business
- Administration 56 25
- Administration for Transfer 0 48
- Applications & Technology 3 2
- Digital Publishing 1 0
- Microsoft Office Professional 1 0
Business Management 4 5
- Entrepreneurship & Innovation 1 0
- Global Entrepreneurship 1 1
Chemistry 20 19

Communications

- Communications & Media Studies

- Communications Studies

- Communications Studies for Transfer

Community Social Services

Computer Information Systems

Computer Science

Criminal Justice

Dance

Diesel

- Mid Range

Economics

Elementary Education

Engineering

- Civil Technology

- Computer Aided Drafting and Design

- Industrial Technology

- Mechanical 3D Solid Modeling CAD

- Opt Il - Arch/Civil Eng/Construction Drafting & Design

English

Entrepreneurship and Innovation
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Fashion

- Custom Clothing 0 2

- Merchandising 2 2
Fire Technology

- Fire Administration 3 2

- Medical Service 1 1

- Prevention Officer 3 5

- Public Fire Service 48 36
Geography 1 1
Geology 2 1
History 5 6
Human Development

- Infant/Toddler 3 0

Prepared 08/13/14
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- Preschool Child 13 8
International Business 5 7
Liberal Arts 27 11

- American Studies 21 16

- Arts, Humanities & Communications 270 314

- Business & Technology 2 12

- Kinesiology & Wellness 1 1

- Mathematics & Science 62 99

- Social & Behavioral Sciences 75 78

- University Transfer Studies 1 0
Library Technology 2 1
Management - General

- General 7 3
Manufacturing Tech

- CNC CAD/CAM 0 1

- CNC Lathe Set Up and Opt 0 1

- CNC Machine Set Up & Opt 0 1

- CNC Milling Set Up & Opt 0 2

- CNC Programmer 0 2
Marketing 1 3
Mathematics 11 11
Mathematics for Transfer 0 4
Medical Assistant - Administrative / Clinical 15 19
Music 1 2
Nursing

- Pre Nursing for B.A. Degree 0 3

- Reg. Nursing 55 50
Nutrition & Dietetics 2 1
Occupational Therapy Assistant 15 35
Paralegal 11 14
Pharmacy Technology 4 0
Philosophy 0 3
Physics 11 14
Political Science 6 3
Political Science for Transfer 0 5
Psychology 9 6
Psychology for Transfer 29 46
Science 21 27
Sociology 6 7
Sociology for Transfer 5 21
Speech Language Pathology Assistant 11 17
Television/Video Communications 4 3
Theater Arts Performance Emphasis 0 2
Theater Arts Performance Emphasis for Transfer 0 3
Welding 1 0
Womens Studies 1 0
TOTAL 963 1128
Male 410 457
Female 553 670
Associate of Arts 707 742
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Santa Ana College
Associate Degrees Awarded
Spring 2013 and Spring 2014

Associate of Arts Transfer 42 82
Associate of Science 214 246
Associate of Science Transfer 0 58
Double Majors 124 154
Three or more majors 31 36

Prepared 08/13/14
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Santa Ana College
Certificates Awarded

Spring 2013 and Spring 2014

MAJOR 2013 2014
Accounting
- Accounting/Financial Planning ** 1 0
- Computerized Acct - MAS 90 0 2
- Computerized Bookkeeping - MAS 90 0 2
- Computerized Acct - QuickBooks 2 7
- Computerized Bookkeeping - QuickBooks 1 3
- Enrolled Agent** 1 5
- General Accounting 7 13
American Sign Language 3 4
Art - 3-D Modeling & Animation
- A - Art Emphasis 5 1
- C - Video Game & Interactive Media Art Emphasis 1 0
- D - Previsualization Emphasis 4 1
Art - Digital Media
- A-Graphic Design Emphasis 1 1
- B-Web Design Emphasis 1 0
Automotive Technology
- Chassis Service 0 14
- Drive Train 0 2
- Engine and Electrical Performance 0 5
- Engine Service 1 3
- Advanced Engine Performance 1 2
Business Applications
- General Business Appl. & Tech. 1 0
- Office Management 2 1
- Spanish/English Interpretation & Translation** 2 6
Business Management
- Entrepreneurship 1 0
- Global Entrepreneurship 2 3
CIS
- Computer Information Systems 2 4
- Database 4 0
- Helpdesk ** 0 2
- Networking ** 3 5
- PC Maintenance/Troubleshooting ** 1 2
- Web Programming** 1 0
Computer Science 1 1
- Programming ** 0 1
Criminal Justice - Corrections Officer ** 8 22
CSU General Education 381 431
Dance 2 2
Diesel
- & Heavy Equipment Tech 0 3
- Mid Range 0 3
- Refrigerator/Temperature Control ** 0 3
Education
- After School Program Assistant ** 2 0
- After School Program Associate Teacher ** 2 2
Engineering
- Architectural/Civil #2 0 1
- Civil Technology 0 1

Prepared 08/13/14
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Santa Ana College
Certificates Awarded

Spring 2013 and Spring 2014

- Computer Aided Drafting & Design

3

=

- Mechanical 3D Solid Modeling **

Exercise Science/Kinesiology

- Exercise Science Fitness **

- Exercise Science Sports Medicine**

Fashion

- Custom Clothing

- Merchandising

Fire Technology

- Administration

- Medical Services Officer

- Public Fire Service

40

- Prevention Officer **

Human Development

- Infant/Toddler

- Preschool Child

- School Age

International Business

ok~

IGETC General Education

[N
»

149

Library Technology

Management

- General Management **

- Human Resources **

- Small Business **

- Supervision **

Nk |o|k|k|ole|N]o
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Manufacturing Technology

- CAD/CAM

- CNC Lathe Set Up

- CNC Machine Set Up

- CNC Milling Set Up

- CNC Programmer Mastercam

- Conventional Machining

- Solidworks 3D Modeling **

Mr|r|w|r|~]|o
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Marketing

- Advertising **

- General **

- Professional Selling **

Plwl-

Medical Assistant - Administrative / Clinical

N
o

Music

- Digital Music Producation **

Paralegal

Pharmacy Technology

- Advanced

N

- Basic **

~

Photography

o

Television/Video

- A - TV Production

- B - Broadcast Journalism

- C - TV Scriptwriter

- Media Studies **

Theatre Arts - Entertainment Lighting Technology **

Welding Technology

O|O|®|O|N|F-

Prepared 08/13/14
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Santa Ana College
Certificates Awarded

Spring 2013 and Spring 2014

TOTAL 745 904
Male 344 432
Female 401 472
Double Majors 27 52
Three or more majors 3 16
** = Certificates Less Than 18 Units not posted on transcript - 78 102

Prepared 08/13/14
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Spring 2014 Graduation List

Abarca Roberto AA Criminal Justice
CERT |Criminal Justice - Corrections Officer
Abilez Amanda CA International Business
Abir Austin AA Liberal Arts: Arts/Humanities/Communications Honors
AA Paralegal Honors
CA Paralegal
Abramovitz Julieta AA Human Development Preschool Child Option
AA Liberal Arts
Ackerman Rachel CA CSU General Education
Acosta Nicholas CA Fire Technology Public Fire Service
Adame Al CERT |CIS Help Desk
CERT |CIS Networking
Agraz Daniela CA CSU General Education
AA Liberal Arts: Mathematics & Science Honors
Agraz Erika CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Aguas Fermin AAT Communication Studies for Transfer Honors
AA Liberal Arts: Social & Behavioral Science Honors
Aguilar Abel CERT |[CIS Networking
CERT |CIS PC Maintenance and Troubleshooting
Aguilar Anais CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Aguilar Eric CA CSU General Education
Aguilar Jesus CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Aguilar Marcos CA CSU General Education
AA Liberal Arts: Mathematics & Science
Aguilar Ryan CA CSU General Education
AA Liberal Arts: Kinesiology & Wellness
Ahumada Damaris CA CSU General Education
AAT Psychology
Ahumada Kasey CA CSU General Education
AA Liberal Arts: Mathematics & Science

AST

Mathematics
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Spring 2014 Graduation List

AS Physics

AS Science
Alaman Alvin Jr. AA Liberal Arts: Arts/Humanities/Communications
Alba Liliana CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Alcantar Michelle AA Liberal Arts: Arts/Humanities/Communications
Alcaraz Claudia CA CSU General Education

AAT Psychology
Alcaraz Jorge CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Alcocer Arthur CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Aldana Javier AA Global Entrepreneurship and Innovation

CA Global Entrepreneurship and Innovation
Almazan Felipe CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Alonso Anthony CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications

AAT Psychology
Alpino Roberto AA Accounting

CA Computerized Bookkeeping-Quickbooks

CERT |Accounting Enrolled Agent

CA Computerized Accounting-Quickbooks
Altman Raquel CA Fire Technology Public Fire Service
Alvarado Noah AA Liberal Arts: Arts/Humanities/Communications
Alvarez Gustavo CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Alvizo Martha CERT |General Management
Amor Tom AS Fire Technology Public Fire Service

CA Fire Technology Public Fire Service

CERT |Fire Technology Prevention Officer
Anaya Phillip CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Anderson Blayne AS Fire Technology Public Fire Service
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Spring 2014 Graduation List

Anderson Michelle AS Registered Nursing
Andrade Laura AS Occupational Therapy Assistant
Andrade Stephanie CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Angevine Keaton AA Liberal Arts: Arts/Humanities/Communications
Antonio Gema CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Aragon Darcy CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Arakawa Tifanie AA Dance Honors
CA Dance
Aranda Daniela CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Aranda Ivonne CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Araujo Kimberly CA CSU General Education
Arce Nayelly CA CSU General Education
Arebalo Raymond AA Accounting
CA Accounting
CA Computerized Bookkeeping-Quickbooks
CERT |Accounting Enrolled Agent
CA Accounting-Sage MAS
CA Computerized Accounting-Quickbooks
CA Computerized Bookkeeping-Sage MAS
AA Liberal Arts: Arts/Humanities/Communications
Arellano Fernando CA IGETC General Education
Arellano Gloriceli AS Registered Nursing
Armendariz Marina AS Occupational Therapy Assistant
Arriaga Mario CA Auto Technology Engine Performance and Electrical
CA Auto Technology Engine Service
Arteaga Teresa AS Occupational Therapy Assistant
Arvizu Gloria CERT [Spanish/English Interpretation and Translation
Atkins Shawna CA Medical Assistant
Atrian Harvin AS Registered Nursing
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Spring 2014 Graduation List

Avalos Jessica CA Computerized Accounting-Quickbooks
Avalos Mario AS Chemistry Honors
CA CSU General Education
Avery Neal CERT |Solidworks 3D Solid Modeling CAD
Avila Areli CA Medical Assistant
Avila Luis AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
Avila Sandra CA CSU General Education
Avila Scarlett CA IGETC General Education
AA Liberal Arts: Mathematics & Science
AS Mathematics
AS Physics
Avila Shayna CA CSU General Education
AA Liberal Arts: Mathematics & Science
AS Medical Assistant
Awshee Lina AS Occupational Therapy Assistant
Ayala Abel CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AA Music
Ayala Jazmin CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Avyala Parker Celia AAT Psychology
Ayuningtyas Maria AS Occupational Therapy Assistant Honors
Azpeitia Brenda CA Human Development Preschool Child Option
Badillo Karla CA CSU General Education
AA Liberal Arts: American Studies
Bailon Marisela AA Liberal Arts
AS Medical Assistant
Balara Charles CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Baltazar Estefania CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AAT Psychology
Barajas Teresa CA CSU General Education
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Spring 2014 Graduation List

Barreto Yesenia AA Liberal Arts: Mathematics & Science Honors
Barrios Gilberto CA IGETC General Education
AA Liberal Arts: Mathematics & Science
AST Mathematics
AS Physics
AS Science
Basilio Candido CA IGETC General Education
AAT Psychology
Batara Brian CA Art Digital Media - Graphic Design
Battaglia Deanne AS Registered Nursing
Bautista Laura CA CSU General Education
AA Paralegal
CA Paralegal
Beas Juan CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Beckman Rosangela AA Liberal Arts: Arts/Humanities/Communications
Bello Thalia CA CSU General Education
Beltran Erika AS Registered Nursing
Beltran Marysol CA CSU General Education
Benavides Abraham CA Auto Technology Chassis Service
CA Auto Technology Drive Train
Benavides Veronica AA Computer Information Systems High Honors
CA Computer Information Systems
Bentley Marlene CA CSU General Education
AA Liberal Arts: Mathematics & Science
AS Pre-Nursing for B.A. degree
Bentley Stacey AA Human Development Preschool Child Option
CA Human Development Preschool Child Option
Bernabe Carlos CA IGETC General Education
AA Liberal Arts: Mathematics & Science
Bernabe Darryl AS Occupational Therapy Assistant Honors
Bernal Elizabeth CERT  |Criminal Justice - Corrections Officer
Bernal Guadalupe AA Speech-Language Pathology Assistant
Bernal Patricio Adolfo CA CSU General Education
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Spring 2014 Graduation List

AA Liberal Arts: Arts/Humanities/Communications
Berry Ronald AS Registered Nursing
Bistline Cody CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications Honors
Blancaflor Daniel AST Business Administration

CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Blancas Paul CA IGETC General Education

AA Liberal Arts: Mathematics & Science

AS Mathematics
Blomgren Jason AS Fire Technology Fire Administration

CA Fire Technology Fire Administration
Bloom Everett CA Fashion Design
Bobadilla Brandy CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Bock Marla CA American Sign Language
Bojorquez Angelica CA CSU General Education

AA Liberal Arts: Social & Behavioral Science

AAT Sociology
Bopha Sovan CA IGETC General Education
Borovilos Fotis AA Business Administration

CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Bossler Joseph CA Fire Technology Public Fire Service
Bosworth Christian CA Fire Technology Public Fire Service
Bouallou Soumia AAT Psychology
Boyzo Ana AA Television/Video Communications
Bragg Lori AA Accounting Honors
Bravo Diego CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Brennan Briana CA IGETC General Education

AAT Political Science Honors
Brighouse Brandon AS Fire Technology Public Fire Service

CA Fire Technology Public Fire Service
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Spring 2014 Graduation List

Brito Alain AST Business Administration
CA CSU General Education
Brito Alicia CA IGETC General Education
Brown Pamela AS Registered Nursing
Brunning Anthony AA Liberal Arts: Mathematics & Science
Buenaventura Katherine AS Occupational Therapy Assistant
Bui Binh AA Business Administration
AA Liberal Arts: Arts/Humanities/Communications
Bui Dung CA CSU General Education
Burciaga Alex CA Accounting
AA Business Administration
CA CSU General Education
Burris Marjorie AS Occupational Therapy Assistant
Caballero Anthony AA Biological Science
Cabrera Guillermo AS Registered Nursing
Cabrera Rena CA Medical Assistant
Cadenas Nancy CA CSU General Education
AA English Honors
Calderon Alexander AS Engineering
Callahan Todd CA CSU General Education
AS Fire Technology Prevention Officer Highest Honors
AA Liberal Arts: Arts/Humanities/Communications Highest Honors
Calvillo Musset CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Camayo Robinson CERT [Management Human Resource
Camero Aline CA CSU General Education
Canova Stephanie AA Television/Video Communications
CA Television/Video Communications - Broadcast Journalism
Cantoran Rocio AA Fashion Merchandising
Canzone Casey AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
Capelle Elias CA CSU General Education
AS Engineering Civil Technology
CA Engineering Civil Technology
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Spring 2014 Graduation List

AA Liberal Arts: Mathematics & Science
Carbajal Agustin AA Business Administration
Carbajal Tania CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Cardenas Anna CA CSU General Education
AA Liberal Arts: American Studies
Cardoso Cynthia AS Occupational Therapy Assistant
Cardoza Jose CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Carlin Christina AS Registered Nursing
Carmona Lissette CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Carpentier Lyndsey AS Registered Nursing
Carranza Veronica AS Registered Nursing
Carreon Fuentes Ana CA Medical Assistant
Carrillo Angel CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Carrillo Gustavo AS Physics
AS Science
Casillas Jose CA CSU General Education
Castaneda Hector CA CSU General Education
AA International Business
CA International Business
Castaneda Jennifer AAT Communication Studies for Transfer High Honors
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications High Honors
Castaneda Martinez  |Adriana AA Community Social Services
CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
AAT Sociology
Castelan Mireya AA Liberal Arts: Arts/Humanities/Communications
Castellanos Jocelyn AA Community Social Services
CA CSU General Education

AA

Liberal Arts: Social & Behavioral Science
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Spring 2014 Graduation List

Castillo Edward AA Liberal Arts: Arts/Humanities/Communications
Castro Jacqueline CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Casupanan Trang CA CSU General Education

AA Liberal Arts: Business & Technology
Catalan Lena CA CSU General Education

AA Elementary Education

AA Liberal Arts: Arts/Humanities/Communications
Cayetano Daisy AS Engineering Computer Aided Drafting and Design

CA Engineering Computer Aided Drafting and Design
Cazales Maria CA CSU General Education

AA Liberal Arts: Mathematics & Science
Ceja Eduardo CA Auto Technology Chassis Service
Cendejas Lorena AA Liberal Arts: Arts/Humanities/Communications

AS Medical Assistant

CA Medical Assistant
Cervantes Fabiola CA CSU General Education
Cervantes Mayra AA Liberal Arts: Arts/Humanities/Communications
Cervantes |barra Javier AA History

AA Liberal Arts: Arts/Humanities/Communications
Cespedes Aaron AA Liberal Arts: Social & Behavioral Science
Chamu Sonia CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Chao Michael CA Auto Technology Engine Performance and Electrical
Chaseinwinter Anthony CA CSU General Education

AA Economics

CA IGETC General Education

AA Liberal Arts: Business & Technology
Chau Chuc AA Liberal Arts: Arts/Humanities/Communications
Chavarria Carlos CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Chavez Christopher CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications Honors
Chavez Irvin CA IGETC General Education
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Spring 2014 Graduation List

Chavez Kimberly CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Chavez Lizbeth AA Community Social Services
Chavez Marisol CA CSU General Education
AA Liberal Arts: Mathematics & Science
Chavez Yonny CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Cheatum Daven CA Fire Technology Public Fire Service
Childress Curtis CA Global Entrepreneurship and Innovation
Chmielak Sarah AS Fire Technology Public Fire Service Honors
CA Fire Technology Public Fire Service
Choi Min AA Business Administration
CA IGETC General Education
Chou Chan CA International Business
Choukry Nada AST Business Administration Honors
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Cochran Lewis AS Diesel and Heavy Equipment Technology
CA Diesel and Heavy Equipment Technology
AS Diesel Mid-Range Engine Service
CA Diesel Mid-Range Engine Service
CERT [Diesel Transport Refrigeration/Temperature Control
Coello Pedro CERT  |Spanish/English Interpretation and Translation
Coffey Brinton AA Liberal Arts: Arts/Humanities/Communications
Cole Carol CERT |Television/Video Communications - Media Studies
Collins Allen CA CSU General Education
AA Liberal Arts: Mathematics & Science
Connet Michael AA Community Social Services
Contreras Andrea AS Medical Assistant
Contreras Eva AA Criminal Justice
CERT  |Criminal Justice - Corrections Officer
Contreras Yesenia AST Administration of Justice for Transfer
Contreras Zaira CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications




(81)s'¢

Spring 2014 Graduation List

Contreras Gonzalez lvon AA Community Social Services
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AAT Sociology
Corona Francisco CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AAT Sociology
Corr Michael AA Speech-Language Pathology Assistant
Correa Janet AS Registered Nursing
Cortez Lisbeth CA CSU General Education
Cortez Vanessa CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
CERT |Television/Video Communications - Media Studies
Cotter Kristin AS Registered Nursing
Covarrubias Ana CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Cruz Abel CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Cruz Amalia CA CSU General Education
Cruz Angel AA Criminal Justice
AST Administration of Justice for Transfer
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AA Liberal Arts: Social & Behavioral Science
Cruz Johanna AA Community Social Services
Cruz Juan CA CSU General Education
AA Liberal Arts: Mathematics & Science
Cruz Leonardo CA Auto Technology Chassis Service
Cruz Maribel AS Registered Nursing
Cu Kelvin CA CNC Lathe Set Up and Operation
CA CNC Machine Set Up and Operation
CA CNC Milling Machine Set Up and Operation
CA CNC Programmer A-Mastercam
Cuamatzi Karen CA CSU General Education
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AA Liberal Arts: Arts/Humanities/Communications
Cuccia Holly AS Registered Nursing
Cuellar Stefanie CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Dang John CA IGETC General Education
Dang Khoi AA Marketing Honors
CERT |Marketing
Dang Nga CA CSU General Education
AA Liberal Arts: Business & Technology
Danley Nicole CA CSU General Education
CA IGETC General Education
AA Liberal Arts
AAT Sociology
Dao Ha CERT ]Accounting Enrolled Agent
Dao Vivian CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Darouze Jonathan AA Art Digital Media High Honors
CA CSU General Education
Daskalakis Viola CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
David William AS Fire Technology Public Fire Service
D'Avolio Dina AS Occupational Therapy Assistant
Dawkins Ikeia AS Registered Nursing
De La Cruz Pena Prisciliano CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
De la Torre Cindy CA CSU General Education
AA Elementary Education
De Los Santos Sandra AAT Theatre Arts for Transfer
Del Pozo Erik CA IGETC General Education
AS Science
Del Rosario Lilibeth AA Liberal Arts: Arts/Humanities/Communications Honors
Delacruz Yesenia CA Medical Assistant
Delgadillo Brianna CERT |Criminal Justice - Corrections Officer
Delgado Linda AA Community Social Services
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Denevan Patrick AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
AA Liberal Arts: Arts/Humanities/Communications
Deras Alan AA International Business
Dettra Sion AS Fire Technology Public Fire Service Honors
Dever Teresa AA Art
Diaz Ashley CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Diaz Cynthia CA IGETC General Education
AA Liberal Arts: Mathematics & Science
AS Mathematics
AS Physics
AS Science
Diaz Marlene CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Diaz Sharlene AA Speech-Language Pathology Assistant
Dickey Stacey AS Registered Nursing
Diep Ami AS Medical Assistant High Honors
Dillman Diana AA Speech-Language Pathology Assistant Honors
Dinh Brian CA Pharmacy Technology Advanced
CERT |Pharmacy Technology Basic
Dinh Quoc Dung CERT  [Solidworks 3D Solid Modeling CAD
CA CNC Lathe Set Up and Operation
CA CNC Machine Set Up and Operation
CA CNC Milling Machine Set Up and Operation
CA CNC Programmer A-Mastercam
Dinh Tam CA CSU General Education
AA Liberal Arts: Mathematics & Science Honors
Dinh Thy AST Business Administration
Dinh Vi CA IGETC General Education
AA Liberal Arts: Mathematics & Science High Honors
Dionicio Perla CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Dircio-Guzman Ignaly AA Community Social Services
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CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
AAT Psychology
Do Kristine CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Do Xuan CA CSU General Education
Doan Duy AS Chemistry
CA IGETC General Education
Dominguez Victor AST Administration of Justice for Transfer
CA CSU General Education
Dorantes Jessica AA Liberal Arts: Arts/Humanities/Communications
Ducat Carly AA Liberal Arts: Arts/Humanities/Communications
Duong Bao Chau AST Business Administration Highest Honors
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Highest Honors
Eccles Jake AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
Echeverria Nuvia AA Community Social Services
CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Eko Oladapo CA CSU General Education
Elias Sergio CERT |Computer Science
CA IGETC General Education
AA Liberal Arts: Mathematics & Science
Elias Stephanie AA Liberal Arts: Arts/Humanities/Communications
AAT Psychology
Ellegard Sara AS Medical Assistant
CA Medical Assistant
Ellis Jonathan CA Fire Technology Public Fire Service
Ellis Madison CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Escalera Andres CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Escurel Ramon AS Registered Nursing
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Esparza Brenda AA Criminal Justice
CERT |Criminal Justice - Corrections Officer
Esparza Kikey CA CSU General Education
AAT Psychology
Esparza Marco CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Espin Aranda Zaira AA Liberal Arts: Arts/Humanities/Communications
Espinoza Hector CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Espinoza Miguel CA CSU General Education
CERT [Solidworks 3D Solid Modeling CAD
Esquivel Angel CA CSU General Education
Esquivel Cindy CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Esquivel Wendy AA Liberal Arts: Arts/Humanities/Communications
Estelle Alexander AA Business Administration Honors
CA CSU General Education
Estevan-Saldivar Christian AS Science
Estrada Marcus CERT |[CIS Networking
AA Liberal Arts: Business & Technology
Estrada Monica CERT  |Spanish/English Interpretation and Translation
Estrada Sara AS Occupational Therapy Assistant
Estrada Walter CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Evans Amanda AA Speech-Language Pathology Assistant
Evans Nancy AA Human Development Preschool Child Option
CA Human Development Preschool Child Option
Evans Rachel AA Paralegal
CA Paralegal
Ewing Jessica CA CSU General Education
Fabian Nashielly AA Criminal Justice
AA Liberal Arts
Fehser-Wey Riley AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
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Felix Lizbeth CA CSU General Education

AA Liberal Arts: Social & Behavioral Science Honors
Fernandez Jennifer AA Community Social Services

CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Fernandez Michelle CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Fernandez Octavio CA Computer Information Systems

CERT |CIS Networking

CERT |CIS PC Maintenance and Troubleshooting
Figueroa Candelaria CA CSU General Education
Fine Tateum AA Paralegal
Flathom Kelly AA Speech-Language Pathology Assistant
Fletcher Kristopher AA Theatre Arts - Performance
Flores Alejandra CA IGETC General Education

AAT Psychology
Flores Christian CA CSU General Education

AA Liberal Arts: Mathematics & Science

AS Physics

AS Science
Flores Claudio CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Flores Gabriel CERT |Criminal Justice - Corrections Officer
Flores Irving CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Flores Isabel CA CSU General Education

AA Paralegal
Flores Jennifer AA Liberal Arts: Arts/Humanities/Communications
Flores Jovanna CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Flores Juan AS Mathematics
Flores Laura CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Flores Marisol CA CSU General Education
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Flores Terese AA Human Development Preschool Child Option
CA Human Development Preschool Child Option
Flores Martinez Alejandra CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications High Honors
Fonseca Henry AA Criminal Justice
CA CSU General Education
Fortunato April CA Accounting
CA Computerized Accounting-Quickbooks
Forwood Vanessa CA IGETC General Education
Fournier Diane AS Occupational Therapy Assistant Honors
Franco Cindy CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Franco Enyelber AA International Business
CA International Business
AA Liberal Arts: Social & Behavioral Science
AA Sociology
Franco Joshua CA CSU General Education
AA Liberal Arts: American Studies
Freiberg Dillan CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Friend Michael CERT |[CIS Networking
Fuentes Christian CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Fuentes Natalia AAT Communication Studies for Transfer Honors
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Gair Cameron AS Fire Technology Public Fire Service Honors
CA Fire Technology Public Fire Service
Gallardo Jannet AS Medical Assistant
CA Medical Assistant
Gallegos Darla AS Occupational Therapy Assistant
Galstyan Gohar CA Accounting
Galvan Arturo CA Auto Technology Chassis Service
Galvan Rose CA CSU General Education




(so)s¢

Spring 2014 Graduation List

AAT Psychology
Garcia Ana CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Garcia Carlos AA Community Social Services
Garcia Denise CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AAT Psychology
Garcia Elmer CA IGETC General Education
Garcia Erika CA Medical Assistant
Garcia George AA Criminal Justice
CERT |Criminal Justice - Corrections Officer
AA Liberal Arts: Social & Behavioral Science
Garcia Josie CA CSU General Education
AA Sociology
Garcia Juan CA CSU General Education
CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Garcia Lisa AS Registered Nursing
Garcia Marisol CA CSU General Education
AA Elementary Education
Garcia Pedro CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Garcia Sahira AST Business Administration
CA CSU General Education
Garcia Victoria CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AAT Psychology
Garcia N Marcy CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Garcia Valencia Nallely AA Community Social Services
AA Sociology
Ginsbarg Brian CA CSU General Education
AAT Political Science
Giron Jocelyn CA IGETC General Education
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AA Liberal Arts: Mathematics & Science
Glinz Dawn AA Paralegal
Godinez Mitzi CA IGETC General Education
AA Liberal Arts: Mathematics & Science
Godoy Perez Elisa CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Gomez Brittany AA Biological Science
CA IGETC General Education
AA Liberal Arts: Mathematics & Science
Gomez Pedro CA Television/Video Communications - Television Production
CERT |Television/Video Communications - Media Studies
Gomez Sofia AA Criminal Justice
CERT |Criminal Justice - Corrections Officer
AS Medical Assistant
CA Medical Assistant
Gonsalez Marisa AS Fire Technology Prevention Officer
Gonzaga Rommel AS Registered Nursing
Gonzales Randy AA Liberal Arts: Mathematics & Science
AS Science
Gonzalez Alberto CA Fire Technology Public Fire Service
Gonzalez Berenice AA Fashion Design
CA Fashion Design
AA Fashion Merchandising
CA Fashion Merchandising
Gonzalez Celeste CA IGETC General Education
Gonzalez Dennis CERT |Criminal Justice - Corrections Officer
Gonzalez Elizabeth Macle |[CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Gonzalez Evelyn CERT |Television/Video Communications - Media Studies
Gonzalez Ivan CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Gonzalez Jorge CA CSU General Education
AA Liberal Arts: Mathematics & Science

AST

Mathematics
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Gonzalez Oscar CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Gonzalez Viridiana CA CSU General Education
AA Liberal Arts: American Studies
Gonzalez Yvette CA CSU General Education
Gonzalez Ortiz Juan CA Auto Technology Chassis Service
Gonzalez Sanchez Jose AST Administration of Justice for Transfer
Goossens Nelson AS Fire Technology Public Fire Service
Gordon Latanya AA Theatre Arts - Performance
Gorton Mayra AA Liberal Arts: Mathematics & Science
Gould Sarah CA CSU General Education
AA Liberal Arts: Mathematics & Science
Goulou Rommel CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Graff Michelle CA CSU General Education
AA Fashion Design
Graff Michelle AA Liberal Arts: Arts/Humanities/Communications
Graham Zachary AS Fire Technology Public Fire Service
Greene Sarah AA Liberal Arts: American Studies
AA Paralegal
Guadagno Kyle AST Business Administration
CA CSU General Education
Guadarrama Perez Omar CA IGETC General Education
AA Liberal Arts: Mathematics & Science
AS Physics
AS Science
Guadarrama-Garcia Adriana CA Medical Assistant
Gudino Javier CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Guerrero Oscar CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Gutierrez Christopher CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
AAT Psychology
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Gutierrez Estefania CA CSU General Education

AA Liberal Arts: Social & Behavioral Science

AAT Psychology
Gutierrez Gesabel CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Gutierrez Jose CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Guzman Alfonso CA IGETC General Education
Guzman Angelica CA IGETC General Education

AA Liberal Arts: Mathematics & Science

AS Mathematics

AS Science
Guzman Yanely CA CSU General Education

AA Liberal Arts: Mathematics & Science
Hamilton Justin CA CSU General Education

AAT Theatre Arts for Transfer
Hamner Michael AS Registered Nursing
Harris Donald CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Harrison Katrina AA Accounting Honors
Harrizon Emily CA IGETC General Education

AAT Psychology

AAT Sociology
Hartstein Jared AS Fire Technology Public Fire Service

CA Fire Technology Public Fire Service
Hass Cody CA Fire Technology Public Fire Service
Hassouneh Fares CERT |Solidworks 3D Solid Modeling CAD

AS CNC Programmer A-Mastercam
Hawn Tayler CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Heredia George AS Chemistry

CA IGETC General Education

AA Liberal Arts: Mathematics & Science

AS

Science
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Hernandez Andoni CA CSU General Education

AA History
Hernandez Aurora CA Medical Assistant
Hernandez Carlos CA CSU General Education

AS Fire Technology Public Fire Service

AA Liberal Arts: Mathematics & Science
Hernandez Cindia CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Hernandez Danielle CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Hernandez Deborah CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Hernandez Diego CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Hernandez Elizabeth CA CSU General Education

AA History

AA Liberal Arts: Arts/Humanities/Communications

AA Liberal Arts: Arts/Humanities/Communications
Hernandez Erika CA Medical Assistant
Hernandez Gabriela CA IGETC General Education

AAT Psychology
Hernandez Jonathan CA CSU General Education
Hernandez Jorge AST Business Administration

CA CSU General Education

AA Liberal Arts: Business & Technology
Hernandez Juan CERT |Criminal Justice - Corrections Officer
Hernandez Laura CA Auto Technology Chassis Service
Hernandez Lucina AST Business Administration High Honors

CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications High Honors
Hernandez Maria CA CSU General Education

AA Liberal Arts: American Studies

AAT Sociology
Hernandez Mayra AA Speech-Language Pathology Assistant
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Hernandez Ryan CA Fire Technology Public Fire Service

CERT |Fire Technology Prevention Officer
Hernandez Soraida CA CSU General Education

AA Liberal Arts: Mathematics & Science
Herrera Teresa CA CSU General Education

CA IGETC General Education
Hidalgo Dayana AA Liberal Arts: Arts/Humanities/Communications
Higbee Kristyn CA Medical Assistant
Higuera Gustavo AA Criminal Justice

CERT  |Criminal Justice - Corrections Officer
Hill Jill CA CSU General Education
Hilliard Tammie AA Liberal Arts: Social & Behavioral Science
Hinojosa Clara CA CSU General Education

AA Liberal Arts: Social & Behavioral Science

AAT Sociology
Ho Kha-ai AA Business Administration

CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Ho Ngan AA Art

CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Ho Sophia CA IGETC General Education

AA Political Science High Honors
Hoang Jayden CA CSU General Education

AA Political Science
Hoang Linh CA Medical Assistant
Holguin Shannon AA Marketing
Holman Justin AS Registered Nursing
Hong Jason CA CSU General Education
Horn Kevin CA CSU General Education

CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications Honors
Horton Kyle AST Business Administration

CA CSU General Education
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Hoyte Lionel AS Registered Nursing
Hua Hoang CA CSU General Education
AA Liberal Arts: Mathematics & Science
Hurtado Cecilia CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Huynh Hien CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications High Honors
AA Liberal Arts: American Studies High Honors
AA Liberal Arts: Mathematics & Science High Honors
AS Science High Honors
Huynh Khai CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Huynh Khoi AS Chemistry Honors
AA Liberal Arts: Mathematics & Science Honors
AS Science Honors
Huynh Phuc CERT |Pharmacy Technology Basic
Ibarra Yesenia CA CSU General Education
AA Liberal Arts: American Studies
Ibrahim Asma CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AA Liberal Arts: Mathematics & Science
Iglesias Linares Isabel AA Liberal Arts: Arts/Humanities/Communications
Jaimes Sandra AST Business Administration
CA CSU General Education
James Sara AS Registered Nursing
Jankovic Vesna CA Medical Assistant
Jasso Oyoque Idalia CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Jauregui Jessica CA CSU General Education
AAT Sociology
Jenkins Eric AS Fire Technology Public Fire Service
Jimenez Amanda AA Speech-Language Pathology Assistant Honors
Jimenez Ana CA CSU General Education
AA Human Development Preschool Child Option
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CA Human Development Preschool Child Option
AA Liberal Arts: Arts/Humanities/Communications
Jimenez David CERT |Management Human Resource
CERT |Management Supervision
Jimenez Paz Daniela CA Medical Assistant
Joseph Kevin AA Liberal Arts: Social & Behavioral Science
Juarez Jose CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Juarez Osorio Paloma AA Liberal Arts: Arts/Humanities/Communications Honors
Kane Jeremy CA Fire Technology Public Fire Service
Katzenstein Sean CA Fire Technology Public Fire Service
Keene Christina AS Registered Nursing
Kerr Susan AS Occupational Therapy Assistant High Honors
Khan Jay AST Business Administration
CA CSU General Education
Khun Alex CERT |Management Supervision
Kim Sae Hun AS Computer Science High Honors
CA Computer Science
Kim Seongjin AA Business Administration
Kobel Wes CA Fire Technology Public Fire Service
Kohler Marissa CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Kohn-Ulloa Doris AS Occupational Therapy Assistant
Konishi Steven AA Computer Information Systems
CA Computer Information Systems
CA CSU General Education
Kowalski Gregorio CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Kuluris Brent CA Paralegal
Landeros Cristina AA Liberal Arts: Mathematics & Science Honors
Lara Carlos CA International Business
Larios Jhuliana CA CSU General Education
AAT Sociology
Latham Erin AS Registered Nursing
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Lavine Kameron CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Lawler Nathan AAT Communication Studies for Transfer
CA CSU General Education
Le An AST Business Administration
Le An CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Le John AS Occupational Therapy Assistant
CERT |Pharmacy Technology Basic
Le Nhi AA Liberal Arts: Arts/Humanities/Communications Honors
Le Nhu CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Le Phuong CA CSU General Education
AA Liberal Arts: Mathematics & Science
Le Thuy AS Medical Assistant Honors
Le Trung CA CNC Milling Machine Set Up and Operation
Le Vivian CA CSU General Education
Ledesma Cesar CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Lee Dennis AA Business Administration
Lee Jane CA CSU General Education
CA IGETC General Education
Leichtfuss Charlie AA Paralegal Honors
Leighton Ron CA CSU General Education
AA History High Honors
AA Liberal Arts: Arts/Humanities/Communications High Honors
Lemly Krystle AS Registered Nursing
Leon David AA Liberal Arts: Social & Behavioral Science
AAT Psychology
Leon Paola CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Levindofske Kyle AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
Lewis Cammie CA CSU General Education
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AA Liberal Arts: Arts/Humanities/Communications Honors
Leyone Janelle AS Occupational Therapy Assistant
Leyva Jonathan CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Lien Huy CA IGETC General Education
AA Liberal Arts: Mathematics & Science Honors
Lilly Micheal AA Liberal Arts: American Studies
Linares Belinda AST Business Administration
Lobato Yesenia AA Business Administration
CA Global Entrepreneurship and Innovation
Lopez Adam CA CSU General Education
AS Fire Technology Public Fire Service Honors
Lopez Alejandro CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Lopez Alex AA Liberal Arts: Social & Behavioral Science
Lopez Ashlynn CA IGETC General Education
AAT Psychology
Lopez Brenda AA Community Social Services Honors
CA CSU General Education
AA Liberal Arts: Social & Behavioral Science Honors
Lopez David CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
AS Mathematics
AA Philosophy
AS Science
Lopez Eddy CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Lopez Elmer AA Liberal Arts: Mathematics & Science
Lopez Isis CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
AA Liberal Arts: American Studies Honors
Lopez Ivan CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Lopez lvonne CA Accounting
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Lopez Jaaziel AS Auto Technology
Lopez Jessica AA Liberal Arts: Arts/Humanities/Communications
Lopez Katy CA CSU General Education
AA Liberal Arts: Mathematics & Science
Lopez Lupe AA Paralegal
Lopez Lydia AAT Psychology
Lopez Maria CA CSU General Education
Lopez Saul CA CSU General Education
AA Liberal Arts: Mathematics & Science
Lopez Vanessa AS Science
Lopez Victor AA History
Lopez Benitez Nancy CA CSU General Education
Lopez de Bernal Norma CA Human Development Infant-Toddler Option
Lov Jeslyn AST Business Administration
CA CSU General Education
Lumingkewas Marthen AA Business Management
Lumiqued Geoffrey AS Occupational Therapy Assistant
Luna Angela CA CSU General Education
AS Medical Assistant
Ly Anh Quoc CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Lybrand Susana AA Liberal Arts: Arts/Humanities/Communications
Lyn-Bell Andrea AS Registered Nursing
Lyons William CA American Sign Language
Mach Troy AA Biological Science
Macias Jr Octavio CA Auto Technology Chassis Service
CA Auto Technology Engine Service
Maciel Cecilia AAT Psychology
Maciel Richard CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Madrid Luis CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Madrigal Andrew CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications




9¢) s°¢

Spring 2014 Graduation List

Maffey Natalie CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Magana Marlene CA CSU General Education

AA Liberal Arts

AAT Sociology
Mai Donald CA CSU General Education
Maldonado Janett CERT [Spanish/English Interpretation and Translation
Maldonado Vanessa CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Malthouse John CERT |Mechanical 3D Solid Modeling CAD
Maneafaiga Cheyenne CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Manzo Alvaro CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Marcial Rivera Aiko CA IGETC General Education

AAT Sociology Honors
Marin Victor AST Business Administration
Mariscal Luis AS Engineering

CA IGETC General Education

AA Liberal Arts: Mathematics & Science

AS Mathematics

AS Physics
Marmolejo Denise AA Community Social Services
Marques Rita AS Occupational Therapy Assistant
Marquez Bernardo CA IGETC General Education
Marr Elizabeth CA Art 3-D Modeling and Animation-Art Emphasis

CA Art 3-D Modeling and Animation-Previsualization Emphasis
Marracci Marcus CA CSU General Education

AA Liberal Arts: Mathematics & Science
Marshall Martha CERT |Television/Video Communications - Media Studies
Martinez Adilene AA Criminal Justice

CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Martinez Angelica AA Liberal Arts: Arts/Humanities/Communications
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Martinez Bryan CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Martinez Daniel CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Martinez Daniela CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Martinez Daniella AA Paralegal

CA Paralegal
Martinez Debra CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Martinez Emma CA Human Development Preschool Child Option
Martinez Faviola CERT [Television/Video Communications - Media Studies
Martinez Karina AST Business Administration

CA CSU General Education

AA International Business

CA International Business

AA Liberal Arts: Business & Technology
Martinez Marybel CA CSU General Education
Martinez Noel AA English Honors

CA IGETC General Education
Martinez Osiris CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Martinez Sandra CA CSU General Education

AA Liberal Arts: Mathematics & Science
Mata Ruben CA IGETC General Education

AA Liberal Arts: Social & Behavioral Science Honors
Matias Castro Yesenia AA Liberal Arts: Arts/Humanities/Communications

AA Liberal Arts: Mathematics & Science
Matias Lopez Maytena CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Matiks Margarita CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Mattern William AS Fire Technology Public Fire Service
Maya Miriam CA CSU General Education
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AA Liberal Arts: Social & Behavioral Science Honors
AAT Psychology Honors
AAT Sociology Honors
Mayorga Ramiro CERT |Fire Technology Prevention Officer
Mc Allister Troy CA Auto Technology Engine Performance and Electrical
AS Auto Technology
McAndrew Sarah CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
McDonald Gavin CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
McGuire Regina CA CSU General Education
AAT Political Science Honors
McKay Garrett AA Liberal Arts: Social & Behavioral Science
McMillen West AS Fire Technology Public Fire Service
McPeck Natasha CA CSU General Education
Medina Bernardo CA CSU General Education
AA Liberal Arts: Mathematics & Science
Medina Elizabeth AS Occupational Therapy Assistant
Medina Jacqueline AS Physics
Meier David CA Paralegal
Meier Shannon CA Auto Technology Chassis Service
Meinhardt Adam AS Fire Technology Public Fire Service
CA Fire Technology Public Fire Service
Mejia Irving CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Mejia Josue AA Biological Science
CA IGETC General Education
Mejia Maria AS Medical Assistant
CA Medical Assistant
Mendez Elisa AST Business Administration
Mendez Mayra CA IGETC General Education
AA Liberal Arts: Social & Behavioral Science
AAT Sociology
Mendizabal Leticia AA Liberal Arts: Social & Behavioral Science
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Mendoza Adan CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Mendoza Angelica CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Mendoza Jose CA CSU General Education

CA CSU General Education

AA Liberal Arts: Mathematics & Science

AAT Psychology
Mendoza Nancy AA Liberal Arts: Mathematics & Science
Mendoza Scott CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications High Honors
Merino Maria CA IGETC General Education

AAT Psychology
Merritt Andrew AS Fire Technology Public Fire Service Honors

CA Fire Technology Public Fire Service
Meza Ana CA CSU General Education

AA Liberal Arts: Mathematics & Science

AS Pre-Nursing for B.A. degree
Meza Oscar AA Computer Information Systems Honors
Michael Vivian CERT |Management Human Resource

CERT |Management Supervision
Michel Melanie AAT Psychology
Millan Kathy CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Miller Austin CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Miller Christopher CA CSU General Education
Miller Tylar CA Fire Technology Public Fire Service
Min Cindy AS Occupational Therapy Assistant
Minjares Monica CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Miralda Norma CA CSU General Education

AA Elementary Education

AA

Liberal Arts: Social & Behavioral Science
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Mitchell Katherine CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Mohamed Ikran CA CSU General Education
AA Elementary Education
Mojica Aracely CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Mojica Viridiana AA Liberal Arts: Social & Behavioral Science
AAT Psychology
Mondragon Alfredo CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Monico Ivan CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Monroy Sasha CA CSU General Education
Montelongo Teresa CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Montero David CA CSU General Education
AAT Psychology
Montero Monica CA CSU General Education
Montes Alan CA Fashion Design
Montes Ricardo CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Montes de Oca Tency CERT |Criminal Justice - Corrections Officer
Montoya Erika CA IGETC General Education
AAT Sociology
Montoya Lizbeth CA Paralegal
Moore Carol AA Library High Honors
CA Library
Moore Trenton CA Fire Technology Public Fire Service
Morales Cruz AAT Political Science
Morales Erika AA Liberal Arts: Social & Behavioral Science
Morales Joana CA IGETC General Education
AA Liberal Arts: Arts/Humanities/Communications
Morales Jose CA Auto Technology Chassis Service
Morales Maira AA Liberal Arts: Arts/Humanities/Communications
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Morales Paul AS Fire Technology Public Fire Service Honors
Morales Raquel CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Morales Yrma-Ashley CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Morelli Michael AS Manufacturing Technology: CAD/CAM

AS CNC Lathe Set Up and Operation

AS CNC Machine Set Up and Operation

AS CNC Milling Machine Set Up and Operation

AS CNC Programmer A-Mastercam
Moreno Alex CA CSU General Education
Moreno Alma CA CSU General Education

AA Liberal Arts: Mathematics & Science
Moreno Elizabeth AA Community Social Services
Moreno Irene CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Moreno Monique CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Morgan Taylor CA Fire Technology Public Fire Service
Munguia Emily CA IGETC General Education
Muniz Christopher AST Business Administration

CA CSU General Education
Munoz Amanda AAT Sociology
Munoz Lesley AA Business Administration

AA Liberal Arts: Arts/Humanities/Communications
Munoz Melissa AA Community Social Services

CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Munoz Miguelangel AA Liberal Arts: Arts/Humanities/Communications
Muro Jaqueline CA CSU General Education
Murphy Daniel CERT |Kinesiology Fitness
Natividad Anthony AA Geology
Nava Dulce CA IGETC General Education

AA Liberal Arts: Mathematics & Science
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Nava Raymond CA CSU General Education
Navarro Amada AA Liberal Arts: Arts/Humanities/Communications
Navarro Franz AS Occupational Therapy Assistant
Navarro Rebecca CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Negrete Diane AA Community Social Services
CA CSU General Education
AA Liberal Arts: Social & Behavioral Science
Negrete Guadalupe AA Community Social Services
Negrete Nancy CA Medical Assistant
Nepomuceno Yuvicela AA Criminal Justice
Newton Randall CA CSU General Education
Ngo Huy AST Business Administration Honors
Nguyen An CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Nguyen Anh AST Business Administration High Honors
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications High Honors
Nguyen Arthur AA Art Digital Media
Nguyen Benny AA Business Administration
CA CSU General Education
Nguyen Bich Tram AST Business Administration High Honors
CA CSU General Education
Nguyen Bryan AS Business Administration
Nguyen Derek AS Chemistry
CA IGETC General Education
AA Liberal Arts: Mathematics & Science
AS Science
Nguyen Dien CA CSU General Education
AA Liberal Arts: Mathematics & Science High Honors
Nguyen Duy AS Medical Assistant Honors
Nguyen Han AA Business Administration
Nguyen Hieu CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
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Nguyen Hong AA Business Administration Honors
CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications Honors
Nguyen Joviane AS Medical Assistant
CA Medical Assistant
Nguyen Kayla CA CSU General Education
AA Liberal Arts: Mathematics & Science Honors
AS Physics Honors
Nguyen Kiet CA IGETC General Education
AST Mathematics Honors
Nguyen Kristy AA Business Applications
AS Medical Assistant
CA Medical Assistant
Nguyen Linda AA Liberal Arts
Nguyen Michelle AA Accounting
AST Business Administration
CA CSU General Education
Nguyen Minhson CA CNC Machine Set Up and Operation
CA CNC Milling Machine Set Up and Operation
Nguyen Ngoc AA Accounting High Honors
Nguyen Nguyet AA Biological Science Honors
AS Chemistry Honors
CA IGETC General Education
AA Liberal Arts: Mathematics & Science Honors
AS Science Honors
Nguyen Nhu CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications High Honors
Nguyen Nhu Quynh CA Accounting
AST Business Administration Honors
AA Liberal Arts: Business & Technology Honors
Nguyen Olivia CA CSU General Education
AA Liberal Arts: American Studies High Honors
Nguyen Peter CA CNC Milling Machine Set Up and Operation
CA CNC Programmer A-Mastercam
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Nguyen Phi CA CSU General Education
AA Liberal Arts: Arts/Humanities/Communications
Nguyen Phu AS Chemistry
CA IGETC General Education
AA Liberal Arts: Mathematics & Science
Nguyen Selena CA IGETC General Education
AA Sociology Honors
Nguyen Tam CA CNC Machine Set Up and Operation
CA CNC Milling Machine Set Up and Operation
CA CNC Programmer A-Mastercam
Nguyen Thang AS Fire Technology Prevention Officer
CA IGETC General Education
Nguyen Thanh Thuy CA CSU General Education
AS Mathematics
Nguyen Thi AS Chemistry High Honors
CA CSU General Education
CA IGETC General Education
Thi AA Liberal Arts: Arts/Humanities/Communications Honors
AA Liberal Arts: Mathematics & Science High Honors
Nguyen Thu Trang CA Accounting
Nguyen Tiffani CA CSU General Education
AA Liberal Arts: Mathematics & Science
AS Medical Assistant
CA Medical Assistant
Nguyen Timon CERT |[CIS Help Desk
Nguyen Tram AA Liberal Arts: Mathematics & Science Honors
AA Nutrition and Dietetics Honors
Nguyen Tran AST Business Administration High Honors
CA IGETC General Education
Nguyen Trinh CA CSU General Education
AA Liberal Arts: Mathematics & Science High Honors
Nguyen Tyler AS CNC Milling Machine Set Up and Operation
Nguyen Uyen CA CSU General Education
AA Liberal Arts: Mathematics & Science
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Nguyen Van CA CSU General Education
Nguyen Vivian CA IGETC General Education

AA Liberal Arts: Mathematics & Science
Nguyen Vu CERT ]Accounting Enrolled Agent
Nguyen Vytram CA Medical Assistant
Nieto Brianna CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Nieto Ricardo CA Accounting
Nolan Joseph CA Management

CERT |General Management
Nong Lam AS Chemistry

CA IGETC General Education

AA Liberal Arts: Mathematics & Science

AS Science
Novicky George AS Fire Technology Public Fire Service Honors
Noyola Jesus CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications
Nunez Cindy CA Medical Assistant
O Connor Erica AS Registered Nursing
Ochoa Antonio CERT [Television/Video Communications - Media Studies
Ochoa Jessica CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Ochoa Macedonio AA Criminal Justice
Odonoghue Devon AAT Communication Studies for Transfer

CA IGETC General Education
Olivas Melissa AS Registered Nursing
Olivas Rebeca AS Occupational Therapy Assistant
Olmos Isabel CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Ong Norma AS Registered Nursing
Onofre Celia CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Oregel Dalia CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
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AA Liberal Arts: Mathematics & Science
Oregel Gabriel AST Business Administration
Orendain Carmen AA Community Social Services
Orozco Kristina CA IGETC General Education

AA Liberal Arts: Arts/Humanities/Communications High Honors
Ortega Jael CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Ortigoza Chavarria Nancy CERT  [Spanish/English Interpretation and Translation
Ortiz Blanca CA CSU General Education

AA Liberal Arts: Arts/Humanities/Communications
Ortiz Denise AA Liberal Arts: Arts/Humanities/Communications

AAT Psychology
Ortiz Johnathon CA CSU General Education

AS Fire Technology Public Fire Service

AA Liberal Arts: Arts/Humanities/Communications
Ortiz Loeza Elda AA Liberal Arts: Social & Behavioral Science
Ortuno Maira CA CSU General Education

AA Liberal Arts: Social & Behavioral Science
Osborne Antaures AS Registered Nursing
Osorio Juan AS Computer Information Systems

CA CSU General Education

AA Liberal Arts: Business & Technology
Osornio Alexandra AA Liberal Arts: Arts/Humanities/Communicatio