Rancho Santiago Community College District

REQUEST FOR SPECIFIC EQUIVALENCIES TO MINIMUM QUALIFICATIONS FOR A
DISCIPLINE/PROGRAM/COURSE

Each time a department/division wishes to alter its agreed upon equivalencies, for all dlsmplme hlrmg; it must file a
new “Request for Equivalencies to Minimum Qualifications” form. i T 36

Name of the Discipline/Program/Course ART

1. List the current Minimum Qualifications for the discipline/program or course.

Master's Degree or Master's of Fine Arts.

2. List the equivalencies for the discipline/program or course your department accepts as valid.
° Transcripts that demonstrate course work equivalent to a master's degree QR
° Review of portfolio demonstrating equivalency to a master's degree e.g.,
exhibition record, digital or web-based portfolio, video etc. OR
° Publications, catalogues, and curatorial exhibitions that demonstrate depth
and breadth of experience equivalent to a master's degree OR

° Documented professional practice in the field.

3 Rationale . . . . .
Professional expertise in the field provides experience and background

that can enrich the instructional program and provide critical additional

e:‘ instructional opportunity in the art program.

SUBMITTED BY:
Department/Division ART DEPARTMENT / Fine & Performing Arts Division

Department Chair and/or Subject Area Specialist M Datew
Appropriate Dean é -400—(// Date q/? /0 &

Three faculty from ﬁepanment, FSA, Discipline or Division

1 S‘am‘aﬂo Treac (QWUW Datle%% ‘/ Qo0&

Print Last Print First N Signature

SCHsrz EPnps T pf Lt oweSerrs 4, 2008
Print Last Print First Signature
s TWenaAN  VALINES  VAIWAR QWY M pwe_Se9E 5, M5
Print Last Print First Signature

APPROVED/DENIED (Circle One) BY:
Academic Senate Representative

Date / / 0

) Date 9’ ? Og/

Academic Senate President 7
L//:?/yéQ/ S

President or designee% X \ — — Date q —] 5’0 X

é Reason for denial:

If not approved at any level, the form will be returned to the appropriate Department/Division i’a-
cc: Human Resources, Academic Senate, Division Office Human Resources/rob



